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Resoluc¢ao do Conselho de Ministros

n° 82/2007 de 22 de Junho

O III Plano Nacional para a Igualdade — Cidadania e Género (2007-2010)
corresponde a uma fase de consolidagdo da politica nacional no dominio da
Igualdade de Género, dando cumprimento aos compromissos assumidos
quer a nivel nacional, nomeadamente no Programa do XVII Governo
Constitucional e nas Grandes Op¢des do Plano (2005-2009), quer a nivel
internacional, designadamente no Roteiro para a Igualdade entre Homens
e Mulheres (2006-2010) da Comissdo Europeia.

A igualdade de género é um direito fundamental consagrado na
Constitui¢do da Reptblica Portuguesa e um direito humano essencial para
o desenvolvimento da sociedade e para a participacdo plena de Homens
e Mulheres enquanto pessoas.

Integrada e transversalmente, o III Plano Nacional para a Igualdade -
Cidadania e Género (2007-2010) pretende reforgar o combate a desigualdade
de género em todos os dominios da vida social, politica, econémica e
cultural.

Assim, numa perspectiva complementar, este Plano preconiza, por um
lado, a integragdo da dimensdo de género nas diversas areas de politica
(mainstreaming de género) e, por outro lado, ac¢Ges especificas para a
promogéo da igualdade de género, incluindo accdes positivas.

0 Plano assenta nas sequintes dreas estratégicas de intervencado:

I - Perspectiva de género nos diversos dominios de politica enquanto
requisito de boa governacéo;

II - Perspectiva de Género nos Dominios Prioritdrios de Politica;

III - Cidadania e Género;

IV — Violéncia de Género;

V — Perspectiva de Género na Unido Europeia, no Plano Internacional
e na Cooperacdo para o Desenvolvimento.

A responsabilidade da implementacgdo deste Plano é sobretudo do
Governo e da Administragdo Publica. No entanto, é langado um repto de
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participacdo a sociedade civil no seu todo, sem a qual ndo serd possivel
atingir os objectivos nele inscritos.
O Presente Plano foi submetido a consulta ptblica.

Assim:

Nos termos da alinea g) do artigo 199.° da Constitui¢do, o Conselho
de Ministros resolve:

1 - Aprovar o III Plano Nacional para a Igualdade — Cidadania e
Género (2007-2010), que consta do anexo a presente resolugdo e
que dele faz parte integrante;

2 - Estabelecer que o III Plano Nacional para a Igualdade — Cidadania
e Género (2007-2010), tem uma vigéncia de trés anos a partir da
data da sua publicagdo e durante a sua aplicagdo deverd ser coor-
denado com a de outras politicas sectoriais;

3 - Definir que cumpre a Comissdo para a Cidadania e a Igualdade de
Género (CIG) a dinamizagdo, o acompanhamento e a execugdo das
medidas constantes deste Plano, devendo a CIG garantir a estreita
colaboragdo com os demais servigos e organismos directamente
envolvidos na sua execugéo;

4 - Indicar aos véarios Ministérios envolvidos na execu¢do das medidas
que integram o III Plano Nacional para a Igualdade — Cidadania
e Género a inclusdo, em futuros orcamentos anuais, dos encargos
delas resultantes;

5 - Incumbir a CIG de apresentar anualmente a tutela relatério de pro-
gresso relativo a execucdo do III Plano Nacional para a Igualdade
— Cidadania e Género;

6 - Determinar que a presente resolugdo entra em vigor no dia seguinte
ao da sua publicagéo.

Presidéncia do Conselho de Ministros, 6 de Junho de 2007.
O Primeiro-Ministro,
José Sécrates Carvalho Pinto de Sousa.
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SUMARIO EXECUTIVO

O III Plano Nacional para a Igualdade — Cidadania e Género (2007-2010)
estrutura-se em 4 capitulos (Enquadramento, Areas Estratégicas de
Intervenc¢do, Mecanismos de Concretizacgdo e Indicadores) definindo 5
Areas Estratégicas de Intervengao concretizadas em 32 objectivos e 155
medidas, as quais se associam os respectivos indicadores de resultado e
de processo, bem como as entidades responsdaveis pela sua execugéo.

No capitulo I faz-se um enquadramento do percurso e da realidade da
Igualdade entre Homens e Mulheres, dos instrumentos legais nacionais e
internacionais que vinculam Portugal a promocdo da Igualdade de Género,
bem como uma introdugdo a cada uma das cinco Areas Estratégicas de
Intervencao.

O capitulo 1T desenvolve as 5 Areas Estratégicas de Intervengao: Area
1 - Perspectiva de Género em todos os Dominio de Politica enquanto requisito de
Boa Governagio; Area 2 - Perspectiva de Género nos Dominios Prioritdrios de
Politica; Area 3 - Cidadania e Género; Area 4 - Violéncia de Género; Area 5 -
Perspectiva de Género na Unido Europeia, no Plano Internacional e na Cooperagio
para o Desenvolvimento.

A Area 1 - Perspectiva de Género em todos os Dominios de Politica enquanto
requisito de Boa Governagdo contempla 1 objectivo e 1 medida dirigidos a
implementagdo de um Observatério da Igualdade de Género, 5 objectivos
e 21 medidas na drea dos Poderes publicos, Administracdo Central e
Local.

A Area 2 - Perspectiva de Género nos Dominios Prioritdrios de Politica
identifica 8 dominios prioritdrios de politica, concretizando-se num
total de 16 objectivos e 76 medidas: Educacdo, Investigacdo e Formacdo
(4 objectivos, 13 medidas); Independéncia Econémica (3 objectivos, 19
medidas); Conciliagdo entre a vida profissional, familiar e pessoal (2
objectivos, 9 medidas); Inclusdo e Desenvolvimento Social (2 objectivos,
10 medidas); Satide (2 objectivos, 7 medidas); Ambiente e Territério (1
objectivo, 3 medidas); Actividade Fisica e Desporto (1 objectivo, 9 medidas);
Cultura (1 objectivo, 6 medidas).
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A Area 3 — Cidadania e Género contempla 6 objectivos e 28 medidas
distribuidas em trés sub-dreas: EstereStipos (3 objectivos, 13 medidas);
Educagdo para a Cidadania (2 objectivos, 9 medidas); Apoio as Organizagdes
Nao Governamentais (1 Objectivo, 6 medidas).

A Area 4 — Violéncia de Género articula-se com o III Plano Nacional
contra a Violéncia Doméstica (IIl PNCVD) concretizando-se em 7 medidas
e 1 objectivo.

A Area 5 — Perspectiva de Género na Unido Europeia, no Plano Internacional
e na Cooperagdo para o Desenvolvimento contempla 22 medidas e 3 objectivos,
distribuidos por 3 sub-dreas: Unido Europeia (1 objectivo, 6 medidas); Plano
Internacional (1 objectivo, 6 medidas); Cooperacao para o Desenvolvimento
(1 objectivo, 10 medidas).

O capitulo III identifica os Recursos, bem como as metodologias de
Acompanhamento e de Avaliagdo que constituem os principais mecanismos
de monitorizagdo do Plano.

No capitulo IV sdo apresentadas todas as medidas e, relativamente a
cada uma, os indicadores de realizacao e resultado, as entidades envolvidas
na execugao e a calendarizagdo das mesmas.

O Plano integra, em anexo, um glossdrio das siglas utilizadas, bem como
uma listagem de alguns dos instrumentos internacionais de referéncia
no dominio da Igualdade de Género, de acordo com Organizagdes
Internacionais, organizados por ordem cronolégica desde 2000 até a
actualidade.
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I. Enquadramento

A Tgualdade entre Mulheres e Homens é um principio da Constitui¢do
da Reptblica Portuguesa e uma das tarefas fundamentais do Estado
Portugués, que deve, ndo s6 garantir o direito a Igualdade, mas, também,
assumir a sua promogao. Esta é, assim, uma responsabilidade inequivoca
de todos os poderes ptiblicos, em particular da Administragdo Central e
Local e, consequentemente, de todas as pessoas que asseguram o servico
publico.

A subalterniza¢do das mulheres em muitas esferas da sociedade continua
aimpedir que a Igualdade consagrada na lei tenha os necessdrios reflexos
praticos.

Dados estatisticos recentes demonstraram a persisténcia de uma fraca
representacdo feminina na tomada de decisdo, bem como a intensificacdo de
evidéncias de maus-tratos contra as mulheres, a sua maior vulnerabilidade
a pobreza e exclusdo social, a sua precariedade laboral e uma afecta¢do ndo
equitativa das responsabilidades familiares e domésticas. Este diagndstico
reforca a necessidade de uma intervengdo estruturada em vdrias frentes e
serve como “pano de fundo” a elaboragdo deste Plano.

Com efeito, se a participacdo de raparigas e de rapazes € igualitdria em
todos os graus de ensino, excepto no ensino superior, onde as raparigas
constituem a maioria (65,9% dos diplomados, em 2004), e se as portuguesas
apresentam uma das mais elevadas taxas de actividade da Unido Europeia
(68,1% para as mulheres entre os 15 e os 64 anos, em 2005), continua,
em contrapartida, a existir uma forte segregacdo horizontal e vertical
do mercado de trabalho, com repercussdes na diferencia¢do salarial,
que é da ordem dos 20%. Na familia, a desigualdade de reparticdo das
responsabilidades familiares e domésticas traduz-se numa diferenca de 3
horas que as mulheres gastam a mais, em relagdo aos homens, em trabalho
doméstico e familiar. Outro indicador da desigualdade de poder na familia
é expresso pelo nimero de ocorréncias de violéncia doméstica registadas
nas diversas forgas de seguranca (20 595 em 2006), das quais cerca de 85%
sdo de violéncia conjugal.
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Também os esteredtipos de género continuam a ser determinantes na
construgdo das desigualdades entre mulheres e homens, afectando todas
as esferas da vida social, politica, econémica e cultural, condicionando os
nossos valores, linguagem, expectativas, comportamentos e opgdes. Urge,
assim, desenvolver um esfor¢o concertado de combate aos estereétipos
de género em todas as dreas e, em particular, na educacéo e formacao, na
satide, no mercado de trabalho, no desporto e na cultura, na comunicagdo
social, bem como em todos os dominios da vida politica e ptiblica, que
embora estruturantes de uma cidadania activa e responsdvel, ainda tem
uma diminuta expressividade, como é patente nos ntimeros de deputadas
eleitas a Assembleia da Republica, apenas 21,3% do total e, das presidentes
de Camaras Municipais, apenas 6,2% do universo.

Por outro lado, as situagdes de discrimina¢do multipla exigem uma
particular atengdo atendendo as situagdes de desigualdade de oportunidades
e discriminagdo que as mulheres enfrentam cumulativamente em fungéo
da raga, territério de origem, religido, deficiéncia, idade ou orientagdo
sexual.

O III PNI corresponde a uma fase de consolidagdo da politica nacional no
dominio da Igualdade de Género. Efectivamente, as politicas de Igualdade
entre Homens e Mulheres tornam-se cada vez mais fundamentais para
uma vivéncia plena de uma cidadania que integra os Direitos Humanos
e contribui para o aprofundamento da democracia.

O actual Plano enquadra-se nos compromissos assumidos por Portugal
nas vdrias instancias internacionais, entre os quais se destacam: a Carta
das Nag¢oes Unidas, a Declaracdo Universal dos Direitos do Homem,
a Convencdo para a Eliminagdo de Todas as Formas de Discriminagdo
contra as Mulheres (CEDAW) e seu Protocolo Opcional (ONU, 1999); o
Protocolo Adicional a Convencgéo das Nag¢des Unidas contra a Criminalidade
Organizada Transnacional relativo a Prevengdo, a Repressdo e a Punicéo
do Tréfico de Pessoas em Especial de Mulheres e Criangas; a Convengdo
Europeia dos Direitos Humanos (Conselho da Europa) e respectivos
Protocolos; a Carta Social Europeia, revista em 1996 (Conselho da Europa);
as directivas comunitdrias relativas a esta temdtica, bem como os Objectivos
de Desenvolvimento do Milénio das Nag¢des Unidas (ODM). O Plano
observa, também, os compromissos decorrentes da Declaracdo e da
Plataforma de Acgdo de Pequim, designadamente, os seus principios, a
saber, a centralidade da politica para a igualdade de género na estrutura
da governagdo e a sua transversalidade em todas as outras politicas.
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I. Enquadramento

Integra-se, ainda, num conjunto de orientagdes estratégicas e instrumentos
que estabelecem normas e padrdes pelos quais os Estados se devem reger,
salientando-se, no &mbito da Unido Europeia, a Estratégia de Lisboa (2000),
o0 Roteiro para a Igualdade entre Homens e Mulheres (2006-2010), bem como
o Pacto Europeu para a Igualdade de Género (2006), tendo ainda como
referéncia as Recomendagdes e Resolu¢des adoptadas pelos vérios 6rgaos
das diferentes organizagdes internacionais de que Portugal faz parte.

Inscreve-se, por fim, nos compromissos assumidos, ao nivel nacional,
em matéria de Igualdade de Género, nomeadamente, no Programa do XVII
Governo Constitucional e nas Grandes Opgdes do Plano (2005 — 2009).

No caminho percorrido desde a adopgao do I PNI, deve sublinhar-se o
persistente e consolidado trabalho realizado pela Comisséo para a Igualdade
e para os Direitos das Mulheres (CIDM) e pela Comisséo para a Igualdade no
Trabalho e no Emprego (CITE). E, ainda, de destacar o papel desempenhado
pelo QCAIII na implementacdo da temética da Igualdade de Género, quer
no plano transversal, quer através da Medida 4.4. do Programa Operacional
Emprego, Formagdo e Desenvolvimento Social (POEFDS), constituida
como uma Acgdo Positiva. Os recursos disponibilizados permitiram que
um niimero alargado de entidades e actores, em todo Pafs, se envolvessem
na construgdo da igualdade de género, tornando mais visivel esta temdtica
e possibilitando o refor¢o da sua inscrigdo nas preocupacgdes e praticas,
ndo s6 de institui¢des, mas também da sociedade civil.

Tendo em conta as experiéncias anteriores, o presente Plano mantém
como principal linha orientadora, o aprofundamento da integragdo da
perspectiva de género em todos os dominios da actividade politica e da
realidade social (gender mainstreaming).

A defini¢do sobre esta matéria aqui adoptada foi a produzida pelo
Conselho da Europa:

“O mainstreaming de género consiste na (re)organiza¢do, melhoria,
desenvolvimento e avaliagdo dos processos de tomada de decisdo, por forma a
que a perspectiva da igualdade de género seja incorporada em todas as politicas,
a todos os niveis e em todas as fases, pelos actores geralmente implicados na
decisdo politica”.!

! (Definigao do Conselho da Europa. In A abordagem integrada da igualdade de género “mainstreaming”.
Relatério Final de Actividades do Grupo de Especialistas para uma Abordagem Integrada da
Igualdade. (1999) Agenda Global N.° 3. Lisboa: Edi¢do Conselho da Europa, CIDM, Gabinete
da Ministra para a Igualdade, Presidéncia do Conselho de Ministros. pp. 25)
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Refira-se que a integragdo da perspectiva de género, quer aos diferentes
niveis do funcionamento da Administragdo Ptblica, quer nas praticas
e rotinas das vdrias institui¢es e entidades que integram a sociedade
Portuguesa, é um processo que implica um esforco adicional, bem como
o empenho e envolvimento de todas e todos. Desta convergéncia depende
o cumprimento dos objectivos tracados no III Plano Nacional para a
Igualdade. Contribuir para a sua concretiza¢do é uma missdo que deverd
ser partilhada por todos os organismos e institui¢des publicas, privadas e
associativas, incluindo a sociedade civil, com particular destaque para os
organismos que se encontram sob a tutela do Governo, que, nesta matéria,
devera funcionar como modelo de referéncia.

Neste sentido, o reforco financeiro que o QREN disponibiliza para a drea
da Igualdade de Género no horizonte temporal de 2007 — 2013, constitui
uma oportunidade acrescida, quer para a Comissdo para a Cidadania e
Igualdade de Género (CIG), quer para todas as entidades que colaborem
na execucdo do III PNI, no sentido de, definitivamente, se colocar no
quotidiano das cidadés e cidad&os, o real exercicio da Igualdade entre
Mulheres e Homens.

De facto, a estratégia do QREN permite identificar a promogdo da
Igualdade de Género entre os vectores fundamentais do desenvolvimento do
pais no ciclo temporal da sua concretizacdo. Importa, deste modo, assegurar
a plena compatibilizagdo do disposto, tanto nos Programas Operacionais
Tematicos, como nos Programas Operacionais Regionais, em matéria de
promocao da Igualdade de Género com os objectivos fundamentais e as
medidas constantes deste III PNI. Tal deve evidenciar-se, em particular,
nas preocupagdes relativas a agenda para o Programa Operacional
Tematico do Potencial Humano, com destaque para as dimensdes da
Qualificagdo Inicial, Adaptabilidade e Aprendizagem ao Longo da Vida,
Gestdo e Aperfeicoamento Profissional, Formacdo Avancada, Apoio ao
Empreendedorismo e a Transi¢do para a Vida Activa, Cidadania, Incluséo e
Desenvolvimento Social e, obviamente, objectivos de promogdo especifica
da Igualdade de Género.

Assim, a Area I do ITI PNI “Perspectiva de género em todos os dominios de
politica enquanto requisito de boa governagdo” consubstancia os requisitos
para a materializacdo sustentada deste grande objectivo.

Na Area II, “Perspectiva de género em dominios prioritdrios de politica”,
o Plano prevé a adopcdo de medidas e ac¢des destinadas a combater
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I. Enquadramento

as desigualdades de género e a promover a igualdade entre mulheres e
homens, nos vérios dominios de politica, considerados prioritdrios.

Estas linhas de orientagao estdo também inscritas nos designios do Quadro
de Referéncia Estratégica (QREN), em particular no Programa Operacional
do Potencial Humano (POPH) que consubstancia, nomeadamente, os
seguintes objectivos: aumentar a eficiéncia dos instrumentos de politica
publica na promocgdo da igualdade de género e do seu sistema de
governacdo; difundir os valores da igualdade de género através da educagdo
e informacdo; promover a igualdade de oportunidades no acesso e na
participagdo no mercado de trabalho, assumindo a prioridade de combater
a segregacdo horizontal e vertical e a desigualdade salarial; promover a
conciliagdo entre a vida profissional, familiar e pessoal, dando prioridade a
criagdo de condigdes de paridade na harmonizacio das responsabilidades
profissionais e familiares.

A AreaIIl, “Cidadania e Género”, tem como principal objectivo promover
uma participagao activa, responsdvel e paritdria, alicerada numa cultura de
responsabilidade que valorize a acgdo colectiva, como factor de crescimento
pessoal e como mecanismo de inversédo de trajectdrias de exclusédo social.
Tal implica uma educagéo para e na cidadania, a valorizagdo do papel de
uma linguagem inclusiva que possa agir criticamente sobre os estere6tipos
de género, o fortalecimento do movimento associativo e da sociedade
civil, com particular destaque para as Organiza¢des Ndo Governamentais
(ONG), bem como a responsabiliza¢do da comunicagdo social, enquanto
instrumento de influéncia de comportamentos e atitudes sociais.

Assim, tal como é também reconhecido no Eixo 6 do Programa
Operacional do Potencial Humano (POPH) do QREN, a promogédo da
cidadania e de uma cultura de responsabilidade constitui um contributo
determinante para a sustentabilidade do investimento nos dominios da
qualifica¢do, do crescimento sustentado, da coesdo social, da qualificacdo
das cidades e do territério, bem como da eficiéncia da governacéo.

Neste ambito, reconhece-se que a participacdo equilibrada de mulheres e
homens na tomada de decisdo politica e ptblica contribui para uma maior
aproximagéo entre a vida politica e social, bem como para a coesdo social
e solidariedade, traduzindo-se, a prazo, numa melhor qualidade de vida
para todas as pessoas. A recente Lei Organica n® 3/2006, de 21 de Agosto,
designada por “Lei da Paridade”, vai, certamente, potenciar mudancas
relativamente ao funcionamento das institui¢des politicas, incluindo os
partidos politicos, concorrendo para a concretizagdo deste objectivo.
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A violéncia de género, enquanto grave atentado, ndo sé aos direitos
humanos das mulheres mas, também, a sua dignidade e integridade, tem
sido objecto de grandes esforgos no sentido da sua eliminagdo. Torna-se
agora premente actualizar os conhecimentos jd existentes sobre esta
realidade e implementar novos modelos e metodologias na abordagem a
violéncia de género, encorajando o desenvolvimento de medidas especificas
que colmatem as necessidades de prevengdo da violéncia, de protecgdo e de
assisténcia as suas vitimas, promovendo a igualdade, evitando a revitimagao
e desenvolvendo programas de controlo de agressores. Estas preocupagdes
encontram-se traduzidas na Area IV do Plano “Violéncia de Género” que
enuncia as politicas e respectivos objectivos que sdo desenvolvidos no III
Plano Nacional contra a Violéncia Doméstica (IIl PNCVD).

A construgdo da Igualdade de Género deve ainda ter em conta os
compromissos assumidos por Portugal na Unido Europeia, bem como nos
organismos internacionais de que faz parte, inscrevendo-se e influenciando
activamente as correntes estratégicas e de pensamento ai geradas. O
relancamento da politica de cooperacdo é, também, uma prioridade da
politica externa portuguesa, com a qual este plano se articula, garantindo
af uma integracdo sustentada da dimensdo da igualdade de género. Surge,
assim, a Area V do ITI PNI direccionada para a integracao da “Perspectiva
de Género na Unido Europeia, no Plano Internacional e na Cooperagdo para o
Desenvolvimento”.

O I PNI engloba, por fim, uma drea de “Acompanhamento e Avaliagio”,
visto que, a monitorizacdo de todas as medidas intrinsecas a cada uma
das suas dreas € essencial para o reajustamento e avaliagdo do impacto do
Plano, com vista a concretizagdo de uma verdadeira politica de Igualdade
de Género no nosso pais.

Concluindo, o III PNI corresponde a um desafio que se langa a toda a
sociedade portuguesa, com a convicgdo de que este esforco se traduzird num
investimento a longo prazo, pois dele decorrerdo melhores condicdes de vida
para cada cidada e cidaddo e uma sociedade mais justa e democrética.
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Il. Areas Estratégicas de Intervencao

Area 1 — Perspectiva de Género em todos
os Dominios de Politica enquanto requisito
de Boa Governagao

A igualdade entre mulheres e homens é uma questdo transversal que
abrange todos os dominios de politica. Muito embora continue a ser
necessdrio adoptar e executar medidas especificas para a alteragdo das
situagdes de desigualdade, torna-se indispensdvel, como condig¢do para
uma boa governagdo, a integracdo da perspectiva de género nos varios
niveis e dreas da ac¢do governativa.

Para o desenvolvimento de um sistema de governagdo que permita
aumentar a eficiéncia na aplicagdo das politicas promotoras da igualdade
de género é necessdrio contemplar, tal como previsto no Quadro de
Referéncia Estratégica Nacional 2007-2013, a coordenacéo de instrumentos,
o aprofundamento de parcerias e a criagdo de incentivos, de forma a
capacitar os actores intervenientes, tanto ao nivel da Administragdo Central
como Local. Esta capacitagdo exige um investimento na sensibilizagdo
e na formagdo de todos os intervenientes, nomeadamente especialistas
nesta drea, para que seja garantida a sustentabilidade da estratégia de
mainstreaming de género.

1.1.0bservatdrio de Género

O conhecimento objectivo das relagdes de género, das desigualdades e
da situagdo comparada, em todos os dominios, entre homens e mulheres,
é fundamental para a prossecuc¢do, acompanhamento e avaliagdo das
politicas ptiblicas que combatam os desequilibrios e promovam a igualdade
de género e a cidadania.

E necessario dispor de dados desagregados por sexo em todas as
estatisticas relativas a individuos e de dados quantitativos e qualitativos
sobre as realidades que afectam, de modo diferente, os homens e as mulheres,
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produzindo diagnésticos que possam servir de base a tomada de decisdo
politica e permitam o acompanhamento e avaliagdo dos resultados.

Objectivo: Implementar o Observatdorio de Género

A — Assegurar as condicOes fisicas e técnicas para a implementacédo do
Observatorio, tendo em conta as suas atribuicdes, a saber:

— Promover o conhecimento da situagdo comparada entre mulhe-
res e homens e das relacdes de género na vida politica, social,
econdmica e cultural;

— Garantir o acompanhamento e a avaliagdo dos resultados das
politicas adoptadas para combater as desigualdades entre
mulheres e homens para promover a igualdade de género e a
cidadania;

— Informar a sociedade portuguesa sobre as desigualdades entre
mulheres e homens e sensibilizé-la para a construgdo da igual-
dade de género, bem como os seus efeitos ao nivel das discri-
minag6es multiplas;

— Elaborar recomendagdes e propostas indispensdveis a alteracdo
das desigualdades entre mulheres e homens e para promover
a igualdade de género tanto no sector ptblico como no sector
privado.

1.2.Poderes Piblicos,Administracdo Central e Local

A integragdo sustentada da perspectiva de género em cada dominio de
politica prevé a existéncia de um conjunto de medidas de &mbito nacional
e local, ndo s6, na legislagdo, como também, nas grandes orientac¢des de
politica nacional e na avaliagdo do seu impacto sobre cidadas e cidad&os,
compreendendo, para a sua prossecugdo, o envolvimento integrado de
todos os Poderes Ptblicos.

Na Administragdo Central, cada Ministério, enquanto responsével pela
execucdo deste Plano, deverd integrar a perspectiva de género nos seus
processos de decisdo, mediante a implementagdo de medidas transversais
e especificas, consubstanciadas num Plano Sectorial para a Igualdade de
Género.

Por outro lado, a sensibilizacdo da Administracdo Local constitui-se como
um factor imprescindivel para a construgdo da Igualdade de Género pela
sua posicdo privilegiada de proximidade, e pelo seu papel de facilitador
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e parceiro no estabelecimento de articulagdes e sinergias com os vdrios
organismos e entidades que operam no seu territério, nomeadamente no
quadro das Redes Sociais.

Objectivo: Garantir condi¢bes para o bom funcionamento das
estruturas criadas em cada Ministério para integrar a perspectiva da
Igualdade de Género em todos os niveis de decisdo politica

A — Dinamizar a figura da Conselheira e do Conselheiro para a Igual-
dade, bem como dos Membros das Equipas Interdepartamentais
para a Igualdade, definindo os seus mandatos e garantindo que
estes acompanham, nio s6 o funcionamento dos Ministérios onde
se inserem, mas ainda as respectivas dreas politicas de interven-
cao.

B — Promover, em cada Ministério, a elaboracdo do respectivo Plano
Sectorial para a Igualdade.

C - Promover, a partir da CIG, o apoio a implementac¢do do presente
Plano, através da assessoria aos Ministérios para garantir a con-
cretizagdo e acompanhamento dos Planos Sectoriais para a Igual-
dade.

Objectivo: Criar condi¢des para uma integracio sustentada da
dimensao da Igualdade de Género em todos os dominios e fases da
decisio politica

D - Integrar a perspectiva de género na legislagdo e nas grandes op¢des
de politica, nomeadamente nos Planos Nacionais, garantindo o
parecer da CIG sobre estas matérias e promovendo a avaliagdo do
impacto da sua concretizagéo.

E - Integrar a perspectiva de género no Orcamento de Estado, bem
como nos or¢amentos de cada Ministério (gender budgeting).

F - Uniformizar os indicadores utilizados na drea do género, pro-
movendo a integracdo, no Perfil de Género do INE, dos adop-
tados pelo Conselho EPSCO - Emprego e Politica Social da UE
para o acompanhamento da execugdo da Plataforma de Acgdo de
Pequim.

G - Garantir que todas as estatisticas que se referem a pessoas, pro-
duzidas na Administracdo Publica, integram a varidvel sexo, por
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forma a que a apresentagdo e o tratamento dos dados néo reforce
esteredtipos discriminatdrios.

H - Garantir que os subsidios, prémios, bem como outras distin¢des

atribuidas ou apoiadas por entidades ptblicas ou por fundos
publicos, nacionais ou comunitdrios, salvaguardem a perspectiva
da Igualdade de Género.

— Garantir que a dimensédo de género estd integrada nos objectivos,

execucdo, avaliagdo e impacto das iniciativas e projectos financia-
dos por fundos ptblicos, nacionais ou comunitérios.

J —Promover a inclusdo, na carta de missdo dos dirigentes da Admi-

nistracdo Ptublica, e sempre que a natureza das matérias o permita,
o cumprimento de metas relativas a Igualdade de Género.

K - Garantir que os Planos e Relatérios de Actividade, bem como os

respectivos Balangos Sociais dos Ministérios e Servigos identifi-
quem, quanto a gestdo do pessoal, ac¢des referentes a:

— Representagdo equilibrada de mulheres e homens nas esferas
de tomada de decisio;

— Medidas tomadas para a alteracdo da segregacdo horizontal e
vertical;

— Conciliagdo entre a vida profissional, familiar e pessoal de
homens e mulheres.

L — Incluir a dimensédo da igualdade de género na linguagem escrita e

visual, nomeadamente nos impressos, publica¢des, documentos e
sites dos Ministérios e respectivos Servigos.

M - Elaborar estudos sobre o impacto, em homens e mulheres, das

politicas e ac¢bes de cada Ministério, enquanto instrumentos de
apoio a tomada de decisao.

N - Incluir uma orientagdo sobre a representagdo equilibrada entre

mulheres e homens na composi¢do dos jaris de concurso e na
nomeagdo para todos os niveis de decisdo na Administracdo
Pdblica Central.

Objectivo: Apoiar a integracdo da dimensao de Género nas diferentes
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areas de politica da Administracao Local

O - Sensibilizar as Autarquias para a criacdo e desenvolvimento de

Planos Municipais para a Igualdade.
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P — Preparar o enquadramento juridico relativo ao Conselheiro ou
Conselheira Local para a Igualdade visando a promogdo da Igual-
dade em todas as politicas locais, nomeadamente no quadro da
Rede Social.

Q - Definir e elaborar recursos, instrumentais e materiais, de suporte
ao trabalho das Autarquias e outros actores locais.

Objectivo: Promover um ambiente favoravel a integracao da
Igualdade de Género no dominio da administragao da Justica

R - Promover, em articulagio com o Centro de Estudos Judicidrios
(CEJ), a formacdo dos magistrados em Igualdade de Género, com
destaque nas dreas do Direito da Familia e Menores, do Direito do
Trabalho e do Direito Penal.

S — Sensibilizar para a integragdo nos curricula de estdgio de advocacia
de médulos que abordem tematicas de relevo no ambito da Igual-
dade de Género.

Objectivo: Promover a formac¢ao em Igualdade de Género na
Administracao Central e Local

T — Promover a formacdo em Igualdade de Género de dirigentes, che-
fias, funciondrios, funciondrias e agentes da Administracdo Central
e Local, bem como conselheiros e conselheiras para a Igualdade e
membros das equipas interdepartamentais.

U - Dinamizar Ac¢des de Formacdo e Sensibilizac¢do, na drea da Igual-
dade de Género para todos os intervenientes na gestdo e no desen-
volvimento do QREN, refor¢ando o trabalho desenvolvido pelo
grupo temadtico em Igualdade de Oportunidades do QCA III.
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Area 2 — Perspectiva de Género em Dominios
Prioritarios de Politica

A consolidagdo da igualdade implica um forte investimento na
promogdo do referido mainstreaming de género em dominios Prioritdrios
de Politica. Assim, a integracdo da perspectiva de género na Educagédo, na
Investigacdo e Formacdo, na Satiide, no Ambiente e Territério, na Inclusédo
e Desenvolvimento Sociais, bem como a Independéncia Econémica e a
Conciliagdo entre a vida profissional, familiar e pessoal, na Actividade Fisica
e Desporto e na Cultura, contribuem substantivamente para a construgdo
de uma sociedade mais inclusiva, soliddria e paritdria.

Difundir os valores da igualdade de género através da educagao,
promover a igualdade de tratamento e de oportunidades no acesso e na
participagdo no mercado de trabalho, assumindo a prioridade de combater
a segregacdo horizontal e vertical e a desigualdade salarial, bem como
promover a conciliagdo entre a vida profissional, familiar e pessoal através
da criagdo de condigdes de paridade na harmonizagdo das responsabilidades
entre homens e mulheres, salvaguardando o respeito por todas as formas de
organizagdo familiar, e, garantindo, uma acgdo critica sobre as construgdes
sociais relativas as relagdes de género tradicionais, tornam-se elementos
centrais para a consolidagdo da Igualdade de Género.

2.1.Educacao,Investigacdo e Formacao

A Educacio, sendo um eixo estruturante da construcgio das relacdes entre
criangas e jovens de ambos os sexos e das competéncias e saberes préprios
das esferas publica e privada, constitui-se como um elemento central no
desenvolvimento das politicas para a igualdade de género, garantindo as
alteragdes de perspectiva necessdrias a sua consolidagao.

A eliminacdo dos estereétipos de género, que continuam presentes
nos curricula, nas prdticas educativas, na formacdo de diversos agentes
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educativos, nos materiais pedagodgicos, na cultura organizacional e nos
circuitos comunicacionais escolares, é imprescindivel, para que raparigas e
rapazes possam ver-se como iguais, com as mesmas possibilidades e direitos,
na escolha de projectos de vida e de percursos escolares e profissionais,
quer nos contextos familiares, quer na participacdo econémica, social e
politica.

Sendo inequivoco o aumento dos Estudos de Género e dos Estudos sobre
as Mulheres, também é certo que a investigagdo neste dominio continua
a revelar-se insuficiente em algumas 4reas, bem como pouco divulgada.
Assim, a investigacao cientifica na drea das representa¢des de Género, das
relagdes sociais entre os dois sexos, bem como estudos especificos sobre
homens, é fundamental para a elaboragdo de diagnésticos que apoiem a
tomada de decisdo politica.

O investimento na qualificagdo, inicial e ao longo da vida das pessoas,
é um factor crucial de modernizagdo e de desenvolvimento e exige a
utilizagdo das potencialidades, capacidades e saberes de todos os membros
da sociedade consubstanciando-se, tanto através da via ndo formal, como
da formal.

Sendo a formagdo inicial e continua em Igualdade de Género uma
questdo transversal a todo o Plano, o investimento na sensibilizagdo e
numa formacdo de qualidade é essencial, para garantir o envolvimento
sustentado dos vdrios intervenientes na implementacio desta estratégia,
nomeadamente os agentes educativos e outros actores sociais, alargando
o leque de agentes habilitados a integrar sistematicamente a perspectiva
de género. Assim, a existéncia de critérios de certificacdo neste dominio
torna-se essencial.

Objectivo: Promover a integracao da dimensao de género na
formacao e na qualificacdao profissional dos diversos agentes de
educacgio e formagao

A - Promover a integragdo da dimensédo de género, quer na definigdo
dos perfis de competéncia, quer nos perfis de formacdo de profis-
sionais de educagdo, nomeadamente, docentes, educadores e edu-
cadoras de infancia, auxiliares da acgdo educativa e responsaveis
pelos servigos de orientacdo escolar e profissional.

B - Sensibilizar outros agentes educativos, como as familias, nomea-
damente através das Associagdes de pais e mées, e encarregados
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e encarregadas de educagdo para a integracdo da Igualdade de
Género na educagio.

Objectivo: Promover a integracdo da dimensdo de género na
educagio formal e ndo formal

C - Operacionalizar a Lei n® 47/2006, de 28 de Agosto, que define o
regime de avaliacdo, certificacdo e adopcdo dos manuais escolares
do ensino bésico e secundério, no sentido de incluir a dimensao
de género nos critérios de qualidade para a producdo de materiais
pedagdgicos, escritos e multimédia, nomeadamente, através da
sensibilizacdo dos autores e autoras dos manuais escolares, bem
como das respectivas editoras.

D - Promover uma orientacdo escolar e profissional sem esteretipos
de género.

E - Reforcar a (re)qualificacdo e a certificagdo escolar e profissional,
especialmente nas dreas tecnolégicas, dirigidas a raparigas e a
mulheres, bem como na drea do Cuidado e do Apoio Social, diri-
gidas a homens e rapazes.

F — Integrar a temdtica do Género como um eixo estruturante do Cur-
riculo Escolar, bem como nas diversas dimensées da Educacio e
Formac&o ao Longo da Vida, nomeadamente operacionalizando-a
através da drea de projecto e educagdo civica.

G - Integrar, na organizacdo e funcionamento das escolas e de outras
institui¢des educativas e formativas, a perspectiva da igualdade de
género, com vista a prevenir a discriminacéo e a violéncia, garan-
tindo a interac¢do de ambos os sexos no quotidiano escolar.

Objectivo: Promover a integracdo dos Estudos de Género
em todos os dominios.

H - Promover o reforco pela Fundacdo para a Ciéncia e a Tecnologia
(FCT) a investigacao em todos os dominios das relagdes de género
e das politicas para a igualdade entre mulheres e homens.

I - Promover o apoio aos Centros de Investigacdo na drea dos Estu-
dos de Género, respectivas publica¢bes e divulgagdo na drea da
Igualdade entre Mulheres e Homens, consolidando a formagao pds
licenciatura neste dominio.
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J — Promover a realizacdo de acc¢des de sensibilizagdo em Igualdade
de Género junto das Institui¢des de Ensino Superior.

Objectivo: Qualificar a Formag¢ao em Igualdade de Género

K — Definir, em articulagdo com os organismos competentes, os perfis
formativos e respectivos referenciais de formagdo, bem como a ela-
boragdo dos instrumentos e materiais de suporte a formagdo em
Igualdade de Género.

L - Promover, em colaboragdo com os organismos competentes, a Cer-
tificacdo de Aptiddo Profissional de formadores e formadoras em
Igualdade de Género.

M- Promover ac¢des de sensibilizacdo e formagdo em Igualdade de
Género para publicos estratégicos.

2.2.Independéncia Econdmica

A Estratégia de Lisboa recomenda medidas para melhorar a
empregabilidade e 0 aumento do emprego das mulheres, o apoio ao seu
empreendedorismo e a eliminacdo das desigualdades salariais, como
elementos essenciais de uma independéncia econémica que conduza ao
exercicio de uma cidadania livre e auténoma.

No programa do XVII Governo Constitucional, nas Grandes Op¢oes do
Plano 2005-2009, bem como no QREN 2007-2013, assume-se 0 compromisso
de promover a igualdade entre mulheres e homens no emprego,
nomeadamente, junto das entidades empregadoras e dos desempregados
e desempregadas, desenvolvendo politicas ndo discriminatérias em fungéo
do sexo no recrutamento, selec¢do, acesso a formacao continua, progressao
na carreira e a postos de chefia, remuneragdo e combate a precariedade do
vinculo contratual, bem como o estimulo ao desenvolvimento de préticas
de conciliagdo entre a vida profissional, familiar e pessoal.

Neste contexto, a Resoluc¢do do Conselho de Ministros n° 49/2007, de
28 de Margo, que aprova os principios do bom governo das empresas do
sector empresarial do Estado, vem criar incentivos para a adopcéo de
Planos para a Igualdade, devendo estas praticas de responsabilidade social,
constituir-se como modelos para todos os outros sectores do mercado de
trabalho.
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Objectivo: Desenvolver o empreendedorismo feminino

A - Incrementar o empreendedorismo feminino como elemento de
mobilizacdo das mulheres para a vida econémica activa, promo-
vendo o auto-emprego.

B - Estimular o estabelecimento de soluc¢des inovadoras nos incenti-
vos e no incremento do acesso aos instrumentos de apoio finan-
ceiro as actividades de empreededorismo feminino que prossigam
os objectivos econémicos e sociais consistentes com a Igualdade de
Género.

C - Desenvolver o empreendedorismo feminino qualificado como ins-
trumento inovador e regenerador de tecidos econémicos sectorais,
regionais ou urbanos.

D - Reforcar a informacéo e sensibilizacdo sobre as vantagens e poten-
cialidades do micro-crédito associado a criagdo de emprego e ao
financiamento das PME, majorando as interven¢des empresariais
das mulheres.

E — Promover o Associativismo Empresarial de Mulheres, nomeada-
mente através do desenvolvimento de redes de produtos e ser-
vigos, utilizando as novas tecnologias como forma de criagdo de
parcerias nacionais e internacionais, divulgacdo de praticas pro-
missoras na drea do empreendedorismo e divulgacdo de apoios.

F — Actualizar e divulgar estudos de diagnéstico sobre a evolugdo da
presenca de mulheres em cargos de gestdo e membros de direccao
de grandes e médias empresas.

Objectivo: Promover a integracdo de mulheres e homens em novos
campos de actividade profissional

G — Diminuir a segregacao horizontal no mercado de trabalho apoiando
as entidades patronais a promover a criagdo activa de emprego para
o sexo sub-representado em profissdes marcadas por género.

H - Reforcar a realizacdo de ac¢es de formacdo ao longo da vida,
nomeadamente em tecnologias de informacdo e comunicagdo
(TIC’s), para uma maior capacitagdo das mulheres face as condi-
¢des do mercado de trabalho.

I - Sensibilizar os agentes dos servigos publicos e privados da drea
do Emprego e da Formacdo Profissional para a importancia da
oferta e divulgacdo de opgdes profissionais ndo discriminatérias
em fungdo do género.
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Objectivo: Promover a igualdade de tratamento e de oportunidades
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entre homens e mulheres no mercado de trabalho

J —Reforcar junto das empresas publicas a divulgacdo dos mecanis-

mos para adopgdo de Planos para a Igualdade, conforme Reso-
lucdo do Conselho de Ministros n° 49/2007, de 28 de Marco, que
aprova os principios do bom governo para as empresas do sector
empresarial do Estado.

K - Promover a responsabilidade social das empresas do sector pri-

vado através da divulgacdo dos mecanismos para a implementa-
¢do de Planos para a Igualdade.

L - Divulgar boas praticas, nomeadamente através da atribuicdo de

distingdes como o Prémio “Igualdade é Qualidade” e outros bene-
ficios.

M - Definir orientagdes no sentido da negociacdo das convengdes

colectivas de trabalho integrar o objectivo de elaboragdo e concre-
tizagdo de Planos para a Igualdade nas empresas.

N - Promover a realizagdo ou actualizacdo de estudos sobre as dispa-

ridades salariais entre homens e mulheres.

O - Promover a execucdo eficaz do principio da igualdade de trata-

mento entre mulheres e homens no acesso ao emprego, progressao
na carreira e acesso a lugares de decisdo.

P — Promover o refor¢o dos mecanismos de fiscalizagdo da Autoridade

para as CondicGes de Trabalho na identificagdo de casos de discri-
minag¢do em func¢do do sexo, nomeadamente em sede de negocia-
¢des e convengdes colectivas de trabalho, e de formas de trabalho
precério e paralelo.

Q - Promover a inclusdo de um médulo sobre Igualdade de Género

nas acgdes de formagdo profissional inicial e continua.

R - Sensibilizar e motivar os parceiros sociais para as vantagens da

integracdo da perspectiva de género na cultura empresarial como
factor de desenvolvimento econémico e social do mercado de tra-
balho.

S - Divulgar o disposto no n.° 3 do artigo 23.° do Cédigo do Trabalho,

como forma de reforcar o combate ao assédio moral e sexual no
local de trabalho.
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2.3. Conciliagdo entre a vida profissional, familiar e pessoal

A conciliagdo entre a actividade profissional, a vida familiar e pessoal
tem-se vindo a consolidar como um tema prioritdrio em toda a Unido
Europeia. De facto, com a entrada das mulheres no mercado de trabalho
e consequente impacto ao nivel do desenvolvimento social e humano,
tornou-se uma exigéncia conciliar as esferas privada e ptblica, para a
prossecucdo de uma cultura de efectiva igualdade de género, de tratamento
e de oportunidades. Tal é, também, fundamental para a promogéo de
um desenvolvimento sustentdvel, que inclui o crescimento econémico,
o incentivo da natalidade, em conformidade com o respeito pelas vdrias
formas de organizacdo familiar, bem como o desenvolvimento e autonomia
pessoais.

Objectivo: Promover a conciliacao entre a actividade profissional,
vida familiar e pessoal

A — Dinamizar a realizagdo de ac¢des de sensibilizagdo sobre os direi-
tos relativos a licenga de maternidade e paternidade dos trabalha-
dores e das trabalhadoras, bem como da licenca parental e especial
para assisténcia a filho ou adoptado.

B — Rever as regras relativas as licengas de maternidade e de pater-
nidade, reduzindo os impactos de género negativos do actual
regime.

C - Promover actividades de sensibilizac¢do e disseminagdo de informa-
¢do de préticas inovadoras sobre a conciliacdo da vida profissional,
familiar e pessoal junto dos empregadores ptblicos e privados e
do publico em geral.

D — Melhorar a quantidade, qualidade, flexibilidade e acessibilidade
financeira das estruturas de apoio a dependentes através de: (i)
formagdo adequada do pessoal; (ii) estimular a solidariedade
inter-geracional e as redes de vizinhanga; (iii) incentivo a introdu-
¢do de hordrios flexiveis no comércio, servigos sociais de apoio e
outros servigos de proximidade; (iv) reforcar os servigos de apoio
ao domicilio para familias com pessoas dependentes.

E - Articular as medidas dirigidas a concilia¢do entre a actividade pro-
fissional, vida familiar e pessoal com o Programa de alargamento
da Rede de Equipamentos Sociais (PARES).
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F — Desenvolver campanhas publicitdrias integradas sobre reparti¢do
de responsabilidades domésticas.

Objectivo: Promover a maternidade e paternidade responsavel

G — Desenvolver politicas de apoio a uma parentalidade responsavel,
em conformidade e respeito pelas diferentes formas de organiza-
¢do familiar.

H - Reforgar a formagdo parental tendo em consideragdo a partilha
equitativa de tarefas e a diversidade de intervenientes significati-
vos, para modificar atitudes e comportamentos estereotipados em
fungdo do género.

I - Sensibilizar e informar os intervenientes significativos ao nivel
técnico e politico, bem como a opinido publica para o direito e o
dever dos pais e mées ao exercicio activo da parentalidade, nomea-
damente em casos de regulacdo do poder paternal.

2.4.Inclusdo e Desenvolvimento Social

O fenémeno da pobreza e da exclusdo social ndo é neutro, atingindo,
particularmente, as mulheres. Esta realidade resulta, por um lado, destas
terem uma menor protecc¢do social, consequéncia da sua participagdo
mais irregular na actividade econémica, devido, ndo s6 a maternidade,
mas também, e, por outro, porque tendo uma maior esperanga de vida, os
respectivos recursos econdmicos tornam-se menores, vivendo, muitas vezes,
em situagdes de grande isolamento. Estas situa¢des de pobreza e exclusdao
sdo ainda mais acentuadas nas mulheres que enfrentam discriminagdes
multiplas em fung¢do da raca, territério de origem, religido, deficiéncia,
idade ou orientacdo sexual. Também as familias monoparentais sao
maioritariamente da responsabilidade das mulheres e constituem, em
alguns contextos, um grupo particularmente vulnerdvel a pobreza e a
exclusao social.

Por outro lado, a intensificagdo e consolidacdo dos fluxos migratdrios,
caracterizada por uma crescente diversificacdo dos paises de proveniéncia,
constitui um dos principais desafios de natureza social e econémica com que
se confronta a sociedade portuguesa, o que faz das politicas de acolhimento
e integragdo das populag¢des migrantes um vector de importancia estratégica
para a coesdo social e o desenvolvimento do pafs.
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Consequentemente, 0 aumento do ntimero de mulheres migrantes em
Portugal reforga a necessidade de assegurar que a perspectiva de género e
de ndo discriminagdo em fungdo do sexo, estd presente em todas as politicas
e servigos, nomeadamente na satide, justica e emprego.

Com a feminizac¢do da migragdo surgem situagdes especificas visto
que, apesar das mulheres terem um papel fundamental no processo de
integracdo social, defrontam-se, em termos de integragdo profissional, com
dificuldades que lhes sdo préprias, as quais acrescem, por vezes, factores
de exploragdo e discriminacdo por motivos sexuais, mesmo no ambito
das respectivas comunidades, o que as coloca numa situacdo de maior
vulnerabilidade e risco.

A integracdo da perspectiva de género nas politicas de migracdo visa
que sejam avaliados os respectivos efeitos em mulheres e homens, de
modo a que as acgdes desenvolvidas possam resultar em beneficio mtituo
para ambos.

Objectivo: Diminuir a feminizagdo da pobreza

A — Aperfeicoar os mecanismos de apoio as familias monoparentais
monitorizando os respectivos itinerdrios de inclusdo social e pro-
fissional.

B - Avaliar os mecanismos de célculo das actuais reformas, nomeada-
mente quanto a integracdo de factores ligados a actividades ndo
remuneradas.

C — Melhorar a qualidade de vida das mulheres idosas.

Objectivo: Promover a Igualdade de Género e a Cidadania de
Mulheres e Homens migrantes e de minorias étnicas e culturais,
facilitando a sua integracao a todos os niveis

D - Divulgar, junto das mulheres e homens migrantes e de minorias
étnicas e culturais, informac&o sobre os seus direitos e deveres em
matéria de cidadania e igualdade de género.

E - Promover programas de informacdo e formagdo em competéncias
nos dominios da lingua portuguesa e das tecnologias de informa-
¢do e comunicagdo, bem como de portugués técnico e educagdo
para a cidadania.

F — Sensibilizar e informar para o cumprimento da escolaridade obri-
gatdria e da continuagdo do percurso educativo/formativo, nomea-
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damente em modalidade de dupla certificagdo por parte de rapari-
gas e rapazes migrantes e de minorias étnicas e culturais.

G - Apoiar o empreendedorismo das mulheres migrantes e de mino-
rias étnicas.

H - Desenvolver medidas preventivas e de sinalizagdo de préticas tra-
dicionais que constituam violagdo dos Direitos Humanos.

I — Promover o envolvimento das mulheres migrantes e de minorias
étnicas e culturais em movimentos associativos e na tomada de
decisdo, participando na vida politica, econdémica e social.

J — Melhorar a participagdo e o acesso das mulheres e homens migran-
tes e de minorias étnicas e culturais na vida sécio-cultural e pro-
mover o seu envolvimento activo, designadamente através de
apoios a associa¢des de migrantes com fins sécio-culturais.

2.5.Satde

A Lei de Bases da Sadde define como objectivo fundamental que as
pessoas tenham igual acesso aos cuidados de satide, seja qual for a sua
condicdo econémica, garantindo a equidade na distribuigdo de recursos e
na utilizag¢do de servigos.

Estudos recentes demonstram que a relagdo com a satide por parte de
ambos 0s sexos apresenta diferengas significativas. A percepcdo de aspectos
como a incidéncia de doengas, o consumo de medicamentos, as atitudes em
relacdo a satide ou a doenga, e mesmo o acesso aos cuidados de sadde, ndo
sdo neutros sobretudo em fung¢do do género, mesmo quando associados a
outros factores, como a idade ou a origem sécio-cultural.

Objectivo: Promover a Igualdade de atitudes, entre mulheres e
homens, na procura, no acesso, no tratamento e no atendimento junto
do Sistema Nacional de Saude

A — Implementar o sistema de indicadores relevantes na drea da satide
e do género, desenvolvido pela Organizagdo Mundial de Satde.

B — Promover investigacdo que identifique as diferengas de atitudes e
préticas entre homens e mulheres em relagdo a saude.

C - Melhorar as condi¢des de acesso a satide, bem como reforcar os
respectivos programas de prevengdo, tendo em atengdo os aspec-
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tos especificos de mulheres e homens ao longo do seu ciclo de
vida.

D - Assegurar que os estdgios curriculares e profissionais, desenvolvi-
dos nas unidades de satide, incluam a perspectiva de género.

Objectivo: Garantir a mulheres e homens o exercicio dos seus
direitos sexuais e reprodutivos

E — Reforgar, tendo em atencdo os aspectos especificos de mulheres e
homens, a reflexdo, educagio e sensibiliza¢do sobre satide sexual e
reprodutiva, nomeadamente no que se refere a prevengdo de com-
portamentos de risco e violéncia na drea da sexualidade.

F — Reforcar os servigos, cuidados e atendimento em matéria de satde
sexual e reprodutiva, para o exercicio de uma sexualidade respon-
sdvel em todas as etapas do ciclo de vida, nomeadamente junto
dos jovens e das jovens adolescentes, diminuindo as taxas de gra-
videz na adolescéncia e procedendo a prevencdo e tratamento das
Infecgbes Sexualmente Transmitidas e violéncia sexual.

G — Acompanhar os efeitos da aplicacdo da Lei da Interrupg¢do Volun-
tdria de Gravidez.

2.6. Ambiente e Territorio

O planeamento do territério ndo é neutro, devendo integrar os desafios
inerentes a que cidades e territ6rios se constituam como espacos activos de
cidadania, competitividade e qualidade de vida, mas onde se privilegie a
respectiva vitalidade e identidade culturais. Assim, um desenvolvimento
sustentdvel deve integrar a protec¢do do ambiente na sua articulacdo com
as politicas de coesdo social e integracdo do territério.

Uma participacdo activa de todos e todas, capaz de contribuir para a
valorizagdo e conservagdo do patriménio natural e cultural, assim como
a boa qualidade de vida das populag¢des deve respeitar a perspectiva da
igualdade entre mulheres e homens, considerando as suas necessidades
especificas.
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Objectivo: Valorizar o contributo das mulheres e dos homens no
dominio ambiental e na conserva¢io do patriménio

A — Integrar a dimensdo de género nas politicas de planeamento
urbano e desenvolvimento do territério.

B - Estimular uma maior utilizagdo, nomeadamente por parte das
mulheres, dos incentivos ao desenvolvimento de actividades liga-
das a conservacdo da natureza e da biodiversidade.

C — Reforgar as acessibilidades, a qualidade e adaptagdo dos transpor-
tes publicos as necessidades de homens e mulheres, assegurando
trajectos que facilitem a conciliagdo entre a vida profissional, fami-
liar e pessoal.

2.7. Actividade Fisica e Desporto

De acordo com o artigo 79.° da Constitui¢do da Republica Portuguesa
“Incumbe ao Estado, em colaboracdo com escolas e as associag¢des
e colectividades desportivas, promover, estimular, orientar e apoiar a
prética e a difusdo da cultura fisica e do desporto”. A Lei de Bases da
Actividade Fisica e do Desporto, Lei n.° 5/2007, de 16 de Janeiro, refere o
n.” 1 do artigo 2.° que “Todos tém direito a actividade fisica e desportiva,
independentemente da sua ascendéncia, sexo, raga, etnia, lingua, territério
de origem, religido, convicgdes politicas ou ideoldgicas, instrucao, situacdo
econdmica, condi¢do social ou orientagdo sexual.”

O desporto assume um lugar de extrema importancia na actual sociedade,
ndo sé pelo impacto que tem no desenvolvimento das capacidades
interpessoais como, também, na consolidagdo do bem-estar fisico e mental.
Permitir que mulheres e homens tenham acesso equitativo a prética
desportiva é decisivo para um exercicio pleno da cidadania, para a reducao
das assimetrias e para um desenvolvimento social mais equilibrado.

Objectivo: Fomentar a nao discrimina¢ao em func¢ao do sexo nas
politicas e praticas desportivas

A - Promover a integracdo da dimensao de género nas politicas e pra-
ticas desportivas, valorizando o sexo sub-representado.

B — Responsabilizar, através dos contratos-programas, os agentes des-
portivos, particularmente as federagées desportivas, para a parti-
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cipagdo equilibrada e ndo discriminatéria entre os dois sexos no
desporto.

C - Sensibilizar os meios de comunicagdo social para a divulgacdo de
programas sobre o papel das mulheres no desporto.

D - Diminuir o gender gap nos prémios desportivos.

E — Acompanhar a elaboragdo da Carta Desportiva Nacional e divulgar
a informagcdo relativa ao enquadramento humano, identificando a
participacdo em funcado do sexo.

F — Incentivar a criagdo e adopgdo de cartas municipais do desporto
que integrem a dimensado de género em todos os seus dominios.

G - Sensibilizar os patrocinadores e outros agentes desportivos para a
sua responsabilidade no cumprimento do disposto no artigo 2.° da
Lei n.° 5/2007, de 16 de Janeiro (Lei de Bases da Actividade Fisica
e do Desporto).

H - Promover uma participacdo equitativa em todos os 6rgaos de deci-
sdo do sector do desporto.

I — Combeater o assédio e abuso sexual no desporto.

2.8.Cultura

O artigo 73.° da Lei Fundamental reconhece, a todas as pessoas, o direito
a cultura. Sendo o género uma construgdo social e cultural, os papéis
atribuidos a cada sexo nédo sdo estédticos, marcando, consequentemente, a
configuragdo de uma identidade.

Uma producdo cultural que dé equitativa visibilidade a mulheres e
homens é fundamental para consolidar a igualdade de género como
principio estruturante da sociedade portuguesa. Permitir que pessoas
de ambos os sexos tenham o mesmo acesso a producdo e frui¢do cultural
serd um contributo decisivo para um exercicio pleno da cidadania, para a
redugdo das assimetrias, para o desenvolvimento social e para o reforgo
de um paradigma igualitdrio da identidade nacional no contexto de um
mundo cada vez mais globalizado.
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Objectivo: Promover uma visibilidade equitativa de mulheres e
homens em todas as areas de cria¢do e produgio cultural e fomentar
a igualdade de oportunidades na frui¢ao e no acesso a cultura

A — Garantir o equilibrio na atribuicdo das bolsas e subsidios, majo-
rando o sexo sub-representado.

B — Integrar nos critérios de atribuigdo de prémios culturais a repre-
sentagdo equilibrada de homens e mulheres.

C — Integrar a perspectiva de género na formagdo dos agentes cultu-
rais.

D - Promover a visibilidade do contributo das mulheres nas vdrias

esferas da vida, nomeadamente na Cultura, na Histéria, na Eco-
nomia, nas Ciéncias e na Politica.

E - Sensibilizar para a importancia de uma representagdo equitativa
entre homens e mulheres nas colec¢des publicas.

F — Valorizar os trabalhos de escrita, de criagdo e produgdo cultural
que defendam o respeito pelos direitos humanos de mulheres e de
homens.
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Area 3 - Cidadania e Género

E fundamental promover uma cidadania activa e paritaria, alicercada
numa cultura de responsabilidade social, que valorize a participacdo
civica como factor de desenvolvimento tanto pessoal como colectivo, e que
potencie a inclusdo e coesdo sociais, bem como o aumento do sentimento
de pertenca das pessoas na sociedade, contribuindo, deste modo, para a
inversdo de trajectérias de exclusdo social.

Para atingir este objectivo podem-se identificar duas dimensdes que se
tém constituido como obstdculos as praticas de cidadania.

Por um lado, a persisténcia de estereétipos sociais, nomeadamente
relativos ao género, e a consequente perpetuagdo dos mecanismos de
transformacdo das diferengas em desigualdade. Neste contexto, a dimenséo
da representagdo politica paritdria deverd constitui-se como modelo
para toda a sociedade portuguesa, diminuindo potenciais situagdes de
discriminagdo e exclusdo sociais e de género, bem como contribuir para
uma aproximacao das institui¢des da reptiblica ao cidaddo e a cidada.

Por outro lado, a constatacdo de um enfraquecimento dos valores,
atitudes e praticas de cidadania que configuram a vivéncia democratica,
patentes em défices de cidadania que se traduzem na existéncia de uma
concepgdo de cidadania passiva, potenciada, nomeadamente, por um
conhecimento deficiente dos direitos constitucionalmente consagrados.
Assim, a Educagdo para a Cidadania dirige-se ao refor¢o de uma
cidadania participativa e ao pleno exercicio dos direitos e deveres civicos,
constituindo-se como um factor de integracdo social e de promogédo de
uma cultura de responsabilidade social.

3.1. Esteredtipos

Uma cidadania plena néo se circunscreve ao acesso aos direitos formais,
relacionando-se, antes, com o aprofundamento da qualidade da democracia,
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e, consequentemente, com a construcdo de uma sociedade que coloca as
pessoas no centro das decisdes e que elimina as discriminagdes baseadas em
estere6tipos e assimetrias econémicas, sociais, culturais ou territoriais.

O direito a que mulheres e homens participem de forma paritdria e
igualitdria em todas as esferas da vida, nomeadamente, na definicdo das
prioridades que orientam a tomada de decisdo politica é, ndo s6, um
requisito de justi¢a, como ainda, parte integrante dos direitos fundamentais,
tal como é sublinhado na Plataforma de Acgdo de Pequim (ONU, 1995) que
Portugal subscreveu e, onde se considera que “sem a participacdo activa
das mulheres e a incorporagao das suas perspectivas a todos os niveis da
tomada de decisdo, os objectivos da igualdade, do desenvolvimento e da
paz nédo poderdo ser alcangados”.

Uma participagdo e uma representacgdo equilibrada entre mulheres
e homens na vida publica e politica implica 0 empoderamento das
mulheres na esfera ptblica, bem como o dos homens na esfera privada.
Esta capacitacdo envolve uma acgéo critica sobre os modelos relacionais
entre homens e mulheres. Neste contexto, destaca-se o papel central da
linguagem, enquanto elemento estruturante do pensamento e da acgéo.

De facto, a linguagem é fundamental na construcdo das identidades
e na reprodugdo das representagdes sociais de género. A prevaléncia do
masculino sobre o feminino, e, frequentemente, a invisibilidade deste tltimo
na linguagem, reflecte uma efectiva desigualdade de poder nas relagdes
entre os sexos, constituindo um obstdculo a construcdo da igualdade de
género, traduzindo-se em praticas discriminatérias e em desigualdades
de facto.

A comunicagdo social e todos os seus agentes, pelo impacto da sua
influéncia, podem ser agentes indirectos de mudanga e de promocéo de
uma cultura baseada na Igualdade de Género, tal como recomendado em
vdrios documentos comunitdrios sobre esta matéria que alertam para o seu
papel na manutengédo de estereétipos geradores de limitagdes a liberdade,
quer de mulheres, quer de homens, nas vdrias dimensdes e papéis ao
longo da vida.

Assim, é indispensdvel sensibilizar a comunicag¢do social para o seu
papel na desconstrucdo de estere6tipos de género, para a valoriza¢do da
participagdo civica como factor de crescimento individual e colectivo,
e, consequentemente, para a sua responsabilidade na promocédo de
uma cidadania participativa e igualitdria. Neste contexto, salienta-se o
papel da Entidade Reguladora da Comunicagdo Social que se encontra
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estatutariamente obrigada a fazer garantir o respeito pelos direitos,
liberdades e garantias de cidad&os e cidadés (cf. alinea d) do artigo 8.° da
Lei n.° 53/2005, de 8 de Novembro).

Objectivo: Promover a representacao equilibrada de mulheres e
homens na tomada de decisao

A — Acompanhar os efeitos da aplicagdo da Lei da Paridade e sensi-
bilizar para as vantagens do seu alargamento a outras esferas do
sector publico e privado, nomeadamente no que concerne a parti-
lha do processo de decisdo.

B — Realizar acg¢des de formagdo destinadas a mulheres para o desen-
volvimento das suas capacidades de participagdo na vida ptiblica
e politica.

C - Promover investigagdo comparada sobre as condi¢gdes e impacto
do exercicio, por homens e mulheres, de cargos de Tomada de
Decisdo Politica.

Objectivo: Promover a Igualdade de Género na Linguagem

D - Criar parcerias com institui¢des relevantes na drea da linguistica
para promover formas de utilizagdo da gramadtica portuguesa, a
actualizacdo dos conceitos de homem e mulher e identificar as
possibilidades de uma nova gramadtica inclusiva do género.

E — Promover a actualizagdo da classificacdo nacional de profissdes
e documentos relacionados sem recurso ao masculino universal,
bem como documentos relacionados.

F - Actualizar e publicar um glossdrio sobre Igualdade de Género.

Objectivo: Sensibilizar a Comunicac¢ao Social para a Igualdade de
Género e a sua responsabilidade na altera¢ao de estereétipos e para a
promocgao da cidadania

G - Sensibilizar os profissionais da comunicagéo social e da publici-
dade para a sua responsabilidade na promogio da Igualdade de
Género e da Cidadania.

H - Promover a investigagdo sobre estereétipos de género e desigual-
dade nas representagdes sociais de mulheres e homens na drea dos
media e da publicidade
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I — Divulgar os trabalhos de publicidade e de reportagem que defen-
dam o respeito pelos direitos humanos de mulheres e de homens,
nomeadamente através da atribui¢do de prémios como o Prémio
Paridade: Mulheres e Homens na Comunicagdo Social.

J — Promover junto dos érgdos de comunicagédo social e publicidade,
nomeadamente os publicos, a aplicagdo das orienta¢des da Comis-
sdo Europeia relativas a utilizacdo de imagens respeitadores da
dignidade e igualdade de homens e mulheres.

K — Monitorizar a aplicacido do Cédigo da Publicidade relativo a
proibigdo da publicidade que utilize a imagem da mulher ou do
homem com cardcter discriminatério e da introducdo de proibi-
¢bes de publicidade dirigida a menores que faga alusdo ao sexo
destinatdrio do produto em causa, sem que tal se justifique pelas
suas caracteristicas.

L — Desenvolver actividades para capacitar criangas e jovens para uma
leitura critica dos media.

M - Sensibilizar para a integracdo da temadtica dos Direitos Humanos
e da Igualdade de Género na formacdo em Jornalismo, Comuni-
cagdo Social e Marketing.

3.2.Educacdo para a (idadania

As aprendizagens em torno dos valores e das praticas de cidadania ndo
tém sido estruturadas a partir do aprender fazendo, participando e actuando,
de forma a promover atitudes e comportamentos sociais de autonomia
e de responsabilidade. Neste contexto, importa considerar a existéncia
de novos valores e de novas rela¢Ses sociais e inter-subjectivas que é
necessdrio compreender e integrar de forma a que cidadéos e cidadas se
revejam activamente na sociedade. E, ainda, de salientar a importancia
das culturas organizacionais que tém lugar nos diversos espagos sociais e
da educagdo ao longo da vida, como formas de apropriacdo de valores e
de competéncias de cidadania.

Existe também um desconhecimento, tanto das formas de participagdo na
sociedade portuguesa a nivel constitucional, como ao nivel dos movimentos
e associagdes civicas e o trabalho que estes desenvolvem. Esta iliteracia
cfvica manifesta-se numa incapacidade para compreender questdes que
ultrapassem a esfera do privado, assistindo-se a uma tendéncia para a
reivindicagdo de direitos particulares e individuais em detrimento de
reivindicacdes de cardcter geral e comunitério.
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Objectivo: Promover a cidadania participativa

A — Elaborar um referencial de formagdo sobre competéncias de par-
ticipagdo na vida publica, politica e fung¢des de lideranca, particu-
larmente destinado a jovens.

B - Elaborar e divulgar um guia sobre direitos e deveres dos cidaddos
e das cidadas, bem como o exercicio de uma cidadania activa, pari-
tdria e responsdvel, valorizando as boas praticas neste dominio.

C - Consolidar a reflexdo sobre a tematica da Cidadania, nomeada-
mente em cooperagdo com os fora de Educacdo para a Cidadania.

D - Desenvolver mecanismos para reconhecimento formal das compe-
téncias adquiridas no quadro de actividades associativas e/ou de
voluntariado institucionalmente enquadradas.

E — Promover estudos sobre participacdo civica, nomeadamente no
que se refere a actos eleitorais, bem como a influéncia do género
nas preferéncias eleitorais.

F — Criar um Prémio de Boas Praticas de Cidadania Activa, Paritdria e
Responsével.

G - Identificar e divulgar boas prdticas de formagdo em cidadania
que privilegiem o espirito critico face aos estereétipos de género
e sensibilizem para o desenvolvimento de competéncias préprias
relativas as esferas publica e privada, como o cuidado, a lideranga
e a responsabilidade.

Objectivo: Dinamizar o envolvimento das Autarquias
no refor¢o da cidadania.

H - Estimular o desenvolvimento de estratégias, ao nivel local, pro-
motoras do envolvimento da sociedade civil, nomeadamente, de
associagoes locais.

I - Apoiar os mecanismos de proximidade entre o poder local e os
cidaddos e as cidadas, divulgando as boas praticas existentes neste
dominio.

3.3. Apoio as Organiza¢oes Nao Governamentais (ONG)

Estudos apontam para a persisténcia de uma escassa motivagdo
para a acgdo colectiva, mesmo quando organizada por mecanismos de
auto-mobilizac¢do, o que indicia uma atitude passiva perante o Estado e
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um distanciamento perante o dever colectivo. Esta fraca propensdo para
a participagdo colectiva ndo se restringe a ac¢do politica, estendendo-se
a toda a 4rea social, desde o voluntariado civico e humanitério, até a
acgdo organizada com objectivos determinados nas esferas econémica ou
politica.

No processo de inversdo desta tendéncia destaca-se o movimento

associativo enquanto catalizador da construgdo de uma consciéncia civica
e, consequentemente, a necessidade de promover o seu apoio e valorizar
a sua acgao.
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Objectivo: Mobilizar a sociedade civil para uma participacao
responsavel

A - Apoiar ONG's e outras Associagdes que promovam a Igualdade de

Género e a Cidadania para o desenvolvimento de projectos nestes
dominios.

B - Sensibilizar a comunidade e as respectivas institui¢des para a

auto-organizacdo da populagdo e de grupos especificos, nomeada-
mente de jovens, de moradores e de grupos com interesses temati-
cos, bem como ONG's.

C — Encorajar as organiza¢des, nomeadamente as de jovens, a desen-

volver préticas organizacionais de cidadania activa, paritaria e res-
ponsavel.

D - Estimular dindmicas organizacionais inovadoras, nomeadamente

através da utilizagdo do trabalho em rede e da utilizagdo critica de
novas tecnologias de informacao.

E — Rever o estatuto e o registo nacional das associa¢des ndo governa-

mentais de mulheres.

F - Analisar a necessidade de legislar no sentido de definir o registo

nacional de ONG's cujo objecto estatutdrio se destine essencial-
mente a promogao dos valores de cidadania, da defesa dos direitos
humanos, dos direitos das mulheres e da igualdade de género.
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. Areas Estratégicas de Intervencao

Area 4 — Violéncia de Género

A violéncia de género constitui um dos expoentes madximos da
desigualdade histérica entre homens e mulheres. Trata-se de um fenémeno
global, como foi reconhecido pelas Nag¢des Unidas, e nos relatérios
internacionais sobre direitos humanos.

Uma caracteristica essencial desta violéncia é o facto de ser estrutural,
integrando-se nos modelos de rela¢gdes familiares e sociais, ptblicas e
privadas, que se tem estabelecido entre homens e mulheres.

A violéncia contra as mulheres figura como uma das principais 4reas
criticas da Plataforma de Accdo de Pequim, devendo os Governos assumir
o compromisso de implementar medidas destinadas a prevenir e eliminar
este tipo de violéncia.

Diversas declaracées e recomendacgdes internacionais, nomeadamente
do Conselho da Europa e da Unido Europeia, tém colocado a violéncia
de género como um atentado contra os direitos humanos, apelando a
necessidade dos governos desenvolverem estratégias eficazes para a
combater.

No seguimento do Conselho da Europa de 2006, em Varsévia, foi lancada
uma campanha para combater a Violéncia contra as Mulheres, cujo principio
orientador é a convicgdo que estas situagdes sdo o resultado de assimetrias
de poder e uma violagéo clara de direitos humanos, constituindo-se como
um enorme obstdculo para ultrapassar as desigualdades existentes entre
mulheres e homens.

Ao nivel da Unido Europeia é importante salientar o recente Roteiro
para a Igualdade entre Homens e Mulheres 2006-2010, em que se apela a
urgéncia dos Estados-Membros de eliminar todas as formas de violéncia
contra as mulheres, uma vez que se constitui como uma violagdo de vérios
direitos fundamentais.

Um dos objectivos centrais desta drea é adoptar politicas e medidas que
respondam as necessidades de protecgdo e de assisténcia das vitimas de
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violéncia de género, de eliminar esteredtipos de género e promover uma
cultura de cidadania.
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Objectivo: Combater e prevenir a Violéncia que tenha origem em
discriminac¢des de Género

A — Assegurar a articulagdo entre o III Plano Nacional para a Igual-
dade e outros Planos, nomeadamente, o Plano Nacional contra o
Tréafico de Seres Humanos, o Plano Nacional contra a Violéncia
Doméstica, o Plano Nacional de Acgdo para a Inclusdo, o Plano
Nacional de Emprego e o Plano de Integracdo de Imigrantes, de
forma a promover o mainstreaming de género nas vdrias dimen-
sOes, bem como outro tipo de articulagdes.

B — Fomentar a responsabilidade social das empresas, ptblicas e pri-
vadas e parceiros sociais na promogdo de iniciativas que comba-
tam a Violéncia de Género.

C - Prevenir, combater e denunciar o assédio sexual e moral no local
de trabalho e a violéncia de género nos espagos publicos e priva-
dos.

D - Promover o incentivo as vitimas de violéncia de género, com espe-
ciais problemas de insercdo social, a requalificacdo profissional
pelo acesso aos programas de novas oportunidades ou de empre-
endedorismo social, designadamente as modalidades de dupla
certificacdo e/ou Sistema de Reconhecimento, Validacdo e Certi-
ficagdo de Competéncias.

E — Assegurar condigoes especificas de acesso ao direito das vitimas
de violéncia de género, conforme definido no III PNCVD.

F — Promover o conhecimento sobre a temética da Violéncia de Género,
nomeadamente sobre a problemdtica da Mutilagdo Genital Femi-
nina e das intervencbes existentes nesta drea.

N

G - Dar continuidade a promocdo de estudos sobre a Violéncia de
Género, nomeadamente, através da articulagio com Universida-
des e Centros de Investigacao.
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Il. Areas Estratégicas de Intervencao

Area 5 — Perspectiva de Género na Uniao Europeia,
no Plano Internacional e na Cooperacao para o
Desenvolvimento

As politicas para a Igualdade de Género, no que diz respeito
a Unido Europeia, ao Plano Internacional e a Cooperagdo para o
Desenvolvimento, inserem-se nas prioridades do Programa do XVII
Governo Constitucional.

No capitulo V, intitulado “Portugal na Europa e no Mundo”, vem referida
como primeira prioridade da politica externa a participacdo activa nos
centros de decisdo da vida e das institui¢Ges mundiais, no sentido de
afirmar a posi¢do do pais e o seu desempenho a nivel internacional. Nesta
prioridade podemos ler que “a matriz das relagdes internacionais (...)
deve ser a que assenta na Carta das Nagdes Unidas, no reforgo do papel
do Conselho de Seguranga e da credibilidade das demais institui¢es do
sistema das Nac¢oes Unidas...”.

A segunda prioridade da politica externa prende-se com a participagdo
de Portugal na Construgdo Europeia, tendo por base os seguintes objectivos:
(i) consolidar o aprofundamento do projecto europeu e fortalecer a coesdo
europeia; (ii) aumentar o contributo da Unido a favor da seguranga e da
paz; (iii) assegurar condic¢des adequadas para a modernizacdo e afirmagéo
de Portugal no mundo contemporaneo.

No quadro da Unido Europeia, e no que concerne as politicas para a
Igualdade de Género, destacam-se trés instrumentos fundamentais para
a ac¢do dos Estados-Membros: a Estratégia de Lisboa na perspectiva de
género; o Pacto Europeu para a Igualdade de Género (aprovado no Conselho
da Primavera de Margo de 2006); e o Roteiro para a Igualdade entre Homens
e Mulheres, 2006-2010 (da Comissdo Europeia).

O relancamento da politica de cooperagdo é, também, uma prioridade da
politica externa portuguesa que visa, entre outros, os seguintes objectivos:
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(i) Promover a ajuda ao desenvolvimento de acordo com os principios
assumidos pela comunidade internacional e, nomeadamente, os “Objectivos
do Desenvolvimento do Milénio”; (ii) Reforcar o nosso relacionamento
politico e diplomaético, designadamente no espago da CPLP.

Foi com base nas prioridades delineadas no Programa do XVII Governo
Constitucional que veio a ser explicitada no documento “Uma Visdo
Estratégica para a Cooperacdo Portuguesa” (aprovada em RCM n° 196 /2005,
de 22 de Dezembro), a qual tem como enquadramento, a nivel da Unido
Europeia, o “Consenso Europeu para o Desenvolvimento”, sendo que a
perspectiva da Igualdade de Género é uma questao central em ambos os
documentos.

5.1. Unido Europeia

A Declaragdo “Towards Gender Equality in the European Union”
assinada em Maio de 2007 pela Alemanha, Portugal e Eslovénia, no contexto
do trabalho desenvolvido pelo Trio de Presidéncias da Unido Europeia,
reafirma a Igualdade de Género como um principio da Unido Europeia,
inscrito no Tratado da CE, bem como um dos objectivos da EU.

A Declaragao reconhece ndo s6, que a Igualdade de Género é uma condicio
indispensével a concretizacdo da Estratégia de Lisboa para o Crescimento e
Emprego, como, ainda, que as politicas para a promocado da Igualdade de
Género sdo instrumentos que contribuem activamente para a coesdo social,
o crescimento econémico, a prosperidade e a competitividade.

A Declaragdo sublinha a centralidade da Igualdade de Género na
resposta aos desafios e oportunidades colocados pelas actuais mudancas
demograficas e consequentes implica¢Ses para o Estado, a sociedade,
os homens e as mulheres, as familias, e as pessoas idosas; considera,
também, a sua importancia para a resposta as necessidades do aumento
da competitividade, do emprego, da coesdo social e da manutengdo de
fortes sistemas de Seguranga Social.

Objectivo: Contribuir para o desenvolvimento da perspectiva de
Género na Unido Europeia como factor decisivo no aprofundamento
do projecto europeu e no fortalecimento da coesao europeia.

A - Aprofundar as politicas e posi¢des nacionais a defender na Unido
Europeia neste dominio, nomeadamente a defesa de uma directiva
para a proteccdo da paternidade.
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Il. Areas Estratégicas de Intervencao

B — Estimular uma representagdo equilibrada de homens e mulheres
nos organismos e instituigdes da Unido Europeia.

C — Apoiar a nomeacdo de mulheres em lugares chave na vida politica,
econdmica, cultural e educativa da Unido.

D - Proceder a divulgagdo regular, junto da Administragdo Publica,
dos postos vagos em organismos da Unido Europeia.

E —Dar a conhecer os compromissos assumidos por Portugal nas
vérias instancias da Unido Europeia, em matéria de Igualdade de
Género.

F — Acompanhar, no plano legislativo, a transposi¢io de Directi-
vas na drea da Igualdade de Género, nomeadamente a Directiva
2004/113/CE, de 13 de Dezembro, que aplica o principio da igual-
dade de tratamento entre homens e mulheres no acesso a bens e
servicos e seu fornecimento.

5.2.Plano Internacional

A articulagdo com os organismos internacionais com os quais Portugal
se relaciona, ao nivel politico, determinam e legitimam que a abordagem
da Igualdade de Género no plano internacional seja indispensdvel.

Objectivo: Contribuir para o desenvolvimento das abordagens
internacionais em matéria de Igualdade de Género.

A - Aprofundar as politicas e posi¢des nacionais a defender nos orga-
nismos internacionais neste dominio.

B — Promover, nos diferentes organismos internacionais, uma repre-
sentagdo equilibrada de homens e mulheres.

C - Proceder a divulgacdo regular, junto da Administracdo Ptblica,
dos postos vagos em organismos internacionais.

D - Apoiar a nomeacéo de mulheres em lugares chave na vida politica,
econdmica, cultural e educativa internacional.

E - Promover a consagrac¢do na legislagdo nacional de recomendacdes
e orientagdes estratégicas internacionais, em matéria de Igualdade
de Género.

F — Dar a conhecer os compromissos assumidos por Portugal no Plano
Internacional, bem como as orientagées produzidas pelos organis-
mos internacionais, em matéria de Igualdade de Género.
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5.3. Cooperacao para o Desenvolvimento

As posig¢des politicas portuguesas para a Igualdade de Género na
Cooperagdo para o Desenvolvimento afirmam-se, de acordo com o
documento Uma Visdo Estratégica para a Cooperagdo, através da articulagdo
com programas de intervencdo em dreas prioritdrias, nomeadamente, da
Boa Governacgédo, do Desenvolvimento Sustentdvel e da Educagdo para
o Desenvolvimento, seguindo a estratégia de mainstreaming de género e
tendo como principal designio atingir os Objectivos de Desenvolvimento
do Milénio.

A prevaléncia da pobreza feminina nos paises em desenvolvimento, tem
conduzido a uma atencédo especial sobre a forma como a cooperagdo para
o desenvolvimento contribui, ou ndo, para uma melhoria da sua situagao.
Assim, a integracdo da perspectiva de género deve ser complementada por
acgdes especificas para mulheres nos locais onde ainda persistam notéveis
disparidades, bem como onde se reconhe¢am as suas vulnerabilidades
especificas ou, ainda, onde o seu papel tradicional, nomeadamente como
prestadoras de cuidados, justifique e potencie os resultados das ac¢Ges.

Objectivo: Apoiar os programas da coopera¢io portuguesa que
contemplem a perspectiva da Igualdade de Género

A - Sensibilizar para a importancia de uma cidadania activa baseada
na Igualdade de Género, como pré-requisito para um desenvolvi-
mento sustentavel.

B — Apoiar a integracdo da perspectiva de género como critério na ela-
boragdo, implementagdo, acompanhamento e avaliagdo dos pro-
gramas e projectos integrados de cooperagéo.

C - Apoiar a formagdo em Igualdade de Género aos cooperantes e as
cooperantes, bem como aos voluntdrios e as voluntdrias.

D - Promover, nos programas de apoio a revisdo de legislacdo em pai-
ses terceiros, a inclusdo da perspectiva de género como parte do
processo de boa governacdo, contemplando, na eliminagdo desta
discriminagdo, designadamente:

— A existéncia de sistemas legais que garantam os direitos funda-
mentais das mulheres, nomeadamente, no que diz respeito as
mulheres vitimas de todas as formas de violéncia, ou o direito a
propriedade;

— A participacdo das mulheres nos processos de decisdo;
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— A elaboragdo de orgamentos governamentais que contemplem a
perspectiva de género (gender budget).

E — Incentivar a realizagdo de programas de cooperacdo que tenham
como objectivo o empoderamento das redes sociais locais, nomea-
damente, as organiza¢des de mulheres e as sec¢des de mulheres
dos partidos politicos.

F — Sensibilizar para o papel das mulheres na constru¢do e manuten-
¢do da paz e garantir a sua plena participagdo em todos os proces-
sos de reconstrugédo social nas situagdes pés-conflito.

G - Apoiar os programas de satide que, nos paises terceiros, privile-
giem as mulheres e raparigas como populacdo alvo em todas as
acgdes que tenham como objectivo a melhoria da satde publica.

H - Apoiar os programas de satide que, nos paises terceiros, se dirijam
ajovens e a mulheres, nomeadamente, os relativos a prevengéo do
VIH/Sida, doengas endémicas, a satide e direitos sexuais e repro-
dutivos.

I — Privilegiar as campanhas de promogdo da educagdo formal e ao
longo da vida dirigidas a mulheres, bem como aquelas que promo-
vam uma participagdo equilibrada em todos os graus de ensino.

J — Promover nos programas de coopera¢do na drea da economia o
conhecimento do impacto de politicas macro-econémicas sobre
homens e mulheres, no sentido de facilitar o desenvolvimento
de estratégias que fortalecam o papel das mulheres na economia,
nomeadamente o empreendedorismo.
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Il Mecanismos de Concretizagao

1. Recursos

O III PNI assume como prioridade o desenvolvimento do potencial
humano como elemento-chave da sua realizacdo, ao nivel do conhecimento
e qualificacdo, de todas as pessoas que terdo a responsabilidade da sua
execucgdo. Para que tal desiderato seja possivel, torna-se necessdrio a
capacitagdo dos recursos humanos como forma de potenciar a mudanca das
vivéncias quotidianas, tanto individuais como colectivas. Esta capacitagido
passa pela atribuigdo dos recursos financeiros necessdrios e indispensaveis
a concretizagdo das metas elencadas neste III Plano passando o seu sucesso
pelos recursos envolvidos para a sua execugdo.

A drea da Igualdade de Género é cada vez mais uma prioridade no
planeamento organizacional das estruturas ptblicas e privadas, como
eixo condutor das suas proprias estratégias. E disso exemplo o Quadro de
Referéncia Estratégico Nacional 2007-2013 (QREN), que faz da promogéo da
igualdade de género uma das pedras basilares estratégicas da sua execugéo,
reconhecendo que ainda hd muito para fazer nesta drea, atribuindo-lhe dessa
forma os recursos essenciais a sua concretizagdo e operacionalizacao.

2. Acompanhamento e Avaliacao

O acompanhamento e a avaliagdo de Projectos e Planos operacionais ndo
constituem tarefas novas e a sua importancia é hd muito reconhecida como
requisito fulcral para o sucesso do cumprimento de novas politicas.

A Concretizagdo do III PNI contempla as dreas de Acompanhamento e
Avaliagdo. O principal objectivo do Acompanhamento da implementacao
deste instrumento de ac¢do é o de, a partir da observagdo do conjunto das
dindmicas implicadas no Plano, e da verificacdo em pormenor do modo
como as medidas se estdo a reflectir no terreno, fornecer as indica¢ées
praticas necessdrias a sua efectiva implementacéo.
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Deste modo, ao logo do plano apresentado, sdo referidos para cada
medida indicadores de processo e de resultado que permitem aferir os
dados em termos de desenvolvimento, de resultados e de impacto.

A Avaliagdo é uma forma de aprimorar o conhecimento sobre execugdo
de um projecto ou actividade e contribuir para o planeamento de novas
intervengdes. Através de uma avaliagdo planeada e sistemdtica é possivel
identificar, de forma fidvel, se os objectivos e metas estdo a ser alcangados
e se a realidade social estd a sofrer alteracses.

Assim, sdo contempladas neste Plano, uma avaliacdo periddica
e uma avaliagdo final. A nivel periédico serdo entregues relatérios de
progresso a serem submetidos a Assembleia da Reptblica pela Estrutura
Orgéanica, responsavel pela dinamizagdo do III PNI. No final, seré4 feita
uma avalia¢do por uma entidade externa a execugdo do Plano, de modo
a garantir imparcialidade, assim como um estudo avaliativo do impacto
do mesmo. Sdo, desta forma, elementos essenciais para se perceber o
impacto deste instrumento na construgao efectiva da Igualdade de Género
e Cidadania.
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Mecanismos de Concretizacgao

Area 1 - Perspectiva de género em todos os dominios de politica
enquanto requisito de boa governacao

q Entida.d e q Indicadores de q
Medidas envolvu:la_s Indicadores de Processo Resultados Calendarizacao
na execuc¢ao
1.1 - Observatério de género
A - Assegurar as condicdes fisicas e PCM/ Iniciar os procedimentos | Diagnésticos e 2008
técnicas para a implementagao do CIG, para aimplementagdo | estudos realizados e | Durante a
Observatério. MTSS do Observatorio; difundidos; vigéncia do
Definir o mandato, Actividades de Plano.
composicgao, funcio- informagao/ sensibi-
namento e recursos lizagdo executadas;
do Observatério e sua | Avaliagdes
adopgao formal. produzidas;
Recomendagdes
apresentadas ao
Governo.
1.2 - Poderes ptblicos, administracdo central e local
A - Dinamizar a figura da Conselheira | PCM/ Elaborar a proposta de | Diploma aprovado. {2007/
e do Conselheiro para a Igualdade, CIG diploma. Primeiro
bem como dos Membros das Equipas semestre de
Interdepartamentais para a Igualdade. 2008.
B - Promover, em cada Ministério, a PCM/ Elaborar a proposta de | Diploma aprovado. {2007/
elaboragao dos Planos Sectoriais para | CIG diploma. Primeiro
aIgualdade. semestre de
2008.
50% dos
Ministério
até ao final
da vigéncia
do Plano.
C - Promover, a partir da CIG, o apoio |PCM/ Criar instrumentos Verificar anualmente | Durante a
aimplementagédo do presente Plano, | CIG que permitam avaliar | o nivel de execugdo |vigéncia do
através da assessoria aos Ministérios anualmente o acompa- | da medida. Plano.
para garantir a concretiza¢do e acom- nhamento da execugdo
panhamento dos Planos Sectoriais desta medida.
para a Igualdade.
D - Integrar a perspectiva de género  |PCM/ Apresentar sempre Contabilizar anual- | Durante a
na legislagdo e nas grandes opgdes de | CIG e que aplicdvel diplomas |mente o nimero de |vigéncia do
politica, nomeadamente nos Planos todos os | e grandes opgdes de diplomas e grandes | Plano.
Nacionais, garantindo o parecer da Ministé- | politica a PCM/CIG opgoes de politica
CIG sobre estas matérias e promo- rios para consulta. onde foi integrada

vendo a avaliagdo do impacto da sua
concretizagdo.

a dimensdo da
igualdade de género.
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Entidades

Indicadores de

Medidas envolvida~s Indicadores de Processo Resultados Calendarizagdo
na execuc¢ao
E - Integrar a perspectiva de género no | Todos os | Criar os instrumentos | Contabilizar anual- | Todos os
Orgamento de Estado, bem como nos | Ministé- | de apoio ao gender mente o niimero de | anos serd
orcamentos de cada Ministério (gender |rios. budgeting; accdes de formacdo e | enviado, por
budgeting). Dinamizar ac¢des de sensibilizagdo; cada Minis-
formagao e sensibi- Contabilizar anual- | tério a PCM
lizagdo sobre esta mente o nimero de | um relatério
matéria dirigida aos servigos que aplicou |sobre o
departamentos de a metodologia do gender
gestdo financeira dos gender budgeting. budgeting.
Ministérios;
Analisar as verbas
afectas a cada Ministério
e respectivos servigos
a concretizagdo dos
objectivos relacionados
com a Igualdade de
Género.
F - Uniformizar os indicadores utiliza- |PCM/ Desenvolver indica- Contabilizar Toda a
dos na drea do género, promovendo  |CIG/INE |dores e integré-losno | anualmente: vigéncia do
a integragdo, no Perfil de Génerodo | e todos os | perfil de Género do INE; | - Ntimero de 4reas | Plano.
INE, dos adoptados pelo Conselho Ministé- | Actualizar e alargar criticas incluidas no
EPSCO rios. a Base de Dados do Perfil de Género;
- Emprego e Politica Social da UE para INE tendo em conta 0s |- Grau de actualiza-
0 acompanhamento da execugdo da indicadores de género | ¢s0 dos dados em
Plataforma de Acgao de Pequim. da Plataforma de Acgdo | cada uma das dreas
de Pequim trabalhados | criticas - Niimero de
no &mbito de cada novas dreas criadas.
Presidéncia da EU.
G - Garantir que todas as estatisticas | PCM/ Elaborar um diploma, |Diploma adoptado e | Primeiro
que se referem a pessoas, produzidas |INEe sua adopgao e regulamentado. semestre de
na Administragdo Ptblica integram a | todos os | regulamentagéo. 2008.
varidvel sexo, por forma a que a apre- | Ministé-
sentagdo e o tratamento dos dados néo | rios
reforce estereétipos discriminatorios.
H - Garantir que os subsidios, PCM, Integrar a perspec- Contabilizar o n. Elaboragao
prémios, bem como outras distingdes |todos os | tiva de género nos de regulamentos de Relatério
atribuidas ou apoiadas por entidades | Ministé- | regulamentos. que adoptaram esta | anual por
publicas ou por fundos ptblicos, rios. medida. Ministério
nacionais ou comunitarios salvaguar- aenviar a
dem a perspectiva da Igualdade de PCM.
Género.
I - Garantir que a dimensao de género | PCM Integrar a perspec- Contabilizar o n° Elaboragao
estd integrada nos objectivos, execu- tiva de género nos de regulamentos de Relatério
¢do, avaliagdo e impacto das iniciativas regulamentos. que adoptaram esta | anual por
e projectos financiados por fundos medida. Ministério
publicos, nacionais ou comunitdrios. aenviar a
PCM.
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q Entida.d e . Indicadores de N
Medidas envolvlda~s Indicadores de Processo Resultados Calendarizagdo
na execuc¢ao
J - Promover a incluséo, na carta de PCM; Promover instrumentos | Contabilizar anual- | Elaboragdo
missdo dos dirigentes da Administra- | MFAP para a adopgdo de metas | mente o n® de Cartas | de Relatério
¢do Pdblica, e sempre que a natureza relativas a Igualdade de |de missdo ondese |anual por
das matérias o permita, o cumpri- Género. integra a perspectiva | Ministério
mento de metas relativas a Igualdade de género. aenviar a
de Género. PCM.
K - Garantir que os Planos e Relatérios | Todos os | Monitorizar os Planos e | Identificar e Elaboragao
de Actividades, bem como os respecti- | Ministé- | Relatérios de Activida- | contabilizar as de Relatério
vos balangos Sociais, dos Ministérios e | rios. des de cada Ministério. |medidas de acgao anual por
Servigos identifiquem, quanto a gestao positiva adoptadas | Ministério
do pessoal, acgdes referentes a: e executadas por aenviar a
- Representagio equilibrada de cada Ministério, seu | PCM.
mulheres e homens nas esferas de impacto sobre os/as
tomada de deciséo; respectivos funcio-
- Medidas tomadas para a alteragdo da ndrios/as e sobre a
segregacdo horizontal e vertical; cu-ltl}ra' c?e género do
- Conciliagao entre a vida profissional, Ministério.
familiar e pessoal de homens e
mutlheres.
L - Incluir a dimensio da igualdade Todos os | Aprovar cédigos de Publicar um Guia de | 2008
de género na linguagem escrita e Ministé- | boas praticas para Boas Prdticas para | A aplicar
visual, nomeadamente nos impressos, |rios. a utilizagdo de uma a utiliza¢do de uma progressiva-
publicagdes, documentos e sites dos linguagem respeitadora |linguagem respeita- | mente nos
Ministérios e respectivos Servigos. daigualdade de género |dora dalgualdade |documentos
na linguagem pelos de Género; e imagens
responsaveis politicos e | Contabilizar o que sejam
pelos servigos ptiblicos; | nimero de docu- elaborados
Monitorizar os textos mentos e publica- de novo ou
e imagens presentes ¢oes analisadas e reeditados
nos documentos e revistas. ao longo
publicagdes editadas ou de toda a
a editar pelos poderes vigéncia do
ptblicos, segundo uma Plano.
perspectiva de género.
M - Elaborar estudos sobre o impacto, |Todos os | Criar instrumentos para | Listagem dos instru- | 2008
em homens e mulheres, das politicas | Ministé- | a elaboragdo de estudos | mentos criados; Durante toda
e accoes de cada Ministério, enquanto | rios. de impacto; Relatérios de analise | a vigéncia do
instrumentos de apoio a tomada de Elaborar diagnésticos de | dos diagnésticos Plano.
decisao. impacto de género. elaborados.
N - Incluir uma orientagdo sobre Criar um diploma legal |Diploma criado e 2008
a representagao equilibrada entre que determine a repre- | aprovado.
mulheres e homens na composigdo sentagdo equilibrada
dos jtris de concurso e na nomeacao em todos os dominios
para todos os niveis de decisdo na de decisdo do sector
Administragdo Publica Central. ptblico.
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Entidades

Indicadores de

Medidas envolvida~s Indicadores de Processo Resultados Calendarizagdo
na execuc¢ao

O - Sensibilizar as Autarquias paraa |PCM/ Promover a realizagdo | Contabilizar anu- Toda a
criagdo e desenvolvimento de Planos | CIG de Protocolos. almente o ntimero | vigéncia do
Municipais para a Igualdade. de Protocolos Plano.

assinados.
P - Preparar o enquadramento juridico | PCM/ Definir o perfil de Contabilizar o Até ao final
relativo ao Conselheiro ou Conselheira | DGAL competéncias da/o ntimero de Conse- | de 2008.
Local para a igualdade visando a CIG Conselheira/o Local lheiros/as para a
promogao da igualdade em todas as para a Igualdade. Igualdade.
politicas locais, nomeadamente no
quadro da Rede Social.
Q - Definir e elaborar recursos, PCM/ Constituir equipa de Identificar anual- Durante a
instrumentais e materiais, de suporte | CIG trabalho para o desen- | mente e contabi- vigéncia do
ao trabalho das Autarquias e outros volvimento dos recursos | lizar o niimero de Plano.
actores locais. a utilizar. suportes criados e

utilizados.
R - Promover, em articulagdo com o PCM/ Estabelecer um proto- Contabilizar: 2007
CEJ, a formacdo dos magistradosem | CIG, colo com o CE]J. - N° de ac¢des de Durante toda
Igualdade de Género, com destaque MTSS, formagio; a vigéncia do
nas édreas do Direito da Familia e MJ/CEJ _N° de formandos. | Plano.
Menores, do Direito do Trabalho e do
Direito Penal.
S - Sensibilizar para a integragao da PCM/ Estabelecer um Contabilizar anual- |2007
inclusdo nos curricula de estagio de CIG Protocolo com a Ordem | mente as ac¢des de | Durante toda
advocacia de médulos que abordem dos Advogados. sensibilizacdo em a vigéncia do
temadticas de relevo no ambito da Igualdade de Género | Plano.
Igualdade de Género. destinadas a Ordem

dos Advogados;

Contabilizar

anualmente o n° de

pessoas que frequen-

tam o médulo.
T - Promover a formagao em Igual- PCM/ Estabelecer protocolos | Contabilizar Primeiro
dade de Género de dirigentes, chefias, |CIG/ com o INA, CEFA e anualmente: semestre de
funciondrios, funciondrias e agentes da | CEFA, IEEP para promover - N° de acgdes 2008.
Administragdo Central e Local, bem MFAP/ |acgdes de formagdoem | de formacio em Durante toda
como de conselheiros e conselheiras INA, Igualdade de Género. Igualdade de Género | a vigéncia do
para a igualdade e membros das MTSS/ (IG); Plano.
equipas interdepartamentais. IEFP - N° de pessoas

abrangidas por

cada categoria

profissional.
U - Dinamizar Acgdes de Formagdoe |PCM/ Promover acgdes Contabilizar n° A iniciar em
Sensibilizacdo, na drea da igualdade CIG, de formacio e de de acgdes e n° de 2007.
de género para todos os intervenientes |todos os | sensibilizagdo para participantes.
na gestdo e no desenvolvimento do Ministé- | todos os intervenientes
QREN. rios. no QREN.
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Mecanismos de Concretizacao

Area 2 — Perspectiva de género em dominios prioritirios de politica

q Entida.d s . Indicadores de 9
Medidas envolvldis Indicadores de Processo Resultados Calendarizacao
na execuc¢ao
2.1 - Educagio, Investigacdo e Formagao
A - Promover a integragdo da dimensao | PCM/ Orientagoes do ME; Contabilizar: Durante toda
de género, quer na definigao dos perfis | CIG, ME/ | Estabelecer protocolos - N° de protocolos a vigéncia do
de competéncias, quer nos perfis de CFAEs com as Universidades, | estabelecidos; Plano.
formagao de profissionais de educagéo. Institutos Politécnicos - N° de accdes
e outras institui¢des de | acreditados sobre
ensino; igualdade de género
Desenvolver acgdes realizados, por dreas
acreditadas que incluam | disciplinares, tema-
modulos sobre género. | ticas e/ou de inter-
vengdo, por publicos
profissionais desti-
natarios, por graus/
niveis educativos
e por entidades
formadoras;
- N° de pessoas que
finalizam as acgbes
de formagao acredi-
tadas, em fungdo do
sexo, por dreas dis-
ciplinares, teméticas
e/ou de intervencéo
e por graus/niveis
educativos.
B - Sensibilizar outros agentes educati- | PCM/ Estabelecer protocolos | Contabilizar anual- | Durante toda
vos, como as familias, nomeadamente |CIG, ME |entre PCM/CIG, ME, e |mente n°de protoco- | a Vigéncia
através das AssociacGes de pais e maes, outros agentes. los estabelecidos; do Plano.
para a integracao da Igualdade de Avaliar anualmente
Género na educagdo. os resultados desses
protocolos.
C - Operacionalizar a Lei n°® 47 /2006, PCM/ Elaborar e divulgar Contabilizar A iniciar em
de 28 de Agosto, que define o regime CIG, ME, | check-lists para anualmente: 2008;
de avaliagdo, certificagdo e adopgao eoutros |avaliagdo dos materiais |- N° de manuais Durante toda
dos manuais escolares do ensino bésico | agentes na 6ptica do género, des- | escolares avaliados |a vigéncia do

e secundadrio, no sentido de incluir a
dimensao de género nos critérios de
qualidade para a produgao de materiais
pedagdgicos, escritos e multimédia,
nomeadamente, através da sensibiliza-
¢do dos autores e autoras dos manuais
escolares, bem como das respectivas
editoras

tinada as Comissoes de
Avaliagdo e as Escolas;
Promover acgoes de
sensibilizacdo destinadas
a autores e autoras dos
manuais escolares e das
respectivas editoras.

quanto a dimen-

sdo do género,

por Comissao de
Avaliagéo;
Contabilizar
anualmente:

- N°de accdes de
sensibilizagao;

- N° de participantes.

Plano.
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Entidades

Indicadores de

Medidas envolvidis Indicadores de Processo Resultados Calendarizagao
na execuc¢ao
D - Promover uma orientagdo escolar e | PCM/ Orientagoes do ME; Implementar a utili- | A iniciar no
profissional sem esteredtipos de género. | CIG, Desenvolver e divulgar | zagdo dos materiais | ano lectivo
MTSS/ materiais de apoio a de apoio concebidos; |2008/09.
IEFP, ME | uma orientacéo escolar | Elaborar anualmente | Durante toda
e profissional promotora |uma listagem com | a vigéncia do
daigualdade de género. |a descricdo dasini- | Plano.
ciativas especificas
promovidas pelas
escolas e outras ins-
tituigdes educativas
e formativas neste
dominio.
E - Reforgar a (re)qualificagdo e a ME, Diagnosticar a oferta Relatério de A iniciar no
certificagdo escolar e profissional, MTSS, profissional qualificante | diagnéstico; ano lectivo
especialmente nas dreas tecnoldgicas, |eoutros |destinada ajovens de Contabilizar anu- de 2008/ 09.
dirigidas a raparigas e a mulheres, bem |agentes | ambos os sexos, por almente n° de Durante toda
como na drea do cuidado e do Apoio estabelecimentos e por | raparigas e rapazes | a vigéncia do
Social, dirigidas a homens e rapazes. modalidade de ensino/ | que frequentam e Plano.
formacao; por regido e | finalizam as diver-
por dreas profissionais; | sas modalidades de
Fomentar apoios as educagio/formacao
dreas mais carenciadas | qualificantes, por
identificadas no relatorio | dreas profissionais e
de diagndstico. por regido;
Contabilizar n° de
apoios disponibiliza-
dos para essas dreas.
F - Integrar a temética do Género como | ME, Dinamizar campanhas | Contabilizar Ainiciar no
um eixo estruturante do Curriculo MTSS, sobre a Igualdade que | anualmente: ano lectivo
Escolar, bem como nas diversas eoutros | envolvam a comunidade |- N° de escolas de 2008/09.
dimensdes da Educagdo e Formagao agentes escolar; que promoveram Durante toda

ao Longo da Vida, nomeadamente
operacionalizando-a através da drea de
projecto e educagao civica.

Promover a continuagdo
da insercdo de médulos
em Igualdade de Género
nas acgoes de Formagao
ao Longo da Vida;
Integrar no ambito da
Educagédo Civica e da
Area de Projecto um
médulo sobre Igualdade
de Oportunidades.

campanbhas;

- N° de Cursos

de formagéo ao
Longo da Vida que
incluiram médu-
los de Igualdade de
Género ;

- N° de pessoas,
desagregadas por
sexo, que frequenta-
ram estes mddulos;
- N°de accdes de
formagao que inte-
graram moédulos
em Igualdade de
Género .

avigéncia do
Plano.
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Entidades

Indicadores de

Medidas envolvidis Indicadores de Processo Resultados Calendarizagao
na execuc¢ao
G - Integrar, na organizagao e PCM/ Orientagdes do ME. Identificar anual- Durante toda
funcionamento das escolas e de outras | CIG, ME, mente n® de Cartas | a vigéncia do
institui¢des educativas e formativas, a | MTSS, Educativas com Plano.
perspectiva da igualdade de género, e outros preocupacdes especi-
com vista a prevenir a discriminagdo e | agentes ficas no dominio da
a violéncia e a garantir a interacgdo de igualdade entre os
ambos 0s sexos no quotidiano escolar. sexos, bem como o
n° de Regulamentos
escolares com preo-
cupagdes especificas
neste dominio.
H - Promover o refor¢o pela Fundagdo |PCM/ Renovar periodicamente | Contabilizar Durante toda
para a Ciéncia e a Tecnologia (FCT) a CIG, o protocolo de colabo- anualmente: a vigéncia do
investigagdo em todos os dominios das | MCTES/ |racdo entre a PCM/CIG |- NP de projectos can- Plano.
relagdes de género e das politicas para a | FCT e a FCT para financia- didatos e financiados
igualdade entre mulheres e homens. mento de projectos de pela FCT, por insti-
investigagdo no dominio tuicdo, drea cientifica;
das relacGes sociaisde | _ Percentagem de
género e das politicas investigadoras das
para a igualdade entre equipas de investi-
mulheres e homens. gacdo dos projectos
financiados bem
como a percentagem
de investigadoras
responsaveis por
esses projectos;
- N°de acgBes e de
produtos de divul-
gacao dos projectos
de investigacdo
financiados.
I - Promover o apoio aos Centros de PCM/ Identificar o tipo e os Contabilizar Durante toda
Investigagdo na drea dos Estudos de CIG, apoios disponibiliza- anualmente: a vigéncia do
Género, respectivas publicacdes e MCTES/ | dos aos Centros de - NP de Centros de Plano.
divulgacao na drea da Igualdade entre | FCT Investigacao. Investigagio que
Mulheres e Homens, consolidando receberam apoios da
a formagao po6s licenciatura neste FCT, por tipo e por
dominio. 4reas cientificas;
- N°de estudos
realizados;
- N° de publicagdes
efectuadas e respec-
tiva divulgacdo.
J - Promover a realizacdo de ac¢des PCM/CIG | Desenvolver ac¢des Contabilizar anual- | Durante toda

de sensibilizagdo em Igualdade de

de sensibilizagao junto

mente o N° de ac¢des

a vigéncia do

Género junto das Institui¢des de Ensino das Universidades e de sensibilizagao Plano.
Superior. Institutos Politécnicos. | realizadas e n° de
participantes.
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Entidades

Indicadores de

Medidas envolvidis Indicadores de Processo Resultados Calendarizagao
na execuc¢ao
K - Definir, em articulagdo com os PCM/ Realizar um estudo Contabilizar: Ainiciar em
organismos competentes, os perfis CIG, ME, |com vista a avaliagdo -N.°de perfis e 2008.
formativos e respectivos referenciais de | MTSS dos referenciais de Instrumentos e Ainiciar em
formacgdo, bem como a elaboragéo dos formag&o em vigor neste | materiais de suporte | 2009.
instrumentos e materiais de suporte a dominio e a produgio elaborados;
formacio em Igualdade de Género. de recomendages que | NP de referenciais
orientem a elaboragéo de | 4o formagao divulga-
novos referenciais; dos e adoptados.
Definir e elaborar os
instrumentos e materiais
de suporte a formacao
em Igualdade de género;
Promover a divulgacdo
de referenciais de
formacéo considerados
pertinentes.
L - Promover, em colaboragio comos | PCM/ Elaborar e validar Cer- | Contabilizar A iniciar em
organismos competentes, a Certificacdo | CIG, tificagdo de Formagao anualmente: 2008.
de Aptidao Profissional de formadores | MTSS/ de Formadores/as neste |- NP de ac¢des de for- | Durante toda
e formadoras em Igualdade de Género. |IEFP, ME/ | dominio. magéo de formado- | a vigéncia do
ANQ, e res em Igualdade de | Plano.
outros Género realizadas e
agentes certificadas;
- N° de formado-
res e formadoras
certificadas.
M - Promover acgdes de sensibilizagio | PCM/ Desenvolver acgoes Contabilizar anual- | Durante toda
e de formagdo em Igualdade de Género | CIG, de sensibilizacdo e de mente o n° de acgdes |a vigéncia do
para publicos estratégicos. MTSS formagao. realizadas (situagdo | Plano.
de partida 60).
2.2 - Independéncia Econémica
A - Incrementar o empreendedo- PCM/ Promover cursos de Contabilizar anual- | A iniciar em
rismo feminino como elemento de CIG, formagdo destinadosa | mente o n° de acgdes | 2008.
mobilizagdo das mulheres paraavida | MTSS, incentivar o empreende- | de formagao na drea
econémica activa, promovendo o MEI dorismo, nomeadamente | do empreendedo-

auto-emprego.

em gestao;

Publicitar casos
sucesso de mulheres
empreendedoras;
Criar apoios ao nivel
do financiamento para
projectos ligados ao
empreendedorismo
feminino.

rismo e n° de pessoas
que frequentam estas
acgoes;

N° de casos de
sucesso publicitados;
Contabilizar os
ntimeros de mulhe-
res que recorreram a
estes apoios;
Contabilizar anu-
almente o n.° de
empresas geridas por
mulheres.
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Entidades

Indicadores de

Medidas envolvidas Indicadores de Processo R Calendarizagao
R T esultados
B - Estimular o estabelecimento de PCM/ Divulgar incentivos Contabilizar anual- | Inicio em
solugdes inovadoras nos incentivos e no | CIG, ao empreendedorismo | mente os Incentivos | 2008 e
incremento do acesso aos instrumentos | MTSS, feminino. concedidos para durante toda
de apoio financeiro as actividades de | MEI, empreendedorismo | a vigéncia do
empreendedorismo feminino, que MAO- feminino. Plano.
prossigam os objectivos econémicos e | TDR/
sociais consistentes com a Igualdade CCDR
de Género.
C - Desenvolver o empreendedorismo | MEI, Publicitar casos Contabilizar: Durante toda
feminino qualificado como instrumento | MAO- sucesso de mulheres ~NP de casos de a vigéncia do
inovador e regenerador de tecidos TDR/ empreendedoras; sucesso publicitados; Plano.
econémicos sectoriais, regionais ou CCDR Criar apoios ao nivel - N° de mulheres que
urbanos. do financiamento para | recorreram a estes
projectos ligados ao apoios.
empreendedorismo Contabilizar anu-
feminino qualificado. almente o n.° de
empresas geridas por
mulheres em dreas
qualificadas.
D - Reforgar a informagao e sensibili- | MEI, Promover uma Avaliar o impacto da | A partir
zagdo sobre as vantagens e potencia- | MTSS campanha de sensibi- campanha, contabili- | de 2008 e
lidades do micro-crédito associado a lizagdo nacional sobre zando anualmente o | durante toda
criagdo de emprego e ao financiamento os beneficios do micro | ndmero de mulheres | a vigéncia do
das PME’s, majorando as intervengoes crédito. que recorreram ao Plano.
das mulheres. micro-crédito.
E - Promover o Associativismo PCM/ Fomentar uma campa- | Recolher os testemu- | A partir
Empresarial de Mulheres, nomeada- CIG, nha de sensibilizagdo nhos de mulheres de 2008 e
mente através do desenvolvimento de | MTSS, sobre 0 associativismo empreendedoras, durante toda
redes de produtos e servigos, utilizando | MEI, empresarial dirigido as | fazendo a sua publi- | a vigéncia do
as novas tecnologias como forma MAOTDR | mulheres, nomeada- cacdo e divulgagdo | Plano.
de criagao de parcerias nacionais e mente sobre a impor- na Internet e nos
internacionais; divulgacdo de praticas tancia da publicidade diversos meios de
promissoras na drea do empreendedo- e marketing dos seus comunicagao.
rismo e divulgagao de apoios. produtos e servigos.
F - Actualizar e divulgar estudos de PCM/ Apoiar a realizagdo do | Publicacdo do 2009
diagndstico sobre a evolugio da pre- INE, estudo de diagnéstico. | Estudo.
senca de mulheres em cargos de gestdo | MTSS

e membros de direccdo de grandes e
médias empresas.
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Entidades

Indicadores de

Medidas envolvidis Indicadores de Processo Resultados Calendarizagao
na execuc¢ao
G - Diminuir a segregagdo horizontal ME ME], |Apoiar as entidades Contabilizar A Iniciar em
no mercado de trabalho apoiando MTSS patronais através de um | anualmente: 2008.
as entidades patronais a promover sistema de incentivos -N° entidades que Durante toda
a criagdo activa de emprego para o que fomente a criagdo recorreram a este sis- | a vigéncia do
sexo sub-representado em profissdes activa de emprego para | tema de incentivos; | Plano.
marcadas por género. 0 sexo sub representado; | _ Np de entrada de
Proceder a actualizacdo | Homens em profis-
sistemdtica da Portaria | sges marcadamente
1212 de 2000, de 26 de femininas e o n° de
Dezembro relativa as entrada de Mulhe-
profissdes significati- res em profissGes
vamente marcadas por | maioritariamente
discriminagdo de género. | masculinas;
Publicar as listas de
profissdes em que o
desequilibrio entre
homens e mulheres é
mais acentuado.
H - Reforgar a realizagdo de acgdes MTSS, Promover acgdes de Contabilizar A iniciar em
de formagéo ao longo da vida, MEI formagdo como forma de | anualmente: 2008.
nomeadamente em TIC’s, para uma capacitar as trabalhado- |- N° de empresas Durante toda
maior capacitagdo das mulheres face as ras para as novas formas que realizam acgdes | a vigéncia do
condigdes do mercado de trabalho. de organizagao do de formagao para os | Plano.
mercado de trabalho. seus funciondrios,
com dados desagre-
gados por sexos;
- N° de participan-
tes nessas accdes de
formagdo.
I - Sensibilizar os agentes dos PCM/ Promover accdes de Contabilizar anual- | 2008.
servigos ptiblicos e privados na drea CIG; sensibilizagdo/formagdo | mente n° de acgdes e | A iniciar
do Emprego e da Formagao Profis- MTSS em Igualdade de Género. | n° de participantes; |em 2008 e a
sional para a importancia de oferta e Efectuar estudo de apresentar
divulgacdo de opgdes profissionais ndo impacto. em 2010.
discriminatérias em fungdo do género.
] - Reforgar junto das empresas puiblicas | PCM/ Criar referenciais paraa |Contabilizar anual- |2008
a divulgagdo dos mecanismos para CIG, elaboragao e gestdo dos | mente o n° de empre- [ 2010
adopgdo de Planos para a Igualdade, | MTSS, Planos para a Igualdade |sas ptiblicas que
conforme RCM n°49/2007, de 28 de MEI nas empresas e respecti- | adoptam Planos para

Margo, que aprova os principios do
bom governo para as empresas do
sector empresarial do Estado.

vos instrumentos;

Criar um guia de apoio
a elaboragao e gestdo de
Planos para a Igualdade.

aIgualdade;

Avaliar a implemen-
tacdo dos Planos
para a Igualdade.
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. Mecanismos de Concretizagao

Entidades

Indicadores de

Medidas envolvidis Indicadores de Processo Resultados Calendarizagao
na execuc¢ao
K - Promover a responsabilidade social | PCM/ Promover acgdes de sen- | Contabilizar Durante toda
das empresas do sector privado através | CIG, sibilizagdo direccionadas | anualmente: a vigéncia do
da divulgacido dos mecanismos para MTSS, as empresas; -N° de accoes de Plano.
a implementagao de Planos para a MEI Criar um guia de apoio | sensibilizagdo; 2008.
Igualdade. aelaboragdo e gestdao de |- N° de entidades Anualmente
Planos para a Igualdade, | com o Planos paraa |e durante
bem como de divulgagdo Igualdade; todaa
dos beneficios da sua Publicar e distribuir | vigéncia do
adopgao. o guia de apoio. Plano.
L - Divulgar boas préticas, nomea- PCM/ Organizar anualmente | Divulgar a empresa | Anualmente
damente através da atribuigao de CIG, o0s procedimentos para a |eleita como simbolo | e durante
distingdes como o Prémio “Igualdade | MTSS/ concretizagdo do Prémio | de boas praticas. todaa
é Qualidade”, bem como outros CITE Igualdade é Qualidade. vigéncia do
beneficios. Plano.
M - Definir orientagdes no sentido da | MTSS Definir as orientagdes Publicar e divulgar | Ainiciar
negociagdo das convengdes colectivas para a implementagdo | as orientagdes. em 2008 e
de trabalho integrar o objectivo de dos Planos para a durante toda
elaboracéo e concretizagao de Planos Igualdade nas negocia- a vigéncia do
para a Igualdade nas empresas. ¢des das convengdes Plano.
colectivas.
N - Promover a realizagdo ou actuali- | MTSS Efectuar estudo por Publicar anualmente | Inicio em
zagao de estudos sobre as disparidades sector e por regido, os estudos mais rele- | 2008 e
salariais entre homens e mulheres. promovendo o aprofun- | vantes produzidos | durante toda
damento do sistema de | nesta drea. a vigéncia do
monitorizacdo existente. Plano.
O - Promover a execugao eficaz do PCM/ Promover uma campa- | Difundir a campanha | A iniciar em
principio da igualdade de tratamento | CIG, nha de sensibilizagioa | pelos diversos meios |2008.
entre mulheres e homens no acesso MTSS/ nivel nacional que alerte | de comunicagao;
ao emprego, progressao na carreira e CITE para a importancia do Avaliar do impacto | 2009
acesso a lugares de decisdo. principio daigualdade |da campanha de
entre mulheres e homens | sensibilizagao;

NO acesso a0 emprego,
progressdo na carreira

e acesso a lugares de
decisdo e que incentive a
sinalizagdo de situagdes
discriminatérias
baseadas em esteredtipos
de género.

Levantamento com-
parativo de sinali-
zagdes de casos de
discriminagdo em
fungdo do sexo.
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Entidades

Indicadores de

Medidas envolvidis Indicadores de Processo Resultados Calendarizagao
na execuc¢ao
P - Promover o refor¢o dos mecanismos | MTSS Formar e sensibilizar Contabilizar Durante toda
de fiscalizagao da Autoridade para as técnicos da Autoridade | anualmente: a vigéncia do
Condicdes de Trabalho na identificagdo para as Condigoes de - N° de técnicos que Plano.
de casos de discriminagdo em fungado Trabalho para a identi- frequentaram estas | 2010.
do sexo, nomeadamente em sede de ficacdo e penalizacdo de | accoes;
negociacoes e convengdes colectivas casos de discriminagdo. | _ Progressdo do n° de
de trabalho, e de formas de trabalho casos de discrimina-
precério e paralelo. cdo identificados;
- N° de proces-
sos levantados aos
infractores;
- N° de penalizagoes.
Q - Promover a inclusdo de um médulo | PCM/ Contabilizar anual- | Durante toda
sobre igualdade de Género nas acgoes | CIG, mente n° de acgdes | a vigéncia do
de formagdo profissional inicial e MTSS/ de formagdo em Plano.
continua. IEFP que foi incluido o
modulo.
R - Sensibilizar e motivar os parceiros | PCM/ Sensibilizar, através Avaliar o impacto da | A iniciar
sociais para as vantagens da integragdo | CIG, de uma campanha, os campanha. 2008.
da perspectiva de género na cultura MTSS/ parceiros sociais para as
empresarial como factor de desenvolvi- | CITE suas responsabilidades
mento econémico e social do mercado na promogao e imple-
de trabalho. mentagdo da perspectiva
de género na cultura
empresarial como factor
de desenvolvimento
econdmico e social.
S - Divulgar o disposto no n° 3 do MTSS, Elaborar e divulgar, Contabilizar anual- | A iniciar
artigo 23° do Cédigo do Trabalho, como | MEI junto dos parceiros mente o n° de folhe- | em 2008 e

forma de reforcar o combate ao assédio
moral e sexual no local de trabalho.

sociais, folhetos informa-
tivos sobre a legislagao
referida.

tos distribuidos.

durante toda
a vigéncia do
Plano.

2.3 - Conciliagdo entre a vida profissional, familiar e pessoal

A - Dinamizar a realizagdo de acgdes de | PCM/ Promover uma campa- | Avaliar o impacto da | A iniciar
sensibilizagdo sobre os direitos relativos | CIG, nha de sensibilizagioa | campanha. em 2008 e
a licenca de maternidade e paternidade | MTSS/ nivel nacional de forma durante toda
dos trabalhadores e das trabalhadoras, |CITE a sensibilizar a popu- a vigéncia do
bem como a licenga parental e especial lagdo para os direitos Plano.
para assisténcia a filho ou adoptado. relativos ao gozo da

licenga de maternidade e

paternidade.
B - Rever as regras relativas as licengas | PCM/ Avaliar as regras Publicar estudo Ainiciar
de maternidade e de paternidade redu- | CIG, relativas as licengas produzido; em 2008 e
zindo os impactos de género negativos | MTSS/ de maternidade e Contabilizar on® de | durante toda
do actual regime. CITE paternidade e propor a vigéncia do

alteragdes legislativas
daf decorrentes.

medidas legislativas
alteradas e proceder
a sua divulgacdo.

Plano.
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Entidades

Indicadores de

Medidas envolvidis Indicadores de Processo Resultados Calendarizagao
na execuc¢ao
C - Promover actividades de sensibili- | PCM/ Promover instrumentos | Contabilizar on®de | A iniciar
zagdo e disseminagdo de informagéo de | CIG, legais de apoio a medidas legislativas | em 2008 e
préticas inovadoras sobre a conciliagdo | MTSS/ conciliagao entre a alteradas e proceder | durante toda
da vida profissional, familiar e pessoal | CITE vida familiar, pessoal e | a sua divulgagéo; a vigéncia do
junto dos empregadores ptiblicos e familiar; Contabilizar Plano.
privados e do publico em geral. Desenvolver acgdes anualmente: A iniciar em
de formagdo e de - N.° de Acgdes 2008.
sensibilizacdo; realizadas;
Realizar periodicamente |-N.° de pessoas que
inquéritos aos usos frequentaram as
do tempo utilizando a acgoes;
metodologia preconi- _NZ° de mate-
zada pelo EUROSTAT, | jj5jq produzidos/
de modo a permitir distribuidos;
avaliar a evolugdo do .
- Produzir anualmente
tempo de trabalho ndo latério de ang-
pago realizado por ?m reb d
homens e mulheres. 15¢ SOBTE 08 Us0s do
tempo.
D - Melhorar a quantidade, qualidade, |PCM/ Desenvolver acgdes de | Contabilizar Ainiciar
flexibilidade e acessibilidade financeira | CIG, formagao pluridisci- anualmente: em 2008 e
das estruturas de apoio a dependentes | MTSS/ plinar aos cuidadores -N.° de accdes durante toda
através de: (i) formagdo adequadado | CITE formais e informais que | realizadas; a vigéncia do
pessoal; (ii) estimular a solidariedade valorize a dignidade dos | _ N.° de pessoas que Plano.
inter-geracional e as redes de vizi- utentes; frequentaram as
nhanga (iii) incentivo a introdugéo de Sensibilizar vérios agen- | accoes;
hor.z’uiios ﬂexi\{eis no comérci(?, servigos tes para a flexibilizagio Analisar impacto
sociais (.ie apoio e outros servicos de dos horérios; dos finandamentos
proximidade;(iv) reforcar os servigos de Reforcar linhas de finan- disponiveis;
;E:;gazodiggglftszm familias com cian.’tento aos §er\.11c.;os de | Verificar o aumento
apoio ao domicilio; dos servigos de apoio
Divulgar o manual de a0 domicilio.
Gestdo da Qualidade
das respostas Sociais
e monitorizar a sua
aplicagdo.
E - Articular as medidas dirigidas a PCM/ Divulgagao do PARES. | Contabilizar anu- Até ao final
conciliagdo entre a actividade profis- CIG; almente o N° de da vigéncia
sional, vida familiar e pessoal com o MTSS projectos aprova- do Plano.
Programa de Alargamento da Rede de dos no 4mbito do
Equipamentos Sociais (PARES). PARES dirigidos a
conciliagdo entre a
actividade profissio-
nal, vida familiar e
pessoal.
F - Desenvolver campanhas publici- PCM/ Contabilizar N.de | Ainiciar
tarias integradas sobre repartigdo de CIG; campanhas realiza- | em 2008 e
responsabilidades domésticas. MTSS; das e avaliar o res- durante toda
GMCS pectivo impacto. a vigéncia do

Plano.
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Entidades

Indicadores de

Medidas envolvidis Indicadores de Processo Resultados Calendarizagao
na execuc¢ao
G - Desenvolver politicas de apoio a PCM/ Aperfeigoar o quadro Instrumentos criados | Inicio em
uma parentalidade responsével, em CIG, legal de apoio a uma e aprovados. 2008 e toda a
conformidade e respeito pelas diferen- | MTSS/ maternidade e pater- vigéncia do
tes formas de organizagao familiar. CITE, ME, | nidade responsaveis, Plano.
eoutros |nomeadamente no que
agentes | diz respeito a integracdo
da formagao parental
nos mecanismos de
apoio a infancia.
H - Reforgar a formagao parental PCM/ Aprofundar referen- Publicar e divulgar | Inicio em
tendo em consideragdo a partilha CIG, ciais para a educagdo os referenciais; 2008 e toda a
equitativa de tarefas e a diversidade MTSS, parental; Contabilizar anu- vigéncia do
de intervenientes significativos, para ME, e Estabelecer protocolos | almente o n° de Plano.
modificar atitudes e comportamentos | outros com diferentes agentes | protocolos estabele-
estereotipados em fungdo do género. | agentes | da sociedade civil para | cidos e avaliar o seu
desenvolvimento de impacto.
accOes de formagao de
educacdo parental.
I - Sensibilizar e informar os interve- PCM/ Desenvolver uma Avaliar o impacto da |2008
nientes significativos ao nivel técnico | CIG, campanha de sensibiliza- | campanha. 2010
e politico, bem como a opinido publica | MTSS, MJ | cdo de cardcter nacional

para o direito e o dever dos pais e maes
ao exercicio activo da parentalidade,
nomeadamente em casos de regulacéo
do poder paternal.

sobre o direito e o dever
dos pais ao exercicio
activo da paternidade.

2.4 - Inclusio e Desenvolvimento Social

A - Aperfeigoar os mecanismos de MTSS Integrar no processo Indicador Integrado. | A iniciar em
apoio as familias monoparentais moni- de monitorizagdo dos 2008.
torizando os respectivos itinerarios de mecanismos de apoio as
inclusdo social e profissional. familias monoparentais

um indicador relativo a

relagido entre monopa-

rentalidade, género e

suas consequéncias.
B - Avaliar os mecanismos de célculo | MTSS Identificar os factores de | Relatorio Avaliativo | A iniciar em
das actuais reformas, nomeadamente majoracdo na atribui¢do | sobre a matéria. 2008 - até
quanto a integragdo de factores ligados de pensdes e reformas ao final da
a actividades ndo remuneradas. referentes a certas activi- vigéncia do

dades ndo remuneradas Plano.

a serem, eventualmente,

introduzidos no calculo

das pensdes e reformas.
C - Melhorar a qualidade de vidadas |MTSSe | Criar os mecanismos Mecanismos criados | Durante a
mulheres idosas. MS de apoio necessriosa | e aprovados. vigéncia do

melhoria da qualidade
de vida das mulheres
idosas.

Plano.
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Entidades

Indicadores de

Medidas envolvidis Indicadores de Processo Resultados Calendarizagao
na execuc¢ao
D - Divulgar, junto das mulheres PCM/ Estabelecer protocolos | Contabilizar Aliniciar
e homens migrantes e de minorias CIG/ entre a PCM/CIG, o anualmente: em 2008 e
étnicas e culturais, informagédo sobre os | ACIDI, ACIDI, 0 SEE, e ONG's; |-N°de protocolos durante toda
seus direitos e deveres em matériade | MAI/SEF | Criar folhetos infor- estabelecidos; a vigéncia do
cidadania e igualdade de género. eoutros | mativos nas diversas _NP de folhetos Plano.
agentes | linguas para distribuir | publicados e distri-
pelas comunidadesde | buidos, nas diversas
imigrantes e minorias linguas;
étnicas e culturais; - N° de pessoas
Organizar equipas de abrangidas pelas
trabalho que se dirijam | equipas de trabalho
as comunidades com e avaliar o impacto
a informacéo sobre os da informagio
direitos e deveres das distribuida.
mulheres e homens
migrantes.
E - Promover programas de informagéo | PCM/ Aumentar o n° de Contabilizar anual- | Iniciar
e formacgao em competéncias nos ACIDI, cursos formativos de mente n° de cursos em 2008 e
dominios da lingua portuguesa e das | MTSS/ lingua portuguesa disponiveisen’de | durante toda
tecnologias de informagao e comunica- |IEFP, ME, |e novas tecnologias, formandos/as. a vigéncia do
¢do bem como programas de portugués | e outros | especificamente para as Plano.
técnico e de educagdo para a cidadania |agentes | comunidades migrantes
e minorias étnicas e
culturais.
F - Sensibilizar e informar para o cum- | PCM/ Promover campanhas de | Contabilizar anual- | Durante toda
primento da escolaridade obrigatériae | ACIDI; sensibilizagdo junto das | mente n° de Cam- a vigéncia do
da continuagio do percurso educativo/ | MTSS/ comunidades migrantes | panhas/Populagdo | Plano.
formativo. IEFP; ME | e minorias étnicas e cul- |- alvo envolvida.
eoutros | turais sobre a importan-
agentes | cia do cumprimento da
escolaridade obrigatdria.
G - Apoiar o empreendeedorismo das | PCM/ Criar os mecanismos Contabilizar anual- | A iniciar
mulheres migrantes e minorias étnicas | ACIDI; especificos de apoio a0 | mente n° de mulhe- | em 2008 e
MTSS/ empreendedeorismo das | res abrangidas. durante toda
IEFP mulheres migrantes e de avigéncia do
minorias étnicas. Plano.
H - Desenvolver medidas preventivas | PCM/ Promover campanhas Contabilizar anual- | A iniciar
e de sinalizagdo de praticas tradicionais | ACIDI/ | de sensibilizacdo sobre | mente n® de Cam- em 2008 e
que constituam violagdo dos Direitos | PCM/ os Direitos Humanos e | panhas/Populagdo | durante a
Humanos. CIG,MS, | préticas culturais tradi- |- alvo envolvida; vigéncia do
eoutros | cionais que violam esses | Analise compara- Plano.
agentes direitos, bem como os tiva do n° de casos 2010

respectivos mecanismos
de sinalizagdo.

sinalizados antes e
ap6s a campanha de
sensibilizagdo.
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Entidades

Indicadores de

Medidas envolvidas Indicadores de Processo R Calendarizagao
R AT esultados
I - Promover o envolvimento das PCM/ Dinamizar junto das Contabilizar anual- | Iniciar
mulheres migrantes e de minorias ACID], comunidades migrantes | mente o n° de accdes | em 2008 e
étnicas e culturais em movimentos PCM/CIG | acgBes de sensibilizacio |desenvolvidasen® | durante toda
associativos e na tomada de decisao, eoutros | sobre aimportanciada | de participantes. a vigéncia do
participando na vida politica, econé- agentes | participagdo publica Plano.
mica e social. activa e informar sobre
meios de apoio.
J - Melhorar a participagdo e o acesso | PCM/ Promover iniciativas Identificar anual- Inicio em
das mulheres e homens migrantes ACIDI, sécio-culturais que mente on° de asso- |2008 e toda a
e de minorias étnicas e culturais na MC,ME | tenham em conta as ciagdes e iniciativas | vigéncia do
vida sécio-cultural e promover o seu diversas origens étnicas; |apoiadas. Plano.
envolvimento activo, designadamente Conceder apoios
através de apoios a associagoes de financeiros a associacdes
migrantes com fins sécio-culturais de migrantes com fins
sécio-culturais.
2.5 - Satide
A - Implementar o sistema de indica- | MS, Aplicar o sistema de Contabilizar anual- | Inicio em
dores relevantes na drea da satide e do | PCM/ indicadores nadreade |menteon.deser- |2008etodaa
género, desenvolvido pela Organizacio | INE satide e género (OMS). | vigos que utilizaos | vigéncia do
Mundial de Satide. indicadores. Plano.
B - Promover investigacao que MS Apoiar a realizagdo de | Identificar e publi- | Inicio em
identifique as diferencas de atitudes e estudos nesta drea. car os estudos mais | 2008 e toda a
praticas entre homens e mulheres em relevantes. vigéncia do
relagdo a satide. Plano;
Apresen-
tagdo dos
estudos em
2010.
C - Melhorar as condi¢des de acessoa | MS Promover uma Identificar o impacto | A iniciar
satide, bem como reforgar os respec- campanha de sensibi- da campanha. 2008 e apre-
tivos programas de prevencao, tendo lizagao destinada aos sentar os
em atengao os aspectos especificos de profissionais de satide resultados
mulheres e homens ao longo do seu que foque os aspectos em 2010.
ciclo de vida. especificos da satide da 2010
Mulher e do Homem.
D - Assegurar que os estagios curri- MS, Incluir médulos de Contabilizar anu- Inicio em
culares e profissionais, desenvolvidos | MCTES | género nos estégios cur- |almente o n® de 2008 e toda a
nas unidades de satide, incluam a riculares e profissionais. | pessoas que frequen- |vigéncia do
perspectiva de género. taram estes estdgios. | Plano.
E - Reforcar, tendo em atengdo os aspec- | PCM/ Elaborar um Guia de Contabilizar anu- Edigao
tos especificos de mulheres e homens, | CIG, Boas Préticas e Recursos |almente n° de em 2008 e
a reflexdo, educagdo e sensibilizagdo MS, ME | sobre satide sexual. Guias publicadose | durante toda
sobre satide sexual e reprodutiva, e outros distribuidos. a vigéncia do
nomeadamente no que se refere a agentes Plano.

prevengao de comportamentos de risco
e violéncia na drea da sexualidade.
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Entidades

Indicadores de

Medidas envolvidis Indicadores de Processo Resultados Calendarizagao
na execuc¢ao
F - Reforgar os servigos, cuidados e MSe Promover acgbes de Contabilizar anual- | Iniciar em
atendimento em matéria de satide outros sensibilizacdo, sobreo | mente o n° de acgdes |2008 e toda a
sexual e reprodutiva, para o exercicio | agentes | exercicio de uma sexua- |en°de participantes |vigéncia do
de uma sexualidade responsével em lidade responsdvel em | discriminadas por Plano.
todas as etapas do ciclo de vida, nome- todas as etapas do ciclo |idade e sexo.
adamente junto dos jovens e das jovens de vida, a profissionais
adolescentes, diminuindo as taxas de de satide que prestam
gravidez na adolescéncia, e procedendo atendimento/esclare-
a prevengao e tratamento das infecgoes cimento sobre satide
sexualmente transmissiveis e violéncia sexual e reprodutiva.
sexual.
G - Acompanhar os efeitos da aplicagdo | MS e Contabilizar o n.° dos | A iniciar
da lei da Interrupgao Voluntdria de outros registos hospitalares | em 2007 e
Gravidez. agentes sobre IVG efectuados | durante toda
segundo a legislagdo. | a vigéncia do
Plano.
2.6 - Ambiente e Territério
A - Integrar a dimenséo de géneronas | MAO Orientagoes emitidas Publicar os estudos | A iniciar
politicas de planeamento urbano e TDR/ nesta matéria; mais relevantes nesta | em 2008 e
desenvolvimento do territério. CCDR Realizar estudos sobre a | drea. durante toda
integragdo da dimensao avigéncia do
de género no desenvolvi- Plano.
mento do territério.
B - Estimular uma maior utilizacao, MAO Divulgar os incentivos | Monitorizar a divul- | Inicio em
nomeadamente por parte das mulheres, | TDR/ existentes. gagao dos incentivos. | 2008 e
dos incentivos ao desenvolvimento de | CCDR, durante a
actividades ligadas a conservagdo da | MEI vigéncia do
natureza e da biodiversidade. Plano.
C - Reforgar as acessibilidades, a MOPTC; | Integrar nos protocolos | Avaliar o grau Ajiniciar
qualidade e adaptacéo dos transportes | MAOTDR | de exploragao das de melhoria das em 2008 e

publicos as necessidades de homens e
mulheres, assegurando trajectos que
facilitem a conciliacdo entre a vida
profissional, familiar e pessoal.

empresas de transportes
ptiblicos a dimensao de
género.

acessibilidades.

durante toda
a vigéncia do
Plano.

Il Plano Nacional Para a lgualdade - Cidadania e Género |

75



Entidades

Indicadores de

Medidas envolvidis Indicadores de Processo Resultados Calendarizagao
na execuc¢ao
2.7 - Actividade fisica e desporto
A - Promover a integragdo da dimensao | PCM/ Incentivar financei- Avaliar o grau de Alniciar
de género nas politicas e praticas CIG/IDP | ramente as entidades participacao de em 2008 e
desportivas, valorizando o sexo sub- que promovam uma homens e mulhe- durante toda
representado. participagdo equilibrada | res em todas a vigéncia do
entre os dois sexos modalidades; Plano.
nas diversas préticas Divulgar os instru-
desportivas: mentos pedagdgicos
Promover a criagio de apoio a pratica
e disseminagdo de desportiva que inte-
praticas pedagégicas que | grem a dimensao de
integrem a dimensao de | género;
género. Verificar anualmente
o aumento da parti-
cipagdo de raparigas
e mulheres na prética
desportiva.
B - Responsabilizar, através dos PCM/IDP | Monitorizar a inclusdo | Avaliar anual- A Iniciar
contratos-programas, os agentes nos contratos-programa | mente os contratos- | em 2008 e
desportivos, particularmente as fede- a participagdo equili- programa; durante toda
ragdes desportivas, para a participacio brada entre ambos os Contabilizar anual- | a vigéncia do
equilibrada e ndo discriminatéria entre sexos e durante todo 0 | mente 0 aumento da | Plano.
os dois sexos no desporto. ciclo de vida. participagio de rapa-
rigas e mulheres na
prética desportiva.
C - Sensibilizar os meios de comu- PCM/ Contabilizar anual- | Inicio em
nicagdo social para a divulgagéo de IDP; mente n° de progra- | 2008 e
programas sobre o papel das mulheres | GMCS mas realizados neste | durante toda
no desporto. ambito. a vigéncia do
Plano.
D - Diminuir o gender gap nos prémios | PCM/ Criar instrumentos Avaliar o grau Alniciar
desportivos. CIG/IDP | de identificagdo dos de execugdo das em 2008 e
elementos estruturantes | propostas. durante toda
do gender gap e elaborar avigéncia do
propostas para a sua Plano.
alteragdo.
E - Acompanhar a elaboragdo da Carta | PCM/IDP | Monitorizar a desagrega- | Divulgar anualmente | Inicio em
Desportiva Nacional e divulgar a ¢do por sexo de todos os | os indicadores e esta- | 2008 e
informagéo relativa ao enquadramento indicadores desportivos. | tisticas nacionais. durante toda
humano, identificando a participagio a vigéncia do
em funcio do sexo. Plano.
F - Incentivar a criagdo e adopgao de PCM/IDP | Avaliar o impacto de Publicar anualmente | Inicio em
cartas municipais do desporto que género das politicas os dados desagrega- |2008 e

integrem a dimensao de género em
todos os seus dominios.

desportivas e utilizagio
das infra-estruturas.

dos por sexo.

durante toda
a vigéncia do
Plano.
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. Mecanismos de Concretizagdao

Entidades

Indicadores de

Medidas envolvidis Indicadores de Processo Resultados Calendarizagao
na execuc¢ao
G - Sensibilizar os patrocinadores e PCM/IDP | Fomentar acgdes de sen- | Contabilizar anual- | Inicio em
outros agentes desportivos para a sua sibilizagdo direccionadas | mente n® de acgdes | 2008 e
responsabilidade no cumprimento do a patrocinadores e outros | de sensibilizagdo e n® | durante toda
disposto no art. 2.° da Lei n.° 5/2007, agentes; de participantes; a vigéncia do
de 16 de Janeiro (Lei de Bases da Monitorizar a aplicagio | Contabilizar o n®de | Plano.
Actividade Fisica e do Desporto). daLein.°5/2007, de 16 |acgdes de fiscalizagdo
de Janeiro (Lei de Bases | efectuadas (conforme
da Actividade Fisica e do | artigo 7 da Lei de
Desporto). Bases da Actividade
Fisica e do Desporto).
H - Promover uma participagdo equita- | PCM/IDP | Fomentar acges de Contabilizar on®de | Inicio em
tiva em todos os 6rgaos de decisdo do sensibilizagdo direc- representantes desa- | 2008 e
sector do desporto. cionadas as federacdes | gregados por sexo. | durante toda
desportivas e ao Comité a vigéncia do
Olimpico. Plano.
I - Combater o assédio e abuso sexual | PCM/IDP | Sensibilizar os agentes | Contabilizar anual- | Inicio em
no desporto. desportivos para esta mente o n° de acgdes | 2008 e
temaética. de sensibilizagdo e o | durante toda
n° de participantes. | a vigéncia do
Plano.
2.8 - Cultura
A - Garantir o equilibrio na atribui¢gio | MC Incluir no regulamento | Contabilizar anual- | Inicio em
das bolsas e subsidios, majorando o das bolsas e subsidios a | mente o n° de bolsas |2008 e
sexo sub-representado. perspectiva de género. | atribuidas discrimi- | durante toda
nadas por sexo. a vigéncia do
Plano.
B - Integrar nos critérios de atribuigio | MC Introduzir nas regras de | Aprovar e divulgar | Inicio de
de prémios culturais a representagdo atribuicdo de prémios as regras; 2008 e toda a
equilibrada de homens e mulheres. um item para a repre- Percentagem anual | vigéncia do
sentagdo equilibrada de | de prémios atribu- Plano.
homens e mulheres. idos a mulheres e a
homens.
C - Integrar a perspectiva de génerona |PCM/ Criar um referencial de | Contabilizar Inicio de
formacdo dos agentes culturais. CIG;MC | formagao em Igualdade |anualmente: 2008 e
de Género na Cultura; durante toda

Sensibilizar os progra-
madores culturais e
outros agentes para inte-
gragao da perspectiva de
género na programagao
cultural.

- N° de agentes cultu-
rais abrangidos;

- N°de acgdes
efectuadas.

a vigéncia do
Plano.
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Entidades

Indicadores de

Medidas envolvidis Indicadores de Processo Resultados Calendarizagao
na execuc¢ao
D - Promover a visibilidade do contri- | MC, bem | Promover programas Contabilizar anu- Inicio em
buto das mulheres nas varias esferas como os | televisivos no canal almente o n.° 2008 e
da vida, nomeadamente na Cultura, na |restantes | ptblico em que se dé de programas durante toda
Histéria, na Economia, nas Ciénciase | ministé- | visibilidade as mulheres |apresentados. a vigéncia do
na Politica. riosnas | nos vdrios dominios. Plano.
respec-
tivas
areas de
interven-
gao.
E - Sensibilizar para a importanciade | MC Identificar a produgdo | Divulgar listagem A Iniciar
uma representacao equitativa entre cultural de homens e desagregada por em 2008 e
homens e mulheres nas colec¢des mulheres nas obras sexo. durante toda
publicas. adquiridas. a vigéncia do
Plano.
F - Valorizar os trabalhos de escrita, de | MC Elaborar estudo sobre Divulgar os resul- A iniciar
criagdo e produgdo cultural que defen- a produgdo cultural tados do referido em 2008 e a
dam o respeito pelos direitos humanos na drea da defesa dos Estudo e das obras | apresentar
de mulheres e de homens. direitos humanos; versadas; publicagdo
Dinamizar um Contabilizar o n° em 2009.
workshop sobre a de participantesno {2009

cultura como possivel
forma de expressao
ptiblica da violéncia de
género.

Workshop.
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Area 3 - Cidadania e Género

Mecanismos de Concretizacgao

Medidas

Entidades
envolvidas
na execu¢ao

Indicadores de Processo

Indicadores de
Resultados

Calendarizacao

3.1 - Esteredtipos

A - Acompanhar os efeitos da apli-
cagdo da Lei da Paridade e sensi-
bilizar para as vantagens do seu
alargamento a outras esferas do
sector publico e privado, nomeada-

PCM/CIG

Promover uma cam-
panha nacional de
sensibilizagdo sobre as
questdes da paridade;
Realizar um estudo de

Avaliar o impacto
da campanha de
sensibilizagdo;
Divulgar o resultado
dos estudos.

Inicio em 2008 e
divulgagdo em
2010.

Inicio em 2008
e apresentacdo

mente no que concerne a partilha impacto sobre a lei da em 2010.

do processo de decisao. paridade.

B - Realizar ac¢des de formagdo des- | PCM/CIG | Fomentar acgdes de Contabilizar anu- Inicio de 2008
tinadas a mulheres para o desen- eoutros | formagdo, nomea- almente n° ac¢des e durante toda

volvimento das suas capacidades  |agentes | damente atravésdo | e ntimero de a vigéncia do
de participagdo na vida ptiblica e mentoring. formandas. Plano.
politica.
C - Promover investigagdo compa- | PCM/CIG | Fomentar estudos Divulgar os resul- | Inicio do estudo
rada sobre as condigdes e impacto sobre a participa- tados dos estudos | em 2008 e
do exercicio, por homens e mulhe- ¢do na Tomada de elaborados. apresentagao
res, de cargos de Tomada de Deci- Deciséo. publica em
sdo politica. 2010.
D - Criar parcerias com institui¢des | PCM/ Promover estudo Divulgar estudo Até final de
relevantes na drea da linguistica CIG, ME, |sobre a utilizagdo da |elaborado; 2010.
para promover formas de utilizagdo | MCTES gramdtica através de | Definicoes
da gramdtica portuguesa, a actua- e outros  |uma perspectivade | actualizadas.
lizagdo dos conceitos de homeme |agentes | género;
mulher e identificar as possibilida- Actualizar nos dicio-
des de uma nova gramética inclu- nérios e enciclopédias
siva do género. em portugués e sem-

pre que se justifique as

defini¢Ges e conceitos

de homem e mulher.
E - Promover a actualizagdo da MTSS/ Analisar e rever a Publicagdo da Clas- | Até 2009.
Classificagao Nacional de Profis- IEFP/ Classifica¢do Nacional |sificagdo Nacional
sdes e documentos relacionados CITE de Profissdes. de Profissdes e rever
sem recurso ao masculino uni- documentos relacio-
versal, bem como documentos nados, nomeada-
relacionados. mente a Portaria n.”

1212/2000, de 26 de
Dezembro.

F - Actualizar e divulgar um glossa- | PCM/CIG Publicar e divul- 2008

rio sobre Igualdade de Género.

gar o glossério
sobre Igualdade de
Género.
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Entidades

Indicadores de

Medidas envolvidas | Indicadores de Processo R Calendarizagao
PG esultados

G - Sensibilizar os profissionais da | PCM/ Realizar semindrios | Contabilizarn®de | Inicio em 2008 e
comunicagao social e da publici- CIG; dirigidos aos profis- | Semindrio realiza- | toda a vigéncia
dade para a sua responsabilidade | GMCS sionais da Comunica- | dos anualmente do Plano.
na promogao da Igualdade de MTSS/ ¢do Social; Contabilizar
Geénero e da Cidadania. CENJOR | Estabelecer Proto- anualmente:

colos com canais de ~ NP de debates

televisdo e estagdes realizados;

de radio, com vistaa | _ N de artigos

realizagdo de debates | oo ritos sobre esta

sobre estas temaéticas; tematica;

Desenvolver médulos | contabilizar anual-

de formagdo para pro- | ante o n° de accdes

fissionais da comuni- | 4fectuadas.

cacdo social.
H - Promover a investigagdo sobre |PCM/ Estabelecer parcerias | Divulgagdo e publi- | Ainiciar em
estere6tipos de género e desigual- | CIG, com centros de inves- | cagdo dos estudos | 2008 e a ser
dade nas representagdes sociais MCTES/ |tigagdo para realizar | mais relevantes. apresentado/
de mulheres e homens na drea dos | FCT. estudos sobre este- publicado em
media e da publicidade. redtipos de género 2010.

e desigualdade nas

representagdes sociais

nos media.
I- Divulgar os trabalhos de publi- | PCM/ Divulgar anual- Toda a vigéncia
cidade e de reportagem que defen- | CIG; mente as pessoas do Plano.
dam o respeito pelos direitos GMCS galardoadas com o
humanos de mulheres e de homens, prémio.
nomeadamente através da atri-
buicdo de prémios como o Pré-
mio Paridade: Mulheres e Homens na
Comunicagio Social.
J - Promover junto dos 6rgdosde | PCM/CIG | Fomentar acgdes de | Contabilizar: Iniciar em 2008
comunicagao social e publicidade, Sensibilizagdo/ for- -N°de accdes rea- | € durante toda
nomeadamente os ptiblicos, a apli- magao sobre a uti- lizadas e n° de a vigéncia do
cacdo das orienta¢des da Comissdo lizagdo da imagem participantes; Plano a 2008.
Europeia relativas a utilizacao de estereotipada; Publicacdo e difusdo
imagens respeitadores da dignidade Elaborar um do manual.
e igualdade de homens e mulheres. “manual” de orienta-

¢0es sobre as atitudes

a reforgar ou eliminar.
K - Monitorizar a aplicagdo do MEI Penalizar a ndo apli- | Contabilizar anu- A iniciar em
Cédigo da Publicidade relativo a cacdo do codigo da almente on” de 2007 e durante
proibigao da publicidade que utilize publicidade. penalizagGes. toda a vigéncia
aimagem da mulher ou do homem do Plano.
com cardcter discriminatério e da
introdugao de proibigdes de publi-
cidade dirigida a menores que faca
alusdo ao sexo destinatério do pro-
duto em causa, sem que tal se justi-
fique pelas suas caracteristicas.
L - Desenvolver actividades para | ME, e Desenvolver acgdes de | Contabilizar anual- | Toda a vigéncia
capacitagdo de criangas e jovens outros Sensibilizagdo sobre a | mente ndmero de do Plano.
como leitores criticos dos media. agentes | utilizagdo dos media. | acgdes realizadas.
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Mecanismos de Concretizacao

Entidades

Indicadores de

Medidas envolvidas | Indicadores de Processo R Calendarizagao
PG esultados
M - Sensibilizar para a integracio | ME, Contabilizar on® de | A iniciar no
da temadtica dos Direitos Humanos | MCTES, disciplinas existen- | ano lectivo
e da Igualdade de Género na forma- | MTSS/ tes nesta area. de 2007/08
¢&o em Jornalismo, Comunicagdo e | CENJOR e durante a
Marketing. e outros vigéncia do
agentes Plano.
3.2 - Educagdo para a Cidadania
A - Elaborar um referencial de for- | ME Criar o referencial de | Adoptar este refe- | A iniciar em
macao sobre competéncias de par- formagéo e fazer um | rencial de formagdo |2008 e durante
ticipagdo na vida ptblica, politica pré-teste para possi- | por parte das diver- |toda a vigéncia
e fungoes de lideranga, particular- veis ajustamentos. sas instituigdes. do Plano.
mente destinado a jovens.
B - Elaborar e divulgar um guia PCM/ Fazer um levanta- Elaborar e disse- A iniciar em
sobre direitos e deveres dos cida- CIG, mento de boas pra- minar a publica- 2008 e durante
déos e das cidadas, bem como o Todos os | ticas neste dominio, ¢do contendo boas | toda a vigéncia
exercicio de uma cidadania activa, | Ministérios | no plano nacional e préticas; do Plano.
paritdria e responsével, valorizando internacional; Publicar e divulgar
as boas praticas neste dominio. Elaborar um Guia o referido Guia.
sobre direitos e
deveres.
C - Consolidar a reflexdo sobre a PCM/ Realizar fora de dis- Contabilizar nimero | Durante toda
tematica da Cidadania, nomeada- | CIG, ME | cussdo para promover |de fora realizados e o | a vigéncia do
mente em cooperagdo com os fora areflexdo sobre esta  |n°de participantes. | Plano, com uma
de Educagao para a Cidadania. tematica. periodicidade
semestral.
D - Desenvolver 0s mecanismos PCM/CIG | Desenvolver instru- | Publicagdo e 2008
para reconhecimento formal das mentos que permitam | divulgacdo de
competéncias adquiridas no quadro o reconhecimento das | instrumentos.
de actividades associativas e/ ou competéncias adqui-
de voluntariado institucionalmente ridas na participagao
enquadradas. associativa e/ou de
voluntariado.
E - Promover estudos sobre parti- | MAI/ Proceder arecolhae | Disponibilizar as A partir do
cipagdo civica, nomeadamenteno | DGAI tratamento de dados, | estatisticas, por primeiro acto
que se refere a actos eleitorais, bem por sexo, para cada sexo em cada acto eleitoral ocor-
como a influéncia do género nas um destes indicado- | eleitoral. rido durante a
preferéncias eleitorais. res e sua integragao no vigéncia deste
site da DGAL Plano.
F - Criar um Prémio de Boas Prati- | PCM/CIG | Criar orienta¢des Realizar anual- A iniciar em
cas de Cidadania Activa, Paritdria e legais reguladoras do | mente a atribui¢do | 2008 e durante
Responsavel. prémio. do prémio e divul- | toda a vigéncia
gar as instituices | do Plano.
galardoadas.
G - Identificar e divulgar boas pra- | PCM/ Identificar instrumen- | Divulgar boas Ainiciar em
ticas de formagao em cidadania que |CIG, ME, |tos de identificagdo de | praticas. 2008 e durante
privilegiem o espirito critico face MCTES, |boas priticas. toda a vigéncia
aos estere6tipos de género e sen- e outros do Plano.
sibilizem para o desenvolvimento | agentes

de competéncias proprias relati-
vas as esferas ptiblica e privada,
como o cuidado, a lideranga e a

responsabilidade.
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Entidades

Indicadores de

Medidas envolvidas | Indicadores de Processo R Calendarizagao
PG esultados
H - Estimular o desenvolvimento de | PCM/ Realizar semindrios | Contabilizar o Ainiciar em
estratégias, ao nivel local, promoto- CIG/ sobre esta temética a0 | nimero de semind- | 2008 e durante
ras do envolvimento da sociedade | DGAL; nivel distrital. rios realizados. toda a vigéncia
civil, nomeadamente, associagdes MAO do Plano.
locais. TDR/
CCDR
I- Apoiar os mecanismos de pro-  |PCM/ Fazer o levanta- Elaborar e dissemi- | A iniciar em
ximidade entre o poder localeos | CIG/ mento de boas pra- nar um Estudo sobre | 2008 e durante
cidaddos e as cidadas divulgando | DGAL; ticas neste dominio, | as boas priticas toda a vigéncia
as boas priéticas existentes neste MAO no plano nacionale | neste dominio. do Plano.
dominio. TDR/ internacional.
CCDR
3.3 - Apoio as Organizag¢des Nao Governamentais (ONG)
A - Apoiar ONG’s e outras associa- | PCM/CIG | Concretizar incentivos | Contabilizar anual- | A iniciar em
¢des que promovam a igualdade financeiros. mente o volume dos |2007 e durante
de género e a cidadania, para o incentivos. toda a vigéncia
desenvolvimento de projectos neste do Plano.
dominio.
B - Sensibilizar a comunidade eas | PCM/CIG | Fomentar accdes de Contabilizar ntimero | Durante toda
respectivas institui¢des para a auto- sensibilizagdo para os |de acgdes de sensibi- | a vigéncia do
organizacdo da populagéo e de gru- grupos especificados. |lizagdo e niimero de | Plano.
pos especificos, nomeadamente de participantes.
jovens, de moradores e de grupos
com interesses tematicos, bem como
ONG's.
C - Encorajar as organizagoes, PCM/ Promover acgdes de | Contabilizar anual- | Iniciar em 2008
nomeadamente as de jovens, a CIG/IPJ] |sensibilizagdo na drea | mente o ntimero de | e durante toda
desenvolver préticas organizacio- da cidadania. acgdes e ntimero de | a vigéncia do
nais de cidadania activa, paritdria e participantes. Plano.
responsavel
D - Estimular dindmicas organiza- | ME Elaborar um Guia Contabilizar A iniciar em
cionais inovadoras, nomeadamente de apoio para uma ntmero de Guias 2008 e durante
através da utilizagdo do trabalho em utilizagdo critica publicados/ toda a vigéncia
rede e da utilizagao critica de novas das tecnologias da distribuidos. do Plano.
tecnologias de informagao. informagdo e da
comunicagdo e sua
disseminag&o.
E - Rever o estatuto e o registo PCM/CIG | Rever os diplomas Diplomas revistos e | A iniciar em
nacional das associagdes néo gover- legais que regulam aprovados. 2008 e durante
namentais de mulheres. o estatuto e o registo toda a vigéncia
das associagdes ndo do Plano.
governamentais de
mulheres.
F - Analisar a necessidade de legis- |PCM/CIG | Analisar os diplomas | Instrumentos cria- | A iniciar em

lar no sentido de definir o registo
nacional de ONG'’s cujo objecto
estatutdrio se destine essencial-
mente a promogao dos valores de
cidadania, da defesa dos direitos
humanos, dos direitos das mulheres
e daigualdade de género.

legais que regulam
o estatuto e o registo
das associagdes ndo
governamentais de
mulheres, por forma
a fazer a articulagdo
com as ONG's ora
referenciadas.

dos e aprovados.

2008 e durante
toda a vigéncia
do Plano.
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Area 4 - Combate 2 Violéncia de Género

Mecanismos de Concretizacao

Entidades
Medidas lvidas na Indicad de Processo Indicadores de Resultados Calendarizagio
execugao
4.1 - Violéncia de Género
A - Assegurar a articulagdo entre o PCM; Dinamizar reunides Articulagdo entre os | Durante
III Plano Nacional para a Igualdadee |MTSSS; | entre os coordenadores | Planos. todaa
outros Planos, nomeadamente, o Plano | MAL; MJ; | dos varios planos. vigéncia do
Nacional contra o Tréfico de Seres MS Plano e com
Humanos, o Plano Nacional contra a periodici-
Violéncia Doméstica, o Plano Nacio- dade anual.
nal de Acgéo para a Incluso, o Plano
Nacional de Emprego e o Plano de
Integragao de Imigrantes, de forma a
promover o mainstreaming de género
nas véarias dimensdes, bem como outro
tipo de articulagdes.
B - Fomentar a responsabilidade social | MTSS; Dinamizar ac¢des de Contabilizar: Inicio de
das empresas ptblicas, privadas e MEI sensibilizagdo sobre vio- |- N° de ac¢ges 2008 e
parceiros sociais na promogao de ini- léncia de género diri- de sensibilizacéo durante toda
ciativas que combatam a Violéncia de gida as empresas. efectuadas; a vigéncia
Género. -N° de empresas do Plano.
que integram a vio-
léncia de género
como indicador de
resultados.
C - Prevenir, combater e denunciar o MTSS/ Promover ac¢des de Contabilizar anual- | Durante
assédio sexual e moral no local de tra- | CITE/ Sensibilizagdo / Infor- mente as dentincias |toda a
balho e a violéncia de género nos espa- | ACT; magao sobre assédio de assédio sexual no |vigéncia do
¢cos ptblicos e privados. PCM/ sexual, suas especifici- | local de trabalho; Plano.
CIG, bem |dades e consequéncias | Avaliar o grau de
como os | em entidades ptiblicas e | impacto das acgoes
restantes | privadas; de sensibilizagao;
ministé- | Produzir e editar folhe- | Contabilizar do
riosnas | tos informativos sobre | n° de folhetos divul-
suas a questdo do assédio gados e don° de
areas de | sexual no trabalho. entidades que acede-
interven- ram aos mesmos.
¢&0.
D - Promover os incentivos as vitimas |PCM/ Proceder ao desenvol- | Contabilizar anual- |Inicio de
de violéncia de género, com especiais | CIG/ vimento dos incentivos | mente o n°® de for- 2008 e
problemas de insergao social, para ACIDI direccionados a requali- | mandos integrados | durante toda
requalificacdo profissional pelo acesso | MTSS ficagdo profissional. na formacéo por a vigéncia

aos programas de novas oportunida-
des ou de empreendedorismo social,
designadamente as modalidades de
dupla certificagdo e/ou Sistema de
Reconhecimento, Validagdo e Certifica-
¢do de Competéncias.

esta via.

do Plano.
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Entidades
Ivid

Medidas as na Indicad, de Processo Indicadores de Resultados Calendarizagio
execucao
E - Assegurar condicGes especificas de | PCM/M]J | Criar mecanismos que | Contabilizar anual- | Inicio de
acesso ao direito das vitimas de vio- facilitem o acesso a con- | mente o n® de pes- |2008 e
léncia de género, conforme definido no digdes especificas para | soas que recorre as | durante toda
I PNCVD além dos jd existentes. | condigdes especificas | a vigéncia
de acesso ao Direito. | do Plano.
F - Promover o conhecimento sobrea | PCM/ Publicar e difundir | Iniciar em
temadtica da violéncia de género, nome- | CIG, Estudo sobre mutila- {2008 e a
adamente sobre a problemética da MTSS Gao genital. apresentar
mutilagdo genital feminina e das inter- em 2010.
vengoes existentes nesta drea
G -Dar continuidade a promogdode | PCM/ Estabelecer protocolos | Contabilizar: Durante
estudos na drea da violéncia de género, | CIG com as Universidades e toda a

nomeadamente, através da articula-
¢ao com Universidades e Centros de
Investigagao.

Centros de Investigagao;
Promover e acompanhar
a realizagdo de estudos
nesta area.

- Ntimero de proto-
colos estabelecidos;
- Ntimero de estu-
dos realizados e
publicados.

vigéncia do
Plano.
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Area 5 - Perspectiva de Género na Unido Europeia, no Plano Internacional

Mecanismos de Concretizacao

e na Cooperagao para o Desenvolvimento

Medidas

Entidades
envolvidas
na execu¢ao

Indicadores de Processo

Indicadores de
Resultados

Calendarizagao

5.1 - Unido Europeia

A - Aprofundar as politicas e posi- MNE; Efectuar a divulgacao Avaliar o grau de Durante toda
¢Oes nacionais a defender na Unido PCM/ das posigdes nacionais. | integragdo das posi- |a vigéncia do
Europeia. CIG, ¢des nacionais nas Plano.

Todos os posicdes europeias.

Ministé-

rios nas

suas dreas

de inter-

vengao.
B - Estimular uma representacéo equi- | Todos os | Promover campanha Verificar a percenta- | Durante toda
librada de homens e mulheres nos Ministé- | de sensibilizagdo sobre | gem de aumento de | a vigéncia do
organismos e institui¢des da Unido rios na aimportancia da repre- | representantes femi- | Plano.
Europeia. respectiva | sentagao equilibrada de | ninas nas organiza-

drea de Homens e Mulheres. ¢Oes da Unido.

interven-

¢do.
C - Apoiar a nomeagao de mulheres em | MNE, e | Promover campanha de | Avaliar o impacto Durante toda
lugares chave da vida politica, econé- | Todos os | sensibilizagdo no sentido | da campanha, tendo | a vigéncia do
mica, cultural e educativa da Unido. Ministé- | de chamar a atengdo da | por base uma analise | Plano.

rios na populagdo para impor- | comparativa o n° de

respectiva | tAncia da presenca femi- | mulheres nomeadas.

drea de nina nas vérias dreas da

interven- | vida publica.

gdo.
D - Proceder a divulgagao regular, Todos os | Divulgar nos meios de | Contabilizar n° de Inicio em
junto da Administracéo Ptblica, dos Ministé- | comunicagdo da Admi- | postos divulgados. |2008 e
postos vagos em organismos da Unido | rios na nistragdo Ptblica os pos- durante toda
Europeia. respectiva | tos vagos nos diversos a vigéncia do

drea de organismos da UE. Plano.

interven-

¢ao.
E - Dar a conhecer 0s compromissos MNE Divulgar os compro- |Inicio de
assumidos por Portugal nas varias ins- missos assumidos. | 2008 e
tancias da Unido Europeia, em matéria durante toda
de Igualdade de Género. a vigéncia do

Plano.

F - Acompanhar, no plano legislativo, | MNE, MJ Contabilizar anual- | Inicio de
a transposicdo de Directivas na drea mente o n.” de Direc- | 2007 e

da Igualdade de Género, nomeada-
mente a Directiva 2004/113/CE, de
13 de Dezembro, que aplica o princi-
pio da igualdade de tratamento entre
homens e mulheres no acesso a bens e
servicos e seu fornecimento.

tivas Transpostas.

durante toda
a vigéncia do
Plano.
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Medidas

Entidades
envolvidas
na execugao

Indicadores de Processo

Indicadores de
Resultados

Calendarizagdo

5.2 Plano Internacional

A - Aprofundar as politicas e posi¢gdes |MNE, e | Proceder a divulgacdo | Avaliar o grau de Durante toda
nacionais a defender nos organismos | Todos os | das posi¢des nacionais. | integracdo das posi- |a vigéncia do
internacionais. Ministé- ¢Oes nacionais nas plano.

rios na posi¢des europeias.

respectiva

area de

interven-

¢do
B - Promover, nos diferentes organis- | MNE, e | Promover campanha Verificar a percenta- | Durante toda
mos internacionais, uma representagio |Todosos |de sensibilizagdo sobre | gem de aumento de |a vigéncia do
equilibrada de homens e mulheres. Ministé- | aimportancia da repre- | representantes femi- | Plano.

rios na sentagdo equilibrada de | ninas nas organiza-

respectiva | Homens e Mulheres. ¢Oes internacionais.

area de

interven-

¢do.
C - Proceder a divulgagao regular, junto | MNE, e Contabilizarn®de | Durante toda
da Administragao Publica, dos postos | Todos os postos divulgados. | a vigéncia do
vagos em organismos internacionais. | Ministé- Plano.

rios na

respectiva

drea de

interven-

gdo.
D - Apoiar a nomeagdo de mulheres em | MNE, e Contabilizar n° de Durante toda
lugares chave da vida publica, econé- | Todos os mulheres nomeadas. | a vigéncia do
mica, cultural e educativa internacional. | Ministé- Plano.

rios na

respectiva

area de

interven-

gdo.
E - Promover a consagragao na legisla- | MNE, M] Contabilizar Durante toda
¢&d0 nacional de recomendacdes e orien- anualmente on®de | a vigéncia do
tacOes estratégicas internacionais, em recomendacdes. Plano.
matéria de Igualdade de Género.
F - Dar a conhecer 0s compromissos MNE, e Traduzir e editar Inicio de
assumidos por Portugal no plano inter- | Todos os 08 COMPromissos 2008 e
nacional, bem como as orientagGes Ministé- assumidos. durante toda
produzidas pelos organismos interna- | rios na avigéncia do
cionais, em matéria de Igualdade de respectiva Plano.
Género. area de

interven-

¢do.
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. Mecanismos de Concretizagdao

Entidades

Indicadores de

Medidas envolvida~s Indicadores de Processo Resultados Calendarizagdo
na execuc¢ao
5.3. Cooperagao para o desenvolvimento
A - Sensibilizar para a importdnciade | MNE/ Promover uma cam- Avaliar o impacto da | 2009
uma cidadania activa baseada na Igual- | IPAD panha de sensibiliza- campanha i loco.
dade de Género, como pré-requisito ¢do sobre a importancia
para um desenvolvimento sustentével. da cidadania activa na
Igualdade de Género
como forma de desenvol-
vimento sustentavel.
B - Apoiar a integragdo da perspectiva | MNE/ Emitir orientagdes de Contabilizar anual- | Inicio em
de género como critério na elaboragdo, |IPAD forma a que a perspec- | mente n° de projectos | 2008 e
implementacéo, acompanhamento e tiva de género sejaum | de cooperagdo que | durante toda
avaliacdo dos programas e projectos critério nos projectos de | contemplam a pers- | a vigéncia do
integrados de cooperacdo. cooperagao. pectiva de género. | Plano.
C - Apoiar a formagao em Igual- MNE/ Contribuir para areali- | Contabilizar anual- | Inicio em
dade de Género dos/ as cooperantes, IPAD zagdo de ac¢des de for- | mente n° de acgdes | 2008 e
voluntdrios/ as. magio em Igualdade de | de formagao e pes- | durante toda
Género destinadas aos | soas abrangidas. a vigéncia do
cooperantes, voluntarios Plano.
e voluntdrias.
D - Promover, nos programas de apoio | PCM/ Desenvolver progra- Contabilizar Inicio em
arevisdo de legislagao, em paises ter- CIG; mas de formagdo em anualmente on®de |2008 e
ceiros, a inclusao da perspectiva de MNE/ Igualdade de género accoes formagoes e | durante toda
género como parte do processo deboa |IPAD; MJ |junto dos/as cooperan- | n° de cooperantes avigéncia do
governagao tes na 4rea da assessoria | abrangidos. Plano.
legislativa.
E - Incentivar a realizacdo de progra- | PCM/ Desenvolver progra- Contabilizar anual- | Inicio em
mas de cooperagdo que tenham como | CIG; mas de formagdo em IG | mente o n°® de for- 2008 e
objectivo 0 empoderamento das redes | MNE/ junto dos/as cooperan- | magdes em IG junto | durante toda
sociais locais, nomeadamente, as orga- | IPAD tes e junto de ONGs que | dos cooperantes que |a vigéncia do

nizagdes de mulheres e as secgdes de
mulheres dos partidos politicos.

promovam parcerias
com organizagdes de
mulheres (institucionais
ou civicos) em paises
parceiros;

Apoiar projectos de
ONGs que promovam
parcerias com organiza-
¢des de mulheres (insti-
tucionais ou civicos) em
paises parceiros, como
critério de elegibilidade
preferencial.

fazem o levanta-
mento de parcerias
entre ONGs nacio-
nais e europeias e
ONGs de paises
parceiros;

Fazer o levanta-
mento de parcerias
formais e informais
entre secgoes de
mulheres de partidos
politicos, deputadas
e organizagoes insti-
tucionais de mulhe-
res nacionais e de
paises parceiros.

Plano.
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Entidades

Indicadores de

Medidas envolvida~s Indicadores de Processo Resultados Calendarizagao
na execuc¢ao

F - Sensibilizar para o papel das mulhe- | PCM/ Promover o levanta- Contabilizar anual- | Inicio em
res na construg¢do e manutencao da CIG; mento de dados relativos | mente n° de mulhe- |2008 e
paz, e garantir a sua plena participagio | MNE/ a presenga de mulheres | res presentes em durante toda
em todos os processos de reconstrugdo | IPAD; nas negociagdes e avalia- | missdes de paz e a vigéncia do
social nas situagdes pds-conflito. MDN gdo dos processos de paz; | processos de nego- | Plano.

Promover medidas para | ciagdo de paz;

aumentar a presenga de | Elencar as medidas

mulheres nas negocia- | criadas.

¢Oes e avaliagdo dos pro-

cessos de paz.
G - Apoiar os programas de satide que, |PCM/ Desenvolver programas | Contabilizar Inicio em
nos paises terceiros, privilegiem as CIG; de formagio em IG junto | anualmente n° de 2008 e
mulheres e raparigas como popula- MNE/ dos e das cooperantes na | ac¢des formacgdese | durante toda
cdo-alvo em todas as campanhas que | IPAD; MS | 4rea da satide. n° de cooperantes avigéncia do
tenham como objectivo a melhoria da abrangidos. Plano.
satde publica.
H - Apoiar programas de satide que, PCM/ Constituir um kit para | Contabilizar anual- | Inicio em
nos paises terceiros, se dirijam a jovens |CIG; formadores e formado- | mente n° de kits 2008 e
e a mulheres, nomeadamente, os rela- | MNE/ ras com varios materiais | realizados e n° de durante toda
tivos a prevengdo do VIH/Sida e IPAD; MS | para prevengao e tra- cooperantes a utili- | a vigéncia do
doengas endémicas, a satide e direitos tamento do VIH/Sida, zar o kit para pre- Plano.
sexuais e reprodutivos. especialmente dirigidos | vengao e tratamento

a mulheres; VIH/Sida;

Desenvolver programas | Contabilizar n® de

de formacdo e acompa- | formagdes em IG

nhamento em IG junto | junto dos/as coo-

das/os cooperantesna | perantes na 4rea da

4rea da saude; satde e n° de coope-

Desenvolver um traba- | rantes abrangidos;

Tho conjunto com asso- | Contabilizar proto-

ciagdes que trabalhem colos estabelecidos

com ptiblicos de risco. com associagdes.
I - Privilegiar campanhas de promogdo |PCM/ Desenvolver medidas Levantamento esta- | Inicio em
da educacio formal e ao longo da vida, |CIG; para incentivar a fre- tistico desagregado | 2008 e
bem como a aquelas que promovam MNE/ quéncia escolar das rapa- | por sexo e idade durante toda
uma participacao equilibrada em todos | IPAD; rigas e a valorizacdo das | das pessoas que fre- |a vigéncia do
0s graus de ensino. ME competéncias ao longo | quentam o ensinoe | Plano.

da vida. formacéo.
J - Promover nos programas de coo- PCM/ Sensibilizar as entida- Contabilizar Inicio em
peragio na drea da economia o PCM/ des competentes para anualmente on’de 2008 e
conhecimento do impacto de politi- CIG; a importancia da ela- estudos de impacto | durante toda
cas macro-econémicas sobre homens | MNE/ boracéo de diagndsti- econémico com a vigéncia do
e mulheres, no sentido de facilitar IPAD; cos sobre a participagdo | dados estatisticos Plano.
o desenvolvimento de estratégias MEI das mulheres no sector | desagregados por

que fortalecam o papel das mulhe-
res na economia, nomeadamente o
empreededorismo.

formal e informal da
economia;

Criar instrumentos de
avaliagdo de impacto
de género no sector da
economia.

sexo e idade.
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Anexo

PRINCIPAIS INSTRUMENTOS
INTERNACIONAIS NA AREA DA
IGUALDADE DE GENERO






Anexo

Uniao Europeia

O Tratado de Amesterddo consagra a promogdo da igualdade entre as
mulheres e 0s homens como uma das missdes da Comunidade (artigo 2°),
constituindo um objectivo transversal (artigo 3°). O artigo 13° atribui a
Comissdo o direito de tomar iniciativas tendo em vista combater todas as
formas de discriminacdo, entre as quais as baseadas no sexo, constituindo o
artigo 141° a base legal para as medidas comunitdrias a favor da igualdade
de oportunidades e da igualdade de tratamento entre mulheres e homens
em matéria de emprego.

Também a Carta dos Direitos Fundamentais consagra a igualdade de
mulheres e homens (artigo 23°), bem como o direito a conciliagdo da vida
familiar e profissional (artigo 33°, 2).

Pacto Europeu para a Igualdade entre Mulheres e Homens, aprovado
pelo Conselho Europeu de Bruxelas de 23 e 24 de Margo de 2006.

Regulamentos

Regulamento (CE) n° 1922/2006
Regulamento do Parlamento Europeu e do Conselho, de 20 de Dezembro
de 2006, que cria um Instituto Europeu para a Igualdade de Género.

Regulamento (CE) n° 806/2004

Regulamento do Parlamento Europeu e do Conselho, de 21 de Abril de
2004, relativo a promogdo da igualdade entre homens e mulheres na cooperagio
para o desenvolvimento.

Regulamento n° 1567/2003

Regulamento do Parlamento Europeu e do Conselho, de 15 de Julho de
2003, relativo a ajuda para politicas e ac¢bes em matéria de satide reprodutiva e
sexual e direitos conexos nos paises em desenvolvimento.
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Directivas

Directiva n° 2004/113/CE

Directiva do Conselho, de 13 de Dezembro de 2004, que implementa o
principio da igualdade de tratamento entre homens e mulheres no acesso a bens e
servigos e seu fornecimento.

Directiva n.° 2004/81/CE

Directiva do Conselho, de 29 de Abril de 2004, relativa ao titulo de
residéncia concedido aos nacionais de paises terceiros que sejam vitimas do trdfico
de seres humanos ou objecto de uma acgdo de auxilio i imigracdo ilegal, e que
cooperem com as autoridades competentes.

Directiva n.° 2002/73/CE

Directiva do Parlamento Europeu e do Conselho, de 23 de Setembro
de 2002, que altera a Directiva n° 76/207/CEE do Conselho, relativa a
concretizacdo do principio da igualdade de tratamento entre homens e mulheres
1o que se refere ao acesso ao emprego, i formagdo e promogdo profissionais e as
condicdes de trabalho.

Directiva n.° 2000/78/CE

Directiva do Conselho, de 27 de Novembro de 2000, que estabelece
um quadro geral de igualdade de tratamento no emprego e na actividade
profissional.

Decisoes

Decisdo 1672/2006/CE

Decisdo do Parlamento Europeu e do Conselho, de 24 de Outubro de
2006, que estabelece um Programa Comunitdrio para o Emprego e a Solidariedade
Social - PROGRESS. A secgdo 5 do Programa destina-se a apoiar a aplicacdo
eficaz do principio da igualdade entre homens e mulheres e a promover a
sua integracgdo em todas as politicas comunitdrias.

Decisao 771/2006/CE

Decisdo do Parlamento Europeu e do Conselho, de 17 de Maio de 2006,
que institui o Ano Europeu da Igualdade de Oportunidades para Todos (2007)
- Para uma Sociedade Justa.
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Decisio 600/2005/CE
Decisdo do Conselho, de 12 de Julho de 2005, relativa as orientacdes para
as politicas de emprego dos Estados-Membros.

Decisio 803/2004/CE

Decisdo do Parlamento Europeu e do Conselho, de 21 de Abril de 2004,
que adopta um programa de acgdo comunitdrio (2004-2008) de prevengio e de
combate i violéncia exercida contra as criangas, os adolescentes e as mulheres e de
protecgio das vitimas e dos grupos de risco (Programa DAPNHE II).

Decisdo 2003/209/CE
Decisdo da Comissdo, de 25 de Margo de 2003, que cria um grupo
consultivo denominado Grupo de peritos sobre o trdfico de seres humanos.

Decisdo-quadro 2002/629/JAI
Decisdo-quadro do Conselho, de 19 de Julho de 2002, relativa it luta contra
o trdfico de seres humanos.

Decisdo 2000/407/CE
Decisdo da Comissdo, de 19 de Junho de 2000, relativa ao equilibrio de
género nos comités e grupos de peritos por si criados.

Comunicagbes

COM(2006)92 final

Comunicag¢do da Comissdo ao Conselho, ao Parlamento Europeu, ao
Comité Econémico e Social Europeu e ao Comité das Regides, de 1 de
Margo de 2006, que estabelece o Roteiro para a igualdade entre homens e
mulheres (2006-2010).

2005/C 311/01

Comunicag¢do do Conselho, a Comissdo e aos Estados-Membros que
define o Plano da UE sobre as melhores prdticas, normas e procedimentos para
prevenir e combater o trdfico de seres humanos.

C(2000) 853

Comunicag¢do da Comissdo aos Estados-Membros, de 14 de Abril de
2000, que estabelece as directrizes para a iniciativa comunitdria EQUAL relativa
a cooperagdo transnacional para a promogdo de novas prdticas de luta contra as
discriminacdes e desigualdades de qualquer natureza relacionadas com o mercado
do trabalho.
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Resolugdes

Resolucdo 2004/2220(INT)

Resolugdo do Parlamento Europeu, de 2 de Fevereiro de 2006, sobre
a actual situagdo e eventuais futuras accdes em matéria de combate a violéncia
contra as mulheres.

Resolucdo 2004/2219(INT)
Resolucdo do Parlamento Europeu, de 19 de Janeiro de 2006, sobre o
futuro da Estratégia de Lisboa, na perspectiva de género.

Resolugdo 2004/2216 (INT)

Resolucdo do Parlamento Europeu, de 17 de Janeiro de 2006, sobre
estratégias de prevengdo do trdfico de mulheres e criangas vulnerdveis a exploragdo
sexual.

Resolucdo 2004/2159 (INT)

Resoluc¢do do Parlamento Europeu, de 2 de Fevereiro de 2006, sobre a
igualdade entre mulheres e homens na Unido Europeia.

Resolucdo 2004/2217 (INT)

Resolucdo do Parlamento Europeu, de 13 de Outubro de 2005, sobre as
mulheres e a pobreza na Unido Europeia.

Resolugao 2003/2129 (INI)

Resolu¢do do Parlamento Europeu, de 9 de Margo de 2004, sobre a
conciliagdo entre vida profissional, familiar e privada.

Resolucdo 2003/2165 (INT)

Resolugdo do Parlamento Europeu, de 11 de Fevereiro de 2004, sobre a
organizagdo do tempo de trabalho (Revisdo da Directiva 93/104/CE)

Resolugio 2000/2174 (INT)

Resolugédo do Parlamento Europeu, de 13 de Marco de 2002, sobre as
mulheres e o fundamentalismo.

Resolugdo 2000/C218/02

Resolugdo do Conselho e dos Ministros do Emprego e da Politica
Social, reunidos no seio do Conselho, de 29 de Junho de 2000, relativa a
participagdo equilibrada das mulheres e dos homens na actividade profissional e
na vida familiar.

Resoluc¢io C 1999/201/01
Resolugdo do Conselho, de 20 de Maio de 1999, relativa as mulheres e
a Ciéncia.
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Conselho da Europa

Comité de Ministros:

Carta Social Europeia, adoptada em 1961, revista em Maio de 1996. A
Carta Social Europeia Revista entrou em vigor na ordem internacional a
1 de Julho de 1999. O Protocolo a Carta Social Europeia entrou em vigor
em 1988, tendo este procedimento de reclamagdes colectivas entrado em
vigor em Portugal em 1998.

“Convengéo para a protecgdo dos Direitos do Homem e das Liberdades
Fundamentais”, usualmente denominada “Convencéo Europeia dos Direitos
do Homem”, (modificada nos termos das disposi¢ées do Protocolo n° 11),
adoptada em Roma, a 4 de Novembro de 1950 e entrada em vigor na ordem
internacional a 3 de Setembro de 1953.

Convencao CETS N° 197 sobre a Luta contra o Trdfico de Seres Humanos
adoptada pelo Comité de Ministros em 3 de Maio de 2005 e aberta para
assinatura em Varsévia, em 16 de Maio de 2005, por ocasido da 3% Cimeira
de Chefes de Estado e de Governo do Conselho da Europa. Portugal
assinou esta Convencédo no dia 16 de Maio de 2005.

Recomendacao Rec (2003) 3 sobre participacio equilibrada de mulheres e
de homens na tomada de decisdo politica e piiblica (12 Margo 2003).

Recomendacio Rec (2002) 5 sobre protecgdo das mulheres contra a violéncia
(30 Abril 2002).

Recomendacao R (2000) 11 sobre luta contra o trdfico de seres humanos
com o fim de exploragio sexual (19 Maio 2000).

Recomendagdo R (98) sobre integracio da dimensdo do género (gender
mainstreaming) (7 Outubro 1998).

Recomendacio R (96) 5 sobre conciliagdo do trabalho com a vida familiar
(19 Junho 1996).

Recomendagio R (90) 4 sobre a eliminagdo do sexismo na linguagem (21
Fevereiro 1990).

Declaragio sobre a Igualdade das Mulheres e dos Homens adoptada pelo
Comité de Ministros (16 Novembro 1988).

Recomendagio R (85) 4 sobre violéncia na familia (26 Margo 1985).
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Conferéncias de Ministros Europeus responsaveis pela Igualdade (desde 2000)

Resolucdo “Alcancar a Igualdade de género: um desafio para os Direitos
Humanos e um pré-requisito para o desenvolvimento econémico”, adoptada pela
6" Conferéncia Ministerial Europeia sobre a igualdade entre as mulheres
e os homens (Estocolmo, 2006).

Plano de Acgdo “Alcangar a Igualdade de Género em todas as esferas da
Sociedade”, adoptado pela 6* Conferéncia Ministerial Europeia sobre a
igualdade entre as mulheres e os homens (Estocolmo, 2006).

Resolucéo sobre o papel das mulheres e dos homens na prevengdo dos conflitos,
na consolidagdo da paz e nos processos democridticos pés-conflitos — uma perspectiva
de género, adoptada pela 5* Conferéncia Ministerial Europeia sobre a
igualdade entre as mulheres e os homens (Skopje, 2003).

Declaragdo e Programa de Accdo sobre igualdade de género: uma questio
central nas sociedades em mutagdo, adoptados pela 5 Conferéncia Ministerial
Europeia sobre a igualdade entre as mulheres e os homens (Skopje,
2003).

Declaracéo sobre democracia e igualdade entre as mulheres e os homens como
critério fundamental de democracia, adoptada pela 4* Conferéncia Ministerial
Europeia sobre igualdade entre mulheres e homens (Istambul, 1997).

Congresso dos Poderes Locais e Regionais da Europa

Recomendacao 148 (2004)E e Resolucao 176 (2004)E sobre mainstreaming
de género a nivel local e regional: uma estratégia para promover a igualdade entre
mulheres e homens nas cidades e regides (27 Maio 2004).

Recomendagdo 111 (2002)E e Resolugdo 134 (2002)E sobre os direitos
individuais de voto das mulheres: um requisito democrdtico (6 Junho 2002).
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Organizacao das Nac¢oes Unidas

Declaragio Universal dos Direitos Humanos, adoptada e proclamada pela
Resolugdo 217A (I1I) da Assembleia Geral das Nagdes Unidas, de 10 de
Dezembro de 1948.

Convencao sobre a Eliminacio de todas as Formas de Discriminacdo contra as
Mulheres, de 18 de Dezembro de 1979, entrada em vigor a 3 de Dezembro
de 1981. Esta Convencao é considerada como o instrumento fundamental
para o desenvolvimento dos direitos das mulheres. Portugal assinou-a
a 24 de Abril de 1980 e ratificou-a pela Lei n.° 23/80, de 26 de Julho. A
Assembleia-Geral das Nag¢des Unidas adoptou um Protocolo Opcional a
Convengdo em 1999, através do qual se pretende dar um novo passo
para intensificar os mecanismos de proteccdo e promogdo dos direitos
das mulheres. Para avaliagdo do cumprimento desta Convengéo foi
criado o CEDAW (Comité sobre a Eliminagdo das Discriminag¢ées contra
as Mulheres), ao qual os paises que a ratificaram tém de apresentar
periodicamente os seus relatérios.

Protocolo Adicional a Convengdo das Nag¢bes Unidas contra o Crime
Organizado Transnacional para Prevenir, Reprimir e Punir o Trdfico de Pessoas e
em particular de Mulheres e Criangas (Protocolo de Palermo) de 2000, tendo
entrado em vigor em 2003.

Convengdo Contra a Discriminagdo na Educacdo adoptada pela UNESCO
em 1960, tendo entrado em vigor em 1962.

Convencao sobre Consentimento para o Casamento, Idade Minima para o
Casamento e Registo dos Casamentos (1962).

Convengdo sobre Discriminagdo no Emprego e Ocupagio (1958).
Convencao sobre a Nacionalidade das mulheres casadas (1957).
Convencdo sobre Direitos Politicos das Mulheres (1952).

Convencdo para a Supressio do Trdfico de Pessoas e da Exploracdo da
Prostituicdo de Outrem (1949), ratificada por Portugal em 1991.

Declaragdo do Milénio das Nagoes Unidas, aprovada pela Resolugdo
A/55/L.2 da Assembleia Geral das Nagdes Unidas, em 18 de Setembro
de 2000, que define os Objectivos de Desenvolvimento do Milénio.
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DOCUMENTOS PROGRAMATICOS (aprovados nas conferéncias
dedicadas especificamente aos direitos das mulheres e a igualdade ou
noutras conferéncias em que as questdes dos direitos das mulheres tém
sido incluidas como questdes prioritarias):

Iniciativas e Ac¢des Futuras para implementac¢do da Declaragio e
Plataforma de Acgdo de Pequim. Trata-se de uma actualizagdo da Plataforma
de Acgdo, que resultou da Sessdo Especial da Assembleia Geral das
Nagoes Unidas, realizada em Junho de 2000, destinada a proceder a uma
avaliagdo do cumprimento da Plataforma (processo geralmente conhecido
como Pequim+5). Foi ainda adoptada pelos Estados Membros uma nova
Declaragdo de principios confirmando e consolidando adquiridos anteriores.
Em 2005 foi ainda adoptada a Declaragdo de Pequim +10, Solidariedade para
Igualdade de Género, Desenvolvimento e Paz.

Plataforma para a Acgdo aprovada na 4* Conferéncia Mundial sobre as
Mulheres (Pequim, 1995).

Declaragdo e Programa de Acgdo aprovados na Cimeira para o
Desenvolvimento Social (Compromisso V) (Copenhaga, 1995).

Programa de Acg¢do aprovado na Conferéncia Internacional sobre
Populagédo e Desenvolvimento (Cairo, 1994), cujo capitulo 4° se centra na
igualdade para as mulheres e para os homens e na promogéo do estatuto
das mulheres.

Programa de Acgdo Agenda 21 (Capitulo 24) aprovado na Conferéncia
Mundial sobre Ambiente e Desenvolvimento (Rio de Janeiro, 1992).

Programa Estratégias para o progresso das Mulheres até ao ano 2000 (Nairobi,
1985).

Tém ainda vindo a ser adoptadas todos os anos, em diferentes instancias
das Nagoes Unidas, embora com particular relevo para a Comissdo sobre
a Condicdo das Mulheres (CSW) e pela Assembleia Geral das Nacdes
Unidas, inimeras Resolugdes relativas a igualdade entre mulheres e
homens e aos direitos das mulheres no ambito do emprego, da satide,
da educacdo, da situagdo das mulheres migrantes, da violéncia contra
as mulheres, da prostitui¢do, do desenvolvimento, do ambiente, da
promogdo da mulher e direitos humanos, da mutilagdo genital feminina,
dos casamentos forcados e precoces, do HIV/SIDA, dos crimes de honra
cometidos contra as mulheres, do papel das mulheres na prevengédo e
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resolucdo de conflitos e a construgdo da paz (em particular a Resolugdo
1325 do Conselho de Seguranca das Nag¢des Unidas, aprovada a 31 de
Outubro de 2000), entre outros.

Convengdes da Organizagdo Internacional do Trabalho:

— n° 183 — sobre Proteccio da maternidade (2000).

— n° 177 — sobre Trabalho no domicilio (1996).

— n° 175 — sobre Trabalho a tempo parcial (1994).

— n.° 171 — sobre o Trabalho Nocturno (1990).

— n.° 156 — sobre a Igualdade de Oportunidades e Tratamento para os Tra-
balhadores de Ambos os Sexos: Trabalhadores com responsabilidades Fami-
liares (1981).

— n° 118 - sobre Igualdade de tratamento (seguranga social) (1962).

- n.° 111 - sobre a Discriminagio em Matéria de Emprego e Profissio
(1958).

— n.° 103 - sobre a Protec¢io da Maternidade (1952)

— n.° 100 — sobre a Igualdade de Remuneracio de Mulheres e Homens Tra-
balhadores para trabalho de valor iqual (1951).

— n.° 89 — sobre Trabalho nocturno das Mulheres (1948)

— n.° 45 — sobre o Trabalho Subterrineo das Mulheres (1935).
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SIGLAS UTILIZADAS

ACIDI - Alto Comissariado para a Imigragdo e Didlogo Intercultural
ACT - Autoridade para as Condig¢des do Trabalho
ANQ - Agencia Nacional para a Qualificagdo — IP
CCDR - Comissdo de Coordenagédo e Desenvolvimento Regional
CEDAW - Convengédo para a Eliminacdo de Todas as Formas de
Discriminagdo Contra as Mulheres
CEFA - Centro de Estudos e Formacgao Autadrquica
CEJ - Centro de Estudos Judicidrios
CENJOR - Centro Protocolar de Formagao Profissional para Jornalistas
CFAE - Centro de Formagao da Associagio de Escolas
CIG - Comissao para a Cidadania e Igualdade de Género
CITE - Comissdo para a Igualdade no Trabalho e no Emprego
CPLP - Comunidade dos Paises de Lingua Portuguesa
DGALI - Direc¢édo Geral da Administragio Interna
DGAL - Direc¢ao Geral das Autarquias Locais
FCT - Fundacé@o para a Ciéncia e para a Tecnologia
GMCS - Gabinete para os Meios de Comunicagado Social
IEFP - Instituto do Emprego e Formagédo Profissional
INA - Instituto Nacional de Administragéo
IDP - Instituto do Desporto de Portugal
INE - Instituto Nacional de Estatistica
IPAD - Instituto Portugués de Apoio ao Desenvolvimento
IP] - Instituto Portugués da Juventude
MALI - Ministério da Administragdo Interna
MAOTDR - Ministério do Ambiente, do Ordenamento do Territério e do
Desenvolvimento Regional
MC - Ministério da Cultura
MCTES - Ministério da Ciéncia, Tecnologia e Ensino Superior
MDN - Ministério da Defesa Nacional
ME - Ministério da Educacédo
MEI - Ministério da Economia e da Inovacdo
MEFAP - Ministério das Financas e Administra¢do Publica
MJ - Ministério da Justica
MNE - Ministério dos Negocios Estrangeiros
MOPTC - Ministério das Obras Piblicas, Transportes e Comunicacgoes
MS - Ministério da Satde
MTSS - Ministério do Trabalho e da Solidariedade Social
ODM - Objectivos de Desenvolvimento do Milénio
ONG - Organizagao Nao Governamental
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ONU - Organizacdo das Nagdes Unidas
PCM - Presidéncia do Conselho de Ministros
PME - Pequenas e Médias Empresas
PNCVD - Plano Nacional Contra a Violéncia Doméstica
POEFDS — Programa Operacional Emprego, Formagdo e Desenvolvimento
Social
POPH - Programa Operacional do Potencial Humano
QCAIII - Quadro Comunitdrio de Apoio
QREN - Quadro de Referéncia Estratégico Nacional
RCM - Resolugdo do Conselho de Ministros
SEF - Servico de Estrangeiros e Fronteiras
TIC — Tecnologias de Informagdo e Comunicacéo
UE - Uniado Europeia
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Resolution of the Council of Ministers

n. 82/2007 22"¢ of June

The IIT National Action Plan for Equality — Citizenship and Gender (2007-
2010) corresponds to a consolidation phase of the national policy in the
domain of Gender Equality, complying with commitments assumed both at
a national level, namely with respect to the XVII Constitutional Government
Programme and the Major Planning Options (2005-2009), and at an
international level, principally with regards to the European Commission’s
Roadmap for Equality between Women and Men (2006-2010).

Gender equality is a fundamental right set forth in the Constitution of
the Portuguese Republic, as well as being a human right that is essential
for the development of society with the full participation of both Men and
Women as people.

In an integrated manner and transversely, the III National Action Plan
for Equality — Citizenship and Gender (2007-2010) seeks to reinforce the
fight against gender inequality in all domains of social, political, economical
and cultural life.

Thus, in a complementary perspective, this Plan, on the one hand,
advocates the integration of the gender dimension in diverse policy areas
(gender mainstreaming), and on the other, it advocates specific actions for
the promotion of gender equality, including positive actions.

The Plan is based on the following strategic intervention areas:

I - The Gender Perspective in Diverse Policy Domains as a Requirement
for Good Governance;

II - The Gender Perspective in the Principal Domains of Policy;

III - Citizenship and Gender;

IV — Gender-Based Violence;

V — The Gender Perspective in the European Union, in the International
Action Plan and in Development Cooperation.

It is mainly the responsibility of the Government and of Public
Administration to implement this Plan. However, a call has been launched
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for the participation of civil society as a whole, without which it will not
be possible to attain the objectives outlined in the Plan.

The present Plan has been submitted for public consultation.

Therefore:

Under the terms of Article 199, paragraph g) of the Constitution, the
Council of Ministers has resolved:

1 -

6 —

To approve the III National Action Plan for Equality — Citizenship
and Gender (2007-2010), which is contained in the Annexe of the
present resolution, forming an integral part thereof;

To establish that the III National Plan for Equality — Citizenship
and Gender (2007-2010), shall remain in force during a three year
period, to be calculated from the first day of its publication; and
additionally, during its application, it shall be coordinated with
other sectorial policies;

To specify that the Commission for Citizenship and Gender Equa-
lity (CIG) will be responsible for carrying out the development,
the follow-up and the execution of the measures outlined in this
Plan, as the CIG ought to guarantee a strict collaboration with all
services and organisations directly involved in the application of
these measures;

To point out to the various Ministries, involved in the execution
of the measures which integrate the III National Plan for Equality
— Citizenship and Gender, the inclusion in future annual budgets
of all resulting expenses;

To appoint the CIG with the responsibility of annually presenting
a progress report to the government with reference to the execu-
tion of the III National Action Plan for Equality — Citizenship and
Gender;

To establish that the present resolution comes into effect on the day
following its publication date.

Presidency of the Council of Ministers,
6™ of June, 2007.

The Prime Minister,

José Socrates Carvalho Pinto de Sousa
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IIT National Plan for Equality
— Citizenship and Gender
(2007-2010)
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EXECUTIVE SUMMARY

The IIT National Action Plan for Equality — Citizenship and Gender
(2007-2010) is subdivided into 4 chapters (Framework, Strategic Areas of
Intervention, Implementation Mechanisms and Indicators), as it defines
5 Strategic Intervention Areas to be implemented as 32 objectives and 155
measures, to which are linked the respective result and process indicators
as well as the entities responsible for their execution.

Throughout the first chapter, a framework is provided, concerning the
history and reality of Equality between Men and Women, the legal, national
and international instruments which link Portugal to the promotion of
Gender Equality; and additionally, an introduction to each one of the five
Strategic Areas of Intervention.

Chapter II sets forth the 5 Strategic Intervention Areas: the first area — The
Gender Perspective in all Policy Domains as a requirement for Good Governance;
the second area — The Gender Perspective in the Principal Domains of Policy; the
third area - Citizenship and Gender; the fourth area- Gender-Based Violence; the
fifth area- The Gender Perspective in the European Union, in the International
Action Plan and in Development Cooperation.

The first area — The Gender Perspective in all Policy Domains as a requirement
for Good Governance, contemplates 1 objective and 1 measure oriented
towards the implementation of a Gender Equality Observatory, as well
as 5 objectives and 21 measures related with the Public Authorities and
the Central and Local Administration.

The second area — The Gender Perspective in the Principal Domains of Policy,
identifies 8 major policy domains to be carried out in a total of 16 objectives
and 76 measures: Education, Research and Training (4 objectives, 13
measures); Financial Independence (3 objectives, 19 measures); Reconciling
professional, family and personal lives (2 objectives, 9 measures); Inclusion
and Social Development (2 objectives, 10 measures); Health (2 objectives,
7 measures); Land-Use and the Environment (1 objective, 3 measures);
Physical Activity and Sport (1 objective, 9 measures); Culture (1 objective,
6 measures).
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The third area — Citizenship and Gender contemplates 6 objectives and
28 measures divided into three subsections: Stereotypes (3 objectives,
13 measures); Education for Citizens (2 objectives, 9 measures); and
Support provided to Non-Governmental Organisations (1 Objective, 6
measures).

The fourth area — Gender-Based Violence, pertains to the III National Plan
against Domestic Violence (IIl PNCVD) to be implemented by means of
7 measures and 1 objective.

The fifth area— The Gender Perspective in the European Union, in the
International Action Plan and in Development Cooperation, analyses 22
measures and 3 objectives, divided into 3 subsections: The European
Union(1 objective, 6 measures); The International Action Plan (1 objective,
6 measures); and Development Cooperation (1 objective, 10 measures).

Chapter III identifies the resources as well as the follow-up and
evaluation methodologies which constitute the Plan’s principal monitoring
mechanisms.

In chapter IV, all measures are set forth, and relative to each one of
these, the performance and result indicators, the entities involved and an
implementation timetable.

The Plan includes an Annexe, which provides a glossary outlining
all acronyms mentioned, as well as a list of some of the international
instruments of reference used in the Gender Equality domain, in accordance
with International Organisations and organised in chronological order
from 2000 to the present day.
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I Framework

Equality between Women and Men is a principle of the Portuguese
Republic’s Constitution and one of the Portuguese Government’s
fundamental tasks, since the Government should guarantee the right to
Equality and equally assume its promotion. In this manner, this is the
unequivocal responsibility of all public authorities; most particularly,
Central and Local Administration, and as a consequence, all those who
ensure public service.

The subaltern status of Women, present in many spheres of society,
continues to impede Equality, which is consecrated in the law, from having
the necessary practical reflexes.

Recent, statistical data demonstrate the persistence of a weak, feminine
representation in the decision-making process, as well as the intensification
of evidence pointing to abuse against women, their greater vulnerability
to poverty and social exclusion, job instability, as well as the unequal
application and distribution of family and domestic responsibilities. This
diagnosis reinforces the need for structured intervention in several areas,
while equally serving as a “background” for the elaboration of this Plan.

In effect, if the participation of boys and girls is egalitarian throughout
the different primary and secondary education levels, except in universities
where women constitute the majority (65,9% of graduates in 2004); and
additionally, if Portuguese women represent one of the highest activity rates
within the European Union (68,1% for women aged between 15 and 64,
in 2005), then in direct contrast, there continues to exist strong horizontal
and vertical segregation of the job market with repercussions on salary
differentiation, estimated to be around 20%. With respect to family life,
the unfair distribution of family and domestic responsibilities may be
translated into a three hour difference that Women spend in relation to
men on family and domestic tasks. Another indicator of power inequality
in family relations may be expressed by the number of domestic violence
occurrences registered by diverse security forces (20 595 in 2006), of which
approximately 85% are related to marital violence.
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Also, gender stereotypes continue to be a determining factor in the
build up of inequalities between women and men, influencing all spheres
of social, political, economical and cultural life, determining our values,
language, expectations, behaviours and options. In this manner, it is
pressing to develop a concentrated effort in order to fight against gender
stereotypes in all areas; most particularly, in education, training, health,
the job market, sport, culture, the media and in all domains of public and
political life, which although regarded as the framework for an active and
responsible citizenship, their representative impact is still minor, as may
be evidently demonstrated by the number of women deputies elected to
the National Parliament, where women only represent 21,3% of the total
number of deputies and women mayors, a mere 6,2%.

On the other hand, multiple, discriminatory situations require particular
attention due to unequal opportunity occurrences and discriminatory
practices which women are cumulatively faced with in response to their race,
their country of origin, religion, disability, age or sexual orientation.

The III National Action Plan for Equality corresponds to the national
policy’s consolidation phase, within the domain of Gender Equality.
Effectively, the policies of Equality between Men and Women have become
increasingly fundamental in the full experience of Citizenship which
integrates Human Rights and contributes to a deeper understanding of
democracy.

The present Plan fits in with the commitments assumed by Portugal in
response to several international requests, among which the following may
be noted: The Charter of the United Nations, the Universal Declaration
of Human Rights, the Convention on the Elimination of All Forms of
Discrimination against Women (CEDAW) and its Optional Protocol
(UN, 1999); the Additional Protocol to the United Nations Convention
against Transversal Organised Crime to Prevent, Suppress and Punish
the Trafficking of Persons, Especially Women and Children; the European
Convention on Human Rights (the Council of Europe) and respective
Protocols; the European Social Charter, revised in 1996 (the Council of
Europe); the communitarian directives relative to this particular theme, as
well as the United Nations Millennium Development Goals (MDG). Also,
the Plan honours the commitments resulting from the Beijing Declaration
and Platform for Action, namely, its principles; and most particularly, a
central focus on the policy on Gender Equality in government structures
and their transversal passage into all other policies.
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I Framework

Moreover, the present Plan is part of a set of strategic guides and
instruments which establish standards and norms with which the Member
States should govern. Within the sphere of the European Union, the
following are to be noted: the Lisbon Strategy (2000), the Roadmap for
Equality between Women and Men (2006-2010), the European Pact for
Gender Equality (2006), and as a final reference, Recommendations and
Resolutions adapted by the various organs of different, international
organisations to which Portugal belongs.

Lastly, the Plan subscribes to commitments assumed at a national level
in matters of Gender Equality, namely regarding the Programme of the
XVII Constitutional Government and the Major Planning Options for
2005 - 2009.

On the road travelled since the adoption of the II National Action
Plan for Equality, the persistent and consolidated work carried out by
the Commission for Equality and Women’s Rights (CIDM), and the
Commission for Equality in Labour and Employment (CITE) is certainly
worth mentioning. Additionally, the role played by the III Community
Support Framework (QCA III) should also be noted, particularly with
reference to the implementation of the Gender Equality theme, whether in
the transversal Plan or by means of Measure 4.4 set forth in the Operational
Programme for Employment, Training and Social Development (POEFDS),
as it constitutes a Positive Action. The resources made available allowed a
vast number of entities and participants, dispersed throughout the country,
to be involved in the development of Gender Equality, while increasing
the visibility of the theme and allowing the reinforcement of its presence
in worries and practices not only in institutions but also in civil society.

Keeping in mind the previous statements, the present Plan maintains as
its principle line of orientation, a deeper understanding of the integration
of the gender perspective in all domains of political activity and social
reality (gender mainstreaming).

The definition of gender mainstreaming which has been previously
mentioned in this paper is equivalent to the one set forth by the Council
of Europe:

“Gender mainstreaming consists in the (re)organisation, improvement,
development and evaluation of decision-making processes, so that the perspective
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of gender equality may be incorporated in all policies, at all levels and in all
phases by the players generally implicated in the political decision”.!

It should be noted that the integration of the gender perspective, whether
at different, Public Administration operational levels or in the practices
and routines of the various institutions and entities which integrate
Portuguese society, is a process which implies an additional effort as well
as the interest and involvement of all persons. This convergence depends
on the compliance with core objectives outlined in the III National Action
Plan for Equality. Contributing to its execution is a mission to be shared
by all organisations as well as public, private and associated institutions,
including civil society; and most particularly, the organisms that find
themselves under the guardianship of the Government which in turn
should function as a reference model in this particular matter.

In this sense, the financial reinforcement that the National Strategic
Reference Framework (QREN) will provide to Gender Equality throughout
the 2007 — 2013 time period, constitutes an increased opportunity, not
only for the Commission for Citizenship and Gender Equality (CIG), but
also for the entities which may collaborate in the implementation of the
IIT National Plan for Equality (PNI); in the sense that, most definitely, the
true exercise of equality between women and men should be applied to
the daily lives of citizens.

In fact, QREN'’s strategy identifies the promotion of Gender Equality
as one of the fundamental drivers behind the country’s development.
It is important, in this manner, to ensure its full compatibility with the
fundamental objectives and constant measures of this III National Plan (PNI),
not only in the Thematic Operational Programmes but also in the Regional
ones. This compatibility should equally be evident in the preoccupations
relative to the working agenda of the Thematic Operational Programme
for Human Potential, with special attention given to the extent of Initial
Qualifications, Adaptability, Lifelong Learning, Management, Professional
Upgrading, Advanced Training, Guidance for Entrepreneurs, the Transition
to Professional Life, Citizenship, Inclusion, Social Development and
obviously, specific promotional objectives related to Gender Equality.

! (Council of Europe’s Definition in: An integrated approach to gender equality "mainstreaming”.
Final Activities Report of the group of specialists for an Integrated Approach to Equality
(1999). Global Agenda, N. 3. Lisbon: Council of Europe Edition, CIDM, Ministry for
Equality, Presidency of the Council of Ministers. Page 25)

116 [ Commission for Citizenship and Gender Equality



I Framework

Therefore, the first area of the III National Plan for Equality, “The Gender
perspective in all policy domains as a requisite for good governance”, unites the
requisites for the sustained execution of this main objective.

In the second area, “The Gender Perspective in principal domains of policy”,
the Plan foresees the adoption of measures and actions destined to combat
gender inequalities and the promotion of equality between women and
men in the various policy domains considered to be priority.

These guidelines are also mentioned in the objectives of the National
Strategic Reference Framework (QREN), particularly in the Operational
Program for Human Potential (POPH) which primarily consubstantiates
the following goals: to increase the efficiency of public policy instruments
in the promotion of gender equality and its system of governance; to
diffuse the values of gender equality by means of education and training;
to promote equal opportunities ensuring participation and access to the job
market, while equally assuming as a priority, the fight against horizontal
and vertical segregation as well as unequal pay; to promote the conciliation
between professional, family and private lives, giving priority to the
creation of conditions of parity in view of reconciling professional and
family responsibilities.

The I1I area, “Citizenship and Gender”, maintains as a principle objective,
the promotion of an active, responsible and equal participation, founded
on a culture of responsibility which values collective action as a personal
growth factor and as a mechanism for the inversion of the trajectories
of social exclusion. This implies education for and among all citizens,
an appreciation of the role played by comprehensive language in the
critical fight against gender stereotypes, the strengthening of associative
movements and civil society, particularly emphasising Non Governmental
Organisations (NGO), and holding the media accountable, as an instrument
which may influence behaviours and social attitudes.

In this manner and as it is equally mentioned in point 6 of the Operational
Program for Human Potential (POPH), comprised within the QREN, the
promotion of citizenship and a responsible culture constitutes a decisive
contribution to the sustainability of the investment applied in the following
domains: professional qualifications, sustained growth, social cohesion,
city and territory rankings as well as government efficiency.

In this particular context, it is acknowledged that the balanced
participation of women and men in public and political decision-making
processes contributes to social cohesion, to a greater reconciliation between
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political and social life and to solidarity. Over time, this translates into a
higher quality of life for all persons. The recent Organic Law n. 3/2006 of
the 21st of August, designated as the “Parity Law”, will certainly maximise
change relative to the running of political institutions, including the political
parties which are competing for the execution of this objective.

Gender-based violence, as a serious assault not only on the human rights
of women but also on their dignity and integrity, has been the object of great
efforts in view of its elimination. Having said this, at present, it has become
pressing to update the already existing knowledge regarding this reality,
and to implement new models and methodologies related to an appropriate
approach to Gender-Based Violence, encouraging the development of
specific measures which may respond to the needs for violence prevention,
protection and victim assistance, while equally promoting equality, avoiding
revictimisation and developing self-control programs for the treatment
of aggressors. These preoccupations may be found listed in the fourth
area of the Plan “Gender-Based Violence” which sets forth the policies and
respective objectives developed in the III National Plan against Domestic
Violence (IIl PNCVD).

With reference to the development of Gender Equality, we should equally
keep in mind the commitments assumed by Portugal before the European
Union and other international organisations in which it has taken part,
actively participating and influencing the strategic currents and thoughts
therein generated. The relaunch of the cooperation policy is also a top priority
in Portugal’s foreign policies, entirely supported by the present Plan, as it
guarantees the sustained integration of the gender equality dimension. In
this sense, the fifth area of the III National Plan for Equality (PNI) is oriented
towards the integration of “The Gender Perspective within the European Union,
in the International Action Plan and in Development Cooperation”.

Lastly, the III National Plan for Equality (PNI) encompasses a section
on “Follow-Up and Evaluation”. In view of carrying out a true policy of
Gender Equality in our country, evaluating and following-up on measures,
intrinsic to each one of the strategic areas, is essential to the readjustment
and evaluation of the Plan’s impact.

In conclusion, the III National Action Plan for Equality (PNI) corresponds
to a challenge that is being launched to the entire Portuguese society with
the conviction that this effort will translate into a long term investment,
since due to its existence, better living conditions will flow into the lives of
each citizen, resulting in an increasingly just and democratic society.
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Il. Strategic Areas Of Intervention

The First Area — The Gender Perspective in all
Policy Domains as a requisite for Good Governance

Equality between women and men is a transversal issue encompassing
all policy domains. Even though it continues to be necessary to foster and
execute specific measures in order to alter situations of inequality, it has
become important, as a condition for good governance, to integrate the
Gender Perspective at several levels and areas of governmental action.

In order to develop a system of governance which allows for increased
efficiency in the application of policies promoting gender equality, it is
necessary to contemplate, as foreseen in the National Strategic Reference
Framework 2007-2013 (QREN), the coordination of instruments, the
strengthening of partnerships and the creation of incentives that enable
the intervention of participants, not only at the central, administrative level
but at the local level as well. This capability requires an investment in the
knowledge, awareness and training of all of the intervening participants,
namely the specialists in this area, so that the sustainability of the gender
mainstreaming strategy may be guaranteed.

1.1.The Gender Observatory

The objective knowledge of gender relations, the inequalities and
the contrasting situations in all domains between men and women are
fundamental in the pursuit, follow-up and evaluation of public policies
which fight against inequalities and promote gender equality and
citizenship.

It is necessary to dispose of data, broken down by sex, in all statistics
relative to individuals, and quantitative and qualitative data concerning
the realities affecting men and women in completely different ways,
consequently producing diagnoses which may serve as the basis for political
decision-making processes and the evaluation of results.
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Objective: To implement a Gender Observatory

A — To ensure the physical and technical conditions needed to imple-
ment an Observatory, while equally keeping in mind its principal
objectives, namely:

— To promote general awareness of the contrasting situations
between women and men, as well as furthering gender rela-
tions in political, social, economical and cultural life;

—In order to promote gender equality and citizenship, to gua-
rantee the follow-up and evaluation of policy results, adopted
in view of fighting against the inequalities between women
and men;

—To inform Portuguese society regarding the inequalities
between women and men, making it aware of the develop-
ment of gender equality and its effects on multiple discrimi-
nations;

— To develop recommendations and proposals, essential for the
purpose of altering inequalities between women and men, and
to promote gender equality not only in the pubic sector but
equally in the private one.

1.2. Public Powers & Central and Local Administration

The sustained integration of the gender perspective in each policy
domain foresees the existence of local and national measures, not only in
the legislation but also in the principle guidelines of national policy and
in the evaluation of its impact on citizens, encompassing in light of its
continued purposes the integrated involvement of all Public Powers.

At the Central Administrative level, each Ministry, as it is responsible
for the execution of this Plan, should integrate the gender perspective in
its decision-making processes by carrying out transversal and specific
measures, consubstantiated in a Sectorial Plan for Gender Equality.

Besides this, the knowledge and awareness of the Local Administration
is considered to be a critical factor in the building of Gender Equality, due
to its privileged position of proximity as well as its role as facilitator and
partner in the development of ties and synergies with several organisations
operating in its territory, namely by means of Social Networks.
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Il. Strategic Areas Of Intervention

Objective: To guarantee conditions for the proper functioning of the
structures created in each Ministry in view of integrating the Gender
Equality perspective at all political decision-making levels.

A — To further develop female and male Councillor for Equality posi-
tions and those belonging to Members of Interdepartmental Teams
for Equality, as they define their own mandates, ensure the over-
seeing of their own Ministry’s operations and follow up on their
respective political areas of intervention.

B — To promote the elaboration of a Sectorial Plan for Equality in each
Ministry.

C - To promote, by means of the Commission for Citizenship and Gen-
der Equality (CIG), the support needed for the implementation
of the present Plan, jointly with the assessors to the Ministries, in
order to guarantee the execution and follow-up of the Sectorial
Plans for Equality.

Objective: To create conditions for a sustained integration of the
Gender Equality dimension in all domains and phases of political
decision-making processes.

D - To integrate the gender perspective in the legislation and in the
principal political options, namely in the National Plans, guaran-
teeing the opinion and viewpoints of the Commission for Citi-
zenship and Gender Equality (CIG) with regards to these matters,
while equally promoting the evaluation of the impact of its imple-
mentation.

E - To integrate the gender perspective in the government’s annual
budget as well as in the respective budgets of each Ministry (Gen-
der budgeting).

F — To standardise the indicators used in the Gender area to those
adopted by the European Union Employment and Social Policy
Council, promoting their integration into the Gender Profile of the
National Institute of Statistics (INE), in view of overseeing the exe-
cution of the Beijing Platform for Action.

G - To ensure that all statistics presented by the government, which
refer to persons, integrate variables according to sex, so that the
presentation and the treatment of the data avoid the reinforcement
of discriminatory stereotypes.
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H - To guarantee that all subsidies, prizes or other distinctions attri-
buted or supported by public entities or public funds, national or
communitarian, safeguard the perspective of Gender Equality.

I — To assure that Gender dimension is included in the objectives, exe-
cution, evaluation and consequences of the initiatives and projects
financed by public, national or communitarian funds.

J - To promote the inclusion, in the mission letters of Public Adminis-
tration executives and whenever matters of this nature allow it, the
compliance with goals relative to Gender Equality.

K — With reference to the management of human resources, to guaran-
tee that the Plans, Activity Reports and Social Balances presented
by Ministries and Services identify actions referring to:

— The balanced representation of women and men in the deci-
sion-making process;

— Measures taken in order to alter horizontal and vertical segre-
gation;

— The conciliation between professional, family and personal
lives of men and women.

L - To include the Gender Equality dimension in written and visual
language, namely in printed papers, publications, documents and
websites of Ministries and respective Services.

M- To develop studies concerning the impact of policies and actions
set forth by each Ministry on men and women, since they may be
used as support tools to be applied in decision-making processes.

N - To include guidelines regarding the equal representation of women
and men in the composition of jury contests, as well as in nomina-
tions for decision-making positions at all levels of Public Central
Administration.

Objective: To support the integration of Gender dimension in the
different policy areas of Local Administration

O - To spread awareness throughout the City Halls for the purpose of
creating and developing Municipal Plans that promote Equality.

P — To prepare the judicial framework relative to each Local Councillor
for Equality, in view of furthering equal rights in all local policies,
namely across Social Networks.
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Q- To define and gather resources, instruments and materials that
may support the work of City Halls and other local entities.

Objective: Within the domain of the Administration of Justice, to
promote an environment that is favourable to the integration of
Gender Equality.

R — To promote in articulation with the Centre for Judicial Studies
(CEJ), the training of judges regarding Gender Equality, with spe-
cial emphasis given to the areas of Family Law, Minor Law, Labour
Law and Criminal Law.

S — With respect to legal apprenticeships, to diffuse awareness regar-
ding the integration in the curricula of modules which deal with
the principal themes related to Gender Equality.

Objective: To promote training in Gender Equality at the Central and
Local, Administrative levels.

T - To promote the training of Gender Equality to executives, super-
visors, employees and agents at the Central and Local Adminis-
tration levels, as well as Councillors for Equality and members of
interdepartmental teams.

U - To provide awareness and active training in the area of Gender
Equality to all participants taking part in the management and
development of the National Strategic Reference Framework
(QREN), reinforcing the work developed by the thematic group
for Equal Opportunities, which is part of the Qualifications and
Curriculum Authority (QCAIII).
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The Second Area — The Gender Perspective in the
Principal Domains of Policy

The consolidation of Equality implies a strong investment in the
promotion of gender mainstreaming in the principal domains of policy.
In this manner, the integration of the gender perspective in Education,
Research, Training, Health, Land-Use and the Environment, Inclusion and
Social Development, Financial Independence, the Conciliation between
professional, family and personal life, as well as in physical Activities,
Sport and Culture, contributes substantially to the development of an
increasingly united, equal and embracing society.

To spread the values of gender equality by means of Education; to promote
equal treatment and equal opportunities with regards to participation and
access to the job market, while assuming the priority of fighting against
horizontal and vertical segregation, as well as unequal pay; to promote
the conciliation between professional, family and personal life by means
of creating conditions of parity in the reconcilement of responsibilities
between men and women; and to safeguard the respect for all forms of
family organisation, guaranteeing critical action against social constructions
relative to traditional, gender relations. All of the aforementioned points
are critical elements in the consolidation of Gender Equality.

2.1.Education, Research and Training

Since it is the building block in the development of relations between
children and youngsters of both sexes and the responsibility and competency
of public and private sectors, education represents the central element in
the development of policies in favour of Gender Equality, guaranteeing
alterations in perspective which are necessary to its consolidation.

The elimination of Gender stereotypes, which continue to be present in
the curricula of educational practices, in the training of diverse educational
agents, in pedagogical materials, in the organisational culture and in
educational communication circuits , remains critical so that both girls
and boys may regard themselves as equals, having the same possibilities
and rights as well as the ability to choose life projects and educational
or professional pursuits, whether in family contexts or participating at
financial, social and political levels .
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While an increase in Gender and Women Studies seems unequivocal,
in contrast, it is also quite clear that research in this domain continues to
reveal itself as being insufficient in certain areas and scarcely divulged.
In this sense, scientific research in the areas of Gender representation,
social relations between both sexes and specific studies regarding men, is
fundamental in the elaboration of diagnoses which may support political
decisions.

Throughout a person’s life, the investment in initial and long-term
qualifications may be regarded as a critical developmental factor, requiring
the potentialities, capacities and know-how of all members of society, united
not only through formal means but informal ones as well.

Since initial and continuous training in Gender Equality is a transversal
issue, investment in awareness and in high quality training is essential in
order to ensure the sustained involvement of diverse participants in the
implementation of this strategy, namely educational agents and other social
professionals, while equally widening the variety of qualified agents who
may systematically integrate the Gender perspective. In this manner, the
existence of certification criteria becomes essential in this domain.

Objective: To promote the integration of gender dimension in the
training and professional qualifications of diverse educational and
training agents.

A — To promote the integration of gender dimension not only in the
specifications of competence profiles but equally in the training
profiles of educational professionals, namely teachers, professors,
primary school teachers, teachers’ assistants and those responsible
for educational and professional guidelines.

B — To raise awareness to other educational agents, such as families,
most particularly by means of Parent and Mother Associations as
well as educational representatives responsible for the integration
of Gender Equality in the educational system.

Objective: Promote the integration of gender dimension in formal
and informal educational practices.

C — Law n. 47/2006, of the 28th of August, which defines the evalua-
tion system, certification procedures and the adoption of primary
and secondary models, should become operational, in the sense
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that it should include gender dimension in the quality criteria
applied to the publication of pedagogical materials, both written
and multimedia types, and this may be mainly achieved by shar-
ing knowledge and awareness with the authors of school manuals
and their respective editors.

D - To promote educational and professional guidelines without gen-
der stereotypes.

E — To reinforce educational and professional (re)qualification and cer-
tification, especially in technological areas, particularly directed to
girls and women, as well as family care and social support areas
particularly directed towards men and boys.

F — To integrate the Gender theme as a structured, main goal in the
School Curriculum as well as in the diverse dimensions of Educa-
tion and lifelong Training, namely by applying it to projects and
civic education.

G - To integrate in the organisation and functioning of schools and
other educational and training institutions, the perspective of gen-
der equality in order to prevent discrimination and violence as
well as guaranteeing the interaction of both sexes in their daily
school activities.

Objective: To promote the integration of Gender Studies in all
domains.

H- By means of the Science and Technology Foundation (FCT), to
promote the reinforcement of research in all domains of gender
relations and equality policies between women and men.

I — To promote aid and support to Research Centres which are
dedicated to Gender Studies, to publications related to the
theme and to the disclosure of equal rights between men and
women, while equally reinforcing post graduate training in this
domain.

J - To promote Gender Equality awareness within Universities.
Objective: To Qualify Training in Gender Equality

K - To define in articulation with the competent organisations, train-
ing profiles and respective training references as well as develop-
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ing support tools and materials needed in the training of Gender
Equality.

L - To promote, in collaboration with the competent organisations, the
Certificate in Professional Aptitude for trainers in Gender Equal-
ity.

M - To spread awareness and promote training in Gender Equality to
a strategic public.

2.2.Financial Independence

The Lisbon Strategy recommends measures to improve and increase
the employability and employment rate of women, to support their
entrepreneurial opportunities and to eliminate salary inequalities, since
they are the essential elements of financial independence that lead to the
exercise of a free and autonomous citizenship.

In the program of the XVII Constitutional Government, in the Major
Planning Options for 2005-2009, and in the National Strategic Reference
Framework QREN 2007-2013, a commitment was made to promote Equality
between women and men in the workplace, principally by working with
contracting entities and the unemployed, by developing gender-based, non-
discriminatory policies applied to recruitment and selection procedures, by
providing access to continuous training, career promotions and progression
to supervisory and management positions, by fighting against unstable,
contractual positions and by reconciling professional, family and personal
lives.

In this context, the Resolution of the Council of Ministers N. 49/2007,
of the 28th of March, that approves the principles of good governance for
companies operating within the Government sector, creates incentives for
the adoption of Plans for Equality, as these practices of social responsibility
act as models to be applied to all other sectors of the job market.

Objective: To develop entrepreneurism for women.

A - To develop entrepreneurism as a means of mobilising women
towards active, economical lives, promoting self-employment.

B - To stimulate the establishment of innovative solutions in incentives
and in the increased access to instruments, which may financially
support female, entrepreneurism activities that pursue economical
and social objectives, consistent with Gender Equality.
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C - To develop qualified, female entrepreneurism as an innovative
instrument and regenerator of regional and urban, economical and
sectorial activity.

D - To reinforce information and awareness regarding the advantages
and potentialities of micro-credit associated with the creation of
jobs and the financing of small and medium- sized companies,
consequently boosting female entrepreneurial interventions.

E — To promote Associations of Women Entrepreneurs, namely by
means of developing service and product networks, using new
technologies as a means of creating national and international
partnerships, while equally sharing support and divulging prom-
ising, entrepreneurial practices.

F — To upgrade and divulge diagnostic studies regarding the evolu-
tionary presence of women in management positions or as direc-
tors of medium and large sized companies.

Objective: To promote the integration of men and women in new
fields of professional activity

G - To diminish horizontal segregation in the labour market by encour-
aging companies to promote the active creation of job opportuni-
ties for the underrepresented sex, particularly in gender marked
professions.

H - To reinforce the occurrence of lifelong training, namely in informa-
tion and communication Technologies (TIC’s), in view of increas-
ing the capabilities of women with respect to labour market condi-
tions.

I - Tospread knowledge and awareness to public and private, Employ-
ment and Professional Training agents, regarding the importance
of offering and divulging professional, non-discriminatory options
based on Gender.

Objective: To promote equal treatment and opportunities for men
and women in the labour market.

J - To reinforce jointly with public companies, the disclosure of the
mechanisms required for the adoption of the Plans for Equality,
in accordance with the Resolution of the Council of Ministers N.
49/2007, of the 28" of March, which approves the principles of
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good governance for companies operating within the Government
sector.

K - To promote the social responsibility of private sector companies by
means of divulging the mechanisms needed for the implementa-
tion of the Plans for Equality.

L — To reveal best practices, namely through the attribution of distinc-
tions, such as the Award “Equality is Quality” and other initia-
tives.

M - To define guidelines so that the negotiations of collective labour
conventions may integrate the development and execution of
“Plans for Equality” objectives in companies.

N - To promote the carrying out and upgrade of studies regarding sal-
ary disparities between men and women.

O - To promote the effective execution of the equal treatment princi-
ple between women and men in such areas as career progression,
access to employment and in decision-making positions.

P — To promote the reinforcement of fiscal mechanisms, applied by the
Authority for Working Conditions, in the identification of discrim-
inatory cases based on sex, namely in negotiations and collective
labour conventions as well as in forms of precarious and parallel
labour.

Q - To promote the inclusion of a module concerning Gender Equality
in initial and continuous, professional training courses.

R - To motivate and make social partners aware of the advantages of
integrating the gender perspective in company culture, as a social
and economical, development factor for the job market.

S — To divulge the contents of Article 23, N.3 of the Labour Code, as a
way of reinforcing the fight against moral and sexual harassment
in the workplace.

2.3.Reconciling professional, family and private lives

Reconciling professional, family and private lives has secured itself as
a priority theme throughout the European Union. In fact, with the entry
of women into the labour market and its consequent impact on social and
personal development, it has become a requirement to reconcile the private
and public spheres in view of pursuing a culture of gender-based equality,
treatment and opportunities. This is equally fundamental for the promotion

132 [ Commission for Citizenship and Gender Equality



Il. Strategic Areas Of Intervention

of sustainable development, which includes economic growth and birth-rate
incentives, in conformity with the respect for the various forms of family
organisation, as well as personal and autonomous development.

Objective: To promote the conciliation between a professional
activity and a family and personal life.

A — To promote awareness initiatives, regarding rights relative to an
employee’s maternity or paternity leave, as well as to special and
parental licenses when assisting a biological or adopted child.

B — To review the rules relative to maternity and paternity leaves,
reducing the negative, gender impacts of the actual system.

C - To promote awareness and the dissemination of innovative prac-
tices to public and private employers as well as to the general
public, concerning the reconcilement of professional, family and
personal life.

D - To improve the quantity, quality, flexibility and financial access to
support and dependent structures by means of: (i) the adequate
training of people; (ii) stimulating inter-generational solidarity and
neighbouring networks; (iii) development of incentives in order to
introduce flexible working hours in retail sales, social and support
services, and other similar services; (iv) the reinforcement of in-
home supportive services for families with dependent persons.

E - To carry out the measures oriented towards the conciliation
between professional, family and personal life by means of the
Programme for the Extension of the Social Equipment Network
(PARES).

F — To develop integrated, publicity campaigns regarding the sharing
of domestic responsibilities.

Objective: To promote a responsible maternity and paternity

G - To develop policies that support responsible parenting, in con-
formity with and respect for the different forms of family organisa-
tion.

H - To reinforce parental training, keeping in mind the equal sharing
of tasks and the diversity of important, intervening participants, in
view of changing gender-based, stereotypical attitudes and behav-
iours.
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I - To diffuse awareness and to inform significant, intervening partici-
pants at technical and political levels, as well as the general public
about the right and duty of parents and mothers to the active exer-
cise of parenting, namely in regulation cases of paternal power.

2.4. Inclusion and Social Development

The phenomenon of poverty and social exclusion is not neutral, as it
particularly attains women. This reality results from the fact that women
have less access to social protection, as a consequence of their irregular
participation in economic activities due not only to maternity reasons but
equally to their higher life expectancy rate. As the respective financial
resources become minor, they find themselves living in situations of
great isolation. These situations of poverty and exclusion are even more
accentuated in women who face multiple discriminations based on race,
country of origin, religion, disability, age or sexual orientation. Additionally,
single parent families are mainly the responsibility of women, and they
constitute, in certain cases, a particularly vulnerable group to poverty and
social exclusion.

Besides this, the intensification and consolidation of migratory fluxes,
characterised by the growing diversification of native countries, constitutes
one of the main social and economic challenges presently facing Portuguese
society. This fact causes the integration policies of migrant populations
to be vectors of strategic importance in the country’s development and
social cohesion.

Consequently, the increase in the number of migrant women in
Portugal reinforces the need to ensure that gender and non-discriminatory
perspectives based on sex are present in all policies and services, namely
in health, justice and employment.

In the case of migrant women, specific situations have progressively
surged. Despite the fact that women play a fundamental role in the social
integration process, they often find themselves, in terms of professional
integration, with their very own difficulties, to which are added at times,
exploitation and discriminatory factors due to sexual motives, even within
the ambit of their respective communities, placing them in situations of
greater risk and vulnerability.
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The integration of the gender perspective in migration policies aims at
evaluating its respective effects on women and men, so that the result of
developed actions may mutually benefit both.

Objective: To diminish female poverty

A — To perfect the mechanisms which support single parent families,
monitoring the respective itineraries of professional and social
inclusion.

B — To evaluate the calculation mechanisms applied to current pen-
sions, namely with respect to the integration of factors linked to
non-remunerated activities.

C - To improve the quality of life of elderly women.

Objective: To promote Gender Equality and Citizenship of Women
and Men migrants and of cultural and ethnic minorities, while
equally facilitating their integration at all levels.

D - To divulge to women and men migrants as well as to cultural and
ethnic minorities, information regarding their rights and duties in
matters of citizenship and gender equality.

E — To promote information and training programs in competencies
within the domains of the Portuguese language, information
and communication technologies as well as technical Portuguese
courses and citizenship education.

F — To spread awareness and information regarding the full compli-
ance with mandatory schooling and the continuation of lifelong
educational and training courses, namely by means of double cer-
tification offered to migrant girls and boys and cultural and ethnic
minorities.

G - To support the entrepreneurial opportunities of migrant women
and ethnic minorities.

H-To develop warning and preventive measures, regarding tradi-
tional practices that constitute Human Rights violations.

I — To promote the involvement of migrant women and cultural and
ethnic minorities in associative movements and in decision-mak-

ing processes, participating in political, economical, and social
life.
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J - To improve the participation and access of migrant men and
women and cultural and ethnic minorities to socio-cultural life,
and to promote their active involvement, namely by supporting
migrant associations with socio-cultural ends.

2.5.Health

The Basic Health Law defines as a fundamental objective, the equal
access to health care for all, regardless of financial situation, thus ensuring
equity in the distribution of resources and in the use of services.

Recent studies demonstrate that in both sexes, their relation with health
presents significant differences. The perception of aspects such as the
incidence of illness, the consumption of medication, attitudes in relation
to sickness and to health as well as access to health care are not neutral,
even when gender-based and associated with other factors such as age
and socio-cultural origin.

Objective: With respect to the National Health System, to promote
equal attitudes towards women and men, regarding access, demand,
treatment and care.

A — To implement a system of indicators relevant to the health and
gender areas, as developed by the World Health Organisation.

B — To promote research that identifies the differences in attitudes and
practices between Men and Women in relation to health.

C - To improve the access conditions to health and to reinforce its
respective prevention programmes, keeping in mind specific
aspects related to men and women throughout their life cycles.

D - To ensure that academic and professional internships, developed
in health units, include the gender perspective.

Objective: To guarantee to women and men the exercise of their
sexual and reproductive rights.

E - Keeping in mind specific aspects related to women and men, to
reinforce education, reflection and awareness regarding sexual
and reproductive health, namely with reference to the prevention
of risk behaviours and violence in the area of sexuality.
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F — To reinforce services, caution and care in matters of sexual and
reproductive health in view of promoting the practice safe sex
throughout the various life cycles, namely with respect to ado-
lescents, diminishing the adolescent pregnancy rate while equally
proceeding to the treatment of Sexually Transmitted Diseases and
sexual violence.

G - To follow-up on the effects of applying the Law on Voluntary
Termination of Pregnancy.

2.6.Land-Use and the Environment

Land planning is not neutral, as it should integrate inherent challenges
so that cities and territories may comprise active spaces of citizenship,
competitiveness and quality of life; where their respective vitalities and
cultural identities may be exercised and enjoyed. In this sense, sustainable
development should integrate the environmental protection in its
articulation with social cohesion and land integration policies.

An active participation involving all citizens, which is capable of
contributing to the appreciation and conservation of natural and cultural
heritages as well as providing the general population with a proper quality
of life, should respect the equality perspective between women and men
while equally considering their specific needs.

Objective: To value the contribution of women and men to the
environmental domain and to heritage conservation.

A - To integrate the gender dimension in urban planning and land
development policies.

B — Namely keeping women in mind, to stimulate the greater use of
incentives for the development of activities linked to nature and
biodiversity conservation.

C - To reinforce the accessibility, quality and adaptability of public
transport to the needs of men and women, ensuring routes which
facilitate the conciliation between professional, family and per-
sonal life.
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2.7.Physical Activity and Sport

In accordance with Article 79 of the Constitution of the Portuguese
Republic “It is the duty of the State, in conjunction with schools, sporting
associations and groups to promote, stimulate, guide and support the
practice and spread of physical education and sport”. The Basic Law on
Physical Activity and Sport, Law n. 5/2007, of the 16th of January, sets forth
in Article 2, number 1, that “All persons have the right to physical activity
and sport, regardless of ancestry, sex, race, ethnic background, language,
country of origin, religion, political or ideological convictions, academic
history, financial situation, social condition or sexual orientation.”

In present society, sports hold a place of extreme importance, not only
due to their impact on the development of interpersonal abilities but equally
due to the link they create between physical and mental states of well-being.
Allowing women and men to have equal access to the practice of sport is
decisive for the full practice of Citizenship, the reduction of inequalities
and an increasingly balanced social development.

Objective: To promote gender-based non-discrimination in the
policies and practice of sport.

A — To promote the integration of gender dimension in policies and
sport practice, valuing the underrepresented sex.

B — By means of contract programs, sports agents and particularly
sports federations should be held responsible for the equal and
non-discriminatory participation of both sexes in the practice of
sport.

C - To encourage the media to broadcast programs concerning the role
of women in sport.

D — To reduce the gender gap in sports prizes.

E — To follow up on the elaboration of the National Sports Charter,

and to spread information regarding the humanitarian dimension,
identifying gender-based participation.

F —To encourage the creation and adoption of Municipal Sports
Charters that may integrate the gender dimension in all sports
domains.

G — To make sponsors and sports agents aware of their responsibility
in complying with the requirements set forth in Article 2 of Law
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n. 5/2007, of the 16" of January (The Basic Law on Physical Activ-
ity and Sport).

H - To promote equal participation in all decision-making organisa-
tions and institutions within the sports sector.

I - To fight against harassment and sexual abuse in sport.

2.8. Culture

Article 73 of the Fundamental Law acknowledges that all people have
the right to culture. Since gender is a social and cultural construction, the
roles attributed to each sex are by no means static, consequently marking
the configuration of an identity.

Cultural production, which provides equal visibility to women and men,
is fundamental in the consolidation of gender equality as an organising
principle in Portuguese society. Allowing people of both sexes to have the
same access to cultural production and fruition is a decisive contribution
to the practice of a full citizenship, to the reduction of inequalities, to social
development and to the strengthening of the national identity’s egalitarian
paradigm, in the context of a far more globalised world.

Objective: To promote the equal visibility of women and men in
all areas of cultural creation and production, and to foster equal
opportunities in the fruition and access to culture.

A — To guarantee a balance in the attribution of scholarships and subsi-
dies, thereby boosting the representation of the underrepresented
sex.

B — Concerning cultural prizes and awards, to integrate the equal rep-
resentation of men and women in the attribution criteria.

C - To integrate the gender perspective in the training of cultural
agents.

D - To further the visibility of women'’s contributions to the various
spheres of life, namely to Culture, to History, to the Economy, to
Science and Politics.

E - To increase awareness regarding the importance of equal represen-
tation between men and women in public, cultural collections.

F — To value cultural creation and production, as well as written works
defending the respect for women’s and men’s Human Rights.
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The Third Area — Citizenship and Gender

Based on a culture of social responsibility, it is fundamental to promote
an active and equal citizenship that values civic participation as a personal
and collective factor of development, while equally maximising inclusion
and social cohesion, developing people’s sense of social belonging and
contributing to the inversion of the trajectories of social exclusion.

In order to reach this objective, it is possible to point out two decisive
factors which have constituted obstacles in the practice of citizenship.

On the one hand, there is the persistence of socially gender-based
stereotypes and the consequent perpetuation of transformation mechanisms
relative to the differences in inequalities. In this sense, the extent of
equal political representation should act as a model for Portuguese
society, reducing the potential gender-based discrimination and social
exclusion as well as reducing the gap between citizens and the Republic’s
instititutions.

On the other hand, the confirmation of weakening citizenship values,
attitudes and practices which mould democratic life, evident in the lack
of citizenship participation which translates into the existence of a passive
citizenship, is namely maximised by the lack of knowledge regarding
consecrated, constitutional rights. Keeping this in mind, citizenship
education may be oriented towards the reinforcement of an active citizenship
and the full exercise of civic rights and duties, constituting itself as a factor
of social integration and of a socially, responsible culture.

3.1. Stereotypes

A full and active citizenship does not limit itself to solely having access
to formal rights; rather; it relates to the deep understanding of the quality
of the democracy, consequently building a society which places people at
the core of decisions and eliminates discrimination based on stereotypes
and economic, social, cultural or territorial differences.

The right of women and men to participate in an egalitarian manner in
all spheres of life, namely in defining the priorities which orient political
decision-making processes, is not only a requisite of justice, but equally
an integral part of a person’s fundamental rights, as it is underlined in the
Beijing Platform for Action (UN, 1995) which Portugal undersigned, and
where it is considered that “without the active participation of women and
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the incorporation of women’s perspectives at all levels of decision-making,
the goals of equality, development and peace cannot be achieved”.

Abalanced participation and representation of women and men in public
and political lives implies the empowerment of women in the public sphere
and the empowerment of men in the private one. This capacity involves
critical action applied to relational models between men and women.
In this context, language plays a central role as a structuring element of
thought and action.

In fact, language is fundamental in the building of identities and in
the reproduction of gender-based social representations. The prevalence
of masculine over feminine and the frequent invisibility of women in
language, reflect effective power inequalities in the relations between both
sexes, constituting an obstacle to the development of gender equality that
translates into discriminatory practices and inequalities.

The media and all of its agents, due to the impact of their influence,
may be the indirect representatives of change and the drivers of cultures
based on gender equality, as recommended in several community-
documents concerning this matter that alert to the role the media may
play in maintaining stereotypes that generate limitations on the freedoms of
both women and men in several dimensions and roles played throughout
their lives.

In this manner, it is critical to make the media aware of the role they
may play in breaking down gender stereotypes, in view of valuing
civic participation as a factor of individual and collective growth; and
consequently, their responsibility in encouraging the existence of an active
and equal citizenship. In this context, it is important to highlight the role of
the Media Regulating Body which is statutorily obliged to ensure respect
for the rights, freedoms and guarantees of citizens (Article 8, paragraph
d, of Law n. 53/2005, of the 8" of November).

Objective: To promote the equal and balanced representation of
women and men in decision-making processes.

A —To follow-up on the effects of applying the Parity Law and to
spread awareness regarding the advantages of its expansion into
other spheres of the public and private sector, namely concerning
the full sharing of the decision-making process.
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B — To provide training directed at women in order to develop their
participatory capabilities in public and political life.

C — To promote comparative research studies on the conditions and
impact of men and women holding Political, Decision-Making
positions.

Objective: To promote Gender Equality in Language.

D - To create partnerships with relevant institutions in the linguistics
area in view of promoting the use of Portuguese grammar, updat-
ing female and male concepts and identifying the possibility of a
new, gender-based grammar.

E — To promote the update of the National Classification of Professions
and related documents, without resorting to the universal mascu-
line and its related documentation.

F — To update and publish a glossary on Gender Equality.

Objective: To make the media aware of gender equality as well as its
responsibility in altering stereotypes and promoting citizenship.

G - To make media and advertising professionals aware of their respon-
sibility in the promotion of Gender Equality and Citizenship.

H - To promote research concerning gender stereotypes and inequali-
ties, in the social representations of women and men in the media
and in advertising.

I — To demonstrate advertising and reporting examples which defend
the respect of women’s and men’s human rights, namely by the
attribution of awards, such as the Gender Parity Award: Women
and Men in the Media.

J — With reference to advertising and media organisations, particu-
larly the ones in the public sector, to promote the application of the
European Commission’s guidelines relative to the use of images
which respect the dignity and equality of men and women.

K — To monitor the application of the Advertising Code relative to
the prohibition of advertising which uses the images of men and
women in a discriminatory manner, as well as implementing bans
on advertising directed at minors, which allude to a particular sex
as the recipient of a product’s message, without this being justified
due to the product’s characteristics.
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L — To develop activities in view of enabling children and youngsters
to critically read and interpret the media’s messages.

M- To spread awareness regarding the integration of Human Rights
and Equality themes in Journalism, Media and Marketing, training
courses.

3.2 Citizenship Education

Teachings concerning citizenship values and practices have not been
based on learning by doing, participating and acting, in such a way as to
promote socially, autonomous and responsible attitudes and behaviours.
In this context, it is important to consider the existence of new values and
new social and intersubjective relations, which need to be understood and
integrated so that citizens may actively participate in society. Additionally,
it is also worth mentioning the importance of organisational cultures that
play a prominent role in diverse social spaces and in lifelong learning as
a way of adapting citizenship values and competencies.

There also exists a lack of knowledge regarding the ways of participating
in Portuguese society at a constitutional level and at the level of civic
movements and associations, including the work they develop. This civic
illiteracy manifests itself as the inability to understand issues which surpass
the private sphere, accompanied by a tendency to vindicate individual and
private rights in detriment to general and community vindications.

Objective: To promote a participative citizenship

A —To develop a training reference manual, particularly directed at
adolescents, focusing on participative competencies in leadership
functions and public and political life.

B — To develop and reveal a guide that promotes citizen rights and

duties as well as the exercise of an active, equal and responsible
citizenship, valuing the best practices in this domain.

C - To reinforce reflection on the Citizenship theme, namely by coop-
erating with those outside Education for Citizenship.

D-To develop mechanisms in view of formally acknowledging
acquired competencies in the areas of associative actions and/or
voluntary work in institutions.
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E — To promote studies regarding civic participation, namely with
respect to electoral actions and the influence of gender on electoral
preferences.

F —To create an award for Best Practices in Equal and Responsible
Citizenship.

G - To identify and reveal good, training citizenship practices which
privilege the critical analysis of gender stereotypes and spread
awareness regarding the development of suitable and adequate
competencies in the public and private sectors, such as leadership,
caution and responsibility.

Objective: To stimulate the involvement of City Halls in the
reinforcement of citizenship.

H - To stimulate the development of strategies at the local level in
order to promote the involvement of civil society, namely local
associations.

I —To support proximity mechanisms between the local powers
and citizens in order to reveal the existing best practices in this
domain.

3.3. Supporting Non-Governmental Organisations (NGOs)

Studies indicate the persistence of a lack of motivation with respect to
collective action, even when organised by self-mobilising mechanisms,
consequently underlining passive attitudes towards the government and a
distancing from collective duties. This weak tendency regarding collective
participation does not limit itself to political action as it extends to the social
areas as well, ranging from civic and humanitarian areas to voluntary work
and organised actions that encompass specific objectives in the economical
or political spheres.

In the inversion process of this tendency, it is important to highlight
the associative movement as a catalyst for the development of a civic
conscience, consequently there is a need to promote it, support its activities
and value its actions.
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Objective: Mobilise civil society towards responsible participation.

A - To support NGO’s and other Associations that promote Gender
Equality and Citizenship in view of developing projects in these
domains.

B — To spread awareness to the community and respective institutions
concerning the self-organisation of specific groups and the general
population, namely inhabitants, adolescents, groups with thematic
interests and non-governmental organisations.

C - To encourage organisations, particularly those for youths, to
develop organisational practices in favour of an active, equal and
responsible citizenship.

D - To stimulate innovative, organisational dynamics, namely by
means of networking and the critical use of new, information tech-
nologies.

E — To review the national registration and the status of women’s non-
governmental associations.

F — To analyse the need to legislate, preparing a national list of NGO’s,
whose statutory objective is essentially oriented towards the pro-
motion of citizenship values, the defence of human rights, wom-
en’s rights and gender equality.

146 | Commission for Citizenship and Gender Equality



Il. Strategic Areas Of Intervention

The Fourth Area — Gender-Based Violence

Gender-based violence constitutes one of the maximum exponents
concerning historical inequalities between men and women. It is a global
phenomenon that has already been acknowledged by the United Nations
and in international reports regarding human rights.

One of the essential characteristics of this violence is the fact that it is
structured, as it integrates itself in family and social relationship models,
both public and private, having established themselves over time between
men and women.

Violence against women appears as one of the principal, critical areas set
forth in the Beijing Platform for Action, as governments have assumed the
commitment of implementing measures oriented towards the prevention
and elimination of this type of violence.

Several international declarations and recommendations, particularly
those of the Council of Europe and the European Union have considered
gender-based violence as an assault against human rights, appealing for
the need of governments to develop efficient strategies in favour of its
elimination.

Following the Council of Third Summit of the Europe 2006, in Warsaw,
a campaign was launched to combat violence against women, whose
principle guideline is the conviction that these situations are the direct
result of power inequalities and clear human rights violations, as they
constitute an enormous obstacle in the fight against the existing inequalities
between men and women.

At the European Union level, it is important to mention the recent
Roadmap for Equality between Men and Women 2006-2010, in which
an urgent appeal has been launched to the Member States to eliminate
all forms of violence against women, since these constitute a violation of
several fundamental rights.

One of the core objectives of this area is to adopt policies and measures
which answer the needs for protection and assistance to victims of gender-
based violence, the elimination of gender stereotypes and the promotion
of a citizenship culture.
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Objective: To prevent and fight against violence which originates
from gender-based discrimination.

A — To ensure an articulation between the III National Plan for Equal-
ity and other Plans, namely, the National Action Plan against
Human Trafficking, the National Action Plan against Domestic
Violence, the National Action Plan for Inclusion, the National Plan
for Employment and the Integration Plan for Immigrants, in such
a way as to promote gender mainstreaming in several dimensions
and in other types of articulations.

B — To foster social responsibility within public and private companies
and social partners in view of encouraging initiatives that fight
against gender-based violence.

C - To fight against, prevent and denounce moral and sexual assault
cases in the workplace, as well as gender-based violence in public
and private spaces.

D - To encourage victims of gender-based violence, faced with social
insertion difficulties, to obtain professional requalification by par-
ticipating in new opportunities or social entrepreneurism pro-
grammes, namely the modalities of double certification and/or
the Recognition, Validation and Certification of Competencies
System.

E — To ensure that victims of gender-based violence have specific access
conditions to judicial protection, as defined in the III National
Action Plan against Domestic Violence (III PNCVD).

F — To spread knowledge and awareness regarding the gender-based
violence theme, particularly the problem of Female Genital Muti-
lation and the existing interventions in this area.

G - To continually encourage the elaboration of studies pertaining to
gender-based violence, namely by means of collaborative projects
developed between Universities and Research Centres.
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The Fifth Area — The Gender Perspective in the
European Union, in the International Plan and in
Development Cooperation

With respect to the European Union, the International Plan and
Development Cooperation, the policies concerning Gender Equality
constitute one of the priorities of the Programme of the XVII Constitutional
Government.

Chapter V, entitled “Portugal in Europe and in the World”, sets forth
as a primary foreign policy priority, Portugal’s active participation in
decision-making processes concerned with life and world institutions, in
the sense of affirming the country’s position and its accomplishments at
an international level. With particular reference to this priority, we may
read that “the matrix of international relations (...) should be based on the
Charter of the United Nations, on the strengthened role of the Security
Council and on the credibility of the Organisations of the United Nations
System ...”

The second foreign policy priority deals with Portugal’s participation in
the European Construction, based on the following objectives: (i) to secure
a deeper knowledge of the European Project and to strengthen European
cohesion; (ii) to increase its contribution to the Union in favour of security
and peace; (iii) to ensure adequate conditions for the modernisation and
affirmation of Portugal in the contemporary world.

Regarding the European Union and Gender Equality policies, three
fundamental instruments that were made available to the Member States
are particularly worth mentioning: with respect to the gender perspective,
The Lisbon Strategy; The European Pact for Gender Equality (approved by the
March 2006 Spring Council); and The Roadmap for Equality between Men and
Wormen, 2006-2010 (European Commission).

The relaunch of the development cooperation policy is also a Portuguese
foreign policy priority, which aims at reaching the following objectives
among others: (i) To promote support for cooperation development in
accordance with the principles assumed by the international community,
and notably, the “Millennium Development Goals”; (ii) To reinforce our
political and diplomatic relations with the Community of Portuguese
Speaking Countries (CPLP).
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Based on the priorities outlined in the Programme of the XVII
Constitutional Government, which was made explicit in the document
“A Strategic Vision for Portuguese Cooperation” (approved by Council of
Ministers” Resolution n.196/2005, of the 22nd of December), and having
as its framework at the European Union level, the “European Consensus
for Development”, the Gender Equality perspective is a core issue in both
of these documents.

5.1 —The European Union

The Declaration “Towards Gender Equality in the European Union”
signed in May, 2007, by Germany, Portugal and Slovenia, based on studies
developed by three European Union Presidencies, reaffirms Gender Equality
as a principle of the European Union, set forth in the European Community
Treaty and one of the Union’s main objectives.

The Declaration acknowledges both that Gender Equality is a critical
condition to the execution of the Lisbon Strategy for Growth and Employment,
and that the policies concerning the promotion of Gender Equality are
instruments which actively contribute to social cohesion, economic growth,
prosperity and competitiveness.

The Declaration underlines the important role that Gender Equality
may play in answering the challenges and opportunities faced by current,
demographic changes and their consequent implications on the government,
society, men, women, families and the elderly; it equally considers the
critical role that Gender Equality may play in increasing competitiveness,
employment, social cohesion and the maintenance of strong systems of
Social Security.

Objective: To contribute to the development of the gender
perspective in the European Union, as a decisive factor in the
analysis of the European Project and in the reinforcement of

European cohesion.

A — To thoroughly analyse national policies and positions that should
be defended throughout the European Union in this domain,
namely the defence of a directive concerning paternity protec-
tion.

B - To encourage a balanced representation of men and women in
European Union organisations and institutions.
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C - To support the nomination of women to key positions in political,
economical, cultural and educational spheres within the European
Union.

D - To regularly reveal, in government circles, available positions
throughout the European Union.

E — In matters of Gender Equality, to reveal the commitments assumed
by Portugal at several instances throughout the European Union’s
history.

F — At a legislative level, to follow up on the transposition of the
Directives concerning Gender Equality, namely Council Directive
2004/113/E.C., of the 13 of December, which applies the principle
of equal treatment between men and women in the access to and
supply of goods and services.

5.2.The International Plan

The collaboration with international organisations with which Portugal
has maintained relations at a political level, determines and legitimises that
the study of Gender Equality in the International Plan is vital.

Objective: To contribute to the development of international
collaboration in matters of Gender Equality.

A - To thoroughly analyse national policies and positions that may be
defended by international organisations in this domain.

B — To promote the balanced representation of men and women in dif-
ferent, international organisations.

C - To regularly reveal, in government circles, available positions in
international organisations.

D — At an international level, to encourage the nomination of women
to key positions in political, economical, cultural and educational
spheres.

E — At a national, legislative level and in matters of Gender Equality,

to devote time to the elaboration of international, strategic recom-
mendations and guidelines.

F — To reveal the commitments assumed by Portugal in the Interna-
tional Plan and the guidelines set forth by international organisa-
tions in matters of Gender Equality.
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5.3. Development Cooperation

In accordance with the document “A Strategic Vision for Portuguese
Development Cooperation”, the national, political positions concerning Gender
Equality in Development Cooperation assert themselves by means of
articulation with intervention programs in the principle areas, namely Good
Governance, Sustainable Development and Education for Development,
respecting the gender mainstreaming strategy and maintaining as a principal
objective, the Millennium Development Goals.

The prevalence of female poverty in developing countries has led to a
special focus on how development cooperation may contribute, or not,
to improving this situation. In this sense, the integration of the gender
perspective should be complemented with specific actions for women,
in places where notable disparities still persist, where their specific
vulnerabilities are acknowledged, and where their traditional roles, notably
as care providers, may justify and maximise the results of actions.

Objective: To support Portuguese development cooperation
programmes that contemplate the Gender Equality Perspective.

A — To spread awareness regarding the importance of an active citizen-
ship based on Gender Equality as the pre-requisite for sustainable
development.

B — To support the integration of the gender perspective as a criterion
in the elaboration, implementation, follow-up and evaluation of
development cooperation programs and projects.

C - To encourage training in Gender Equality for collaborators and
volunteers.

D - To promote in programs which support legislative revision in third
party countries, the inclusion of the gender perspective as part
of the process of good governance, namely contemplating in the
elimination of this discrimination:

— The existence of legal systems which guarantee the right to
property or the fundamental rights of women, particularly
those who are victims of all forms of violence;

— The participation of women in decision-making processes;

— The elaboration of governmental budgets which contemplate
the gender perspective (gender budget).

152 [ Commission for Citizenship and Gender Equality



Il. Strategic Areas Of Intervention

E — To encourage the carrying out of cooperation programs which
maintain as an objective, the empowerment of local, social net-
works, particularly regarding women'’s organisations and political
women’s groups.

F — To spread awareness regarding the role of women in building and
maintaining peace, and to guarantee their full participation in all
social, reconstruction processes in post-conflict situations.

G - To support health programs, that in third-party countries privilege
women and girls as the target population in all actions maintain-
ing as an objective the improvement of public health.

H - To support health programs, that in third-party countries are ori-
ented towards women and adolescents, namely those relative to
the prevention of HIV/AIDS, endemic diseases, health and sexual
and reproductive rights.

I —To privilege campaigns directed at women which promote life-
long, formal education, as well as those that encourage a balanced
participation in primary and secondary education.

J - To promote in development cooperation programs related to the
financial sector, knowledge and awareness regarding the impact
of macro-economical policies on men and women, in the sense of
facilitating the development of strategies which reinforce the role
of women in the economy, notably entrepreneurism.
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Il Implementation Mechanisms

1. Resources

The III National Plan for Equality — Citizenship and Gender assumes as
a priority, the development of human potential as the key element to its
implementation, particularly in terms of the knowledge and qualification
of all persons who will be responsible for its execution. For this desired
objective to be possible, the enablement of human resources becomes
necessary as a way of maximising change to daily lives, both individual
and collective. This enablement depends on the attribution of financial
resources, necessary and essential to carry out of the goals set forth in this
III Plan, as its success depends on the resources involved.

As the driving force behind its on strategies, the Gender Equality theme
has become an even greater priority in the organisational planning of
public and private structures. The National Strategic Reference Framework
2007-2013 (QREN), which promotes Gender Equality as one of the strategic
cornerstones of its execution, is an example of this, as it acknowledges
that there is much to be done in this area, attributing in this manner the
essential resources for its implementation and operation.

2. Follow-up and Evaluation

Evaluating and Following-up on operational Projects and Plans do not
constitute new tasks and their importance has long since been acknowledged
as a core requisite for successfully implementing new policies.

The implementation of the III National Plan for Equality — Citizenship and
Gender contemplates Follow-up and Evaluation areas. The main objective
of following-up on this Action Plan is to analyse the set of implicated
dynamics, to thoroughly verify how certain measures are being applied
as well as their consequences on the territory, and to supply practical
indications necessary to its implementation.
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In this manner, throughout the present Plan, each measure refers to
specific process and result indicators which allow for standard data in
terms of progressive results and impacts.

Evaluation is a means of obtaining a deeper understanding of the
execution of projects or activities, as well as contributing to the planning
of new interventions. By means of a planned and systematic evaluation,
it is possible to identify, in a loyal manner, if the objectives and goals are
being reached and if the social reality has suffered alterations.

Thus, in this Plan, occasional and final evaluations are contemplated.
Occasionally, progress reports will be handed in and subsequently submitted
to the Assembly of the Republic by the Organic Structure, responsible for the
development of the IIT National Plan for Equality — Citizenship and Gender
(IIT PNI). Lastly, an evaluation will be conducted by an external entity in
such a way as to guarantee impartiality as well as an evaluative study
focussing on the Plan’s impact. In this manner, Evaluation and Follow-up
are essential elements in view of understanding the Action Plan’s impact
on the effective building of Gender Equality and Citizenship.
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The First Area 1.

The Gender Perspective in All Domains of Policy as a Requisite for Good Governance

Implementation Mechanisms

Entities
Measures involved in Process Indicators Result Indicators Timetable
the execution
1.1 - The Gender Observatory
A - To ensure the physical and techni- |PCM/CIG, |To initiate procedures | Diagnoses and 2008
cal conditions for the implementation | MTSS for the imple- studies carried out | While the
of the Observatory. mentation of the and divulged. Plan is in
Observatory. Information/ force.
To define the mandate, | awareness initiatives
composition, function- | carried out.
ing and resources of | Evaluations carried
the Observatory and | out.
its formal adoption. | Recommendations
presented to the
Government
1.2 - Public Powers , Central and Local Administration
A - To increase the dynamics of female | PCM/CIG | To develop a diploma | Diploma approved |2007/First
and male Councillor for Equality proposal. semester of
positions, as well as those belonging to 2008.
Members of Interdepartmental Teams
for Equality.
B - To promote, in each Ministry, PCM/CIG |To develop adiploma |Diploma approved |2007/First
the elaboration of Sectorial Plans for proposal. semester of
Equality. 2008.
50% of the
Ministries
up until the
last day the
Plan is in
force.
C - To promote, by means of the CIG, |PCM/CIG |To create instruments | Annually verify the | While
the support needed for the implemen- to annually evaluate |level of execution of |the Plan
tation of the present Plan, jointly with the follow-up on this measure. remains in
the assessors to the Ministries, in order the execution of this force.
to guarantee the execution and follow- measure.
up of the Sectorial Plans for Equality.
D - To integrate the gender perspec- | PCM/CIG | To present, whenever | Annually calculate | While
tive in the legislation and in the and All applicable, diplomas | the number of diplo- | the Plan
principal political options, namely the | Ministries | and principal policy | mas and principal | remains in
National Plans, guaranteeing the opin- options to PCM/CIG | policy options where | force.
ion and viewpoints of the Commission for consultation. the Gender Equality
for Citizenship and Gender Equality dimension has been
(CIG), regarding these matters, while integrated.
equally promoting the evaluation of
the impact of its implementation.
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Measures

Entities
involved in
the execution

Process Indicators

Result Indicators

Timetable

E - To integrate the gender perspective | All Creation of support | Annually calculate | Every year,
in the government’s annual budget Ministries | instruments for gender | the number of train- |a report
as well as in the respective budgets of budgeting. ing and awareness | on gender
each Ministry (gender budgeting). Development of initiatives. budgeting
dynamic Training and | Annually calculate | will be sent
Awareness initiatives | the number of to the PCM
regarding this matter, |services which by each
directed at the have applied the Ministry.
financial, manage- methodology of
ment departments of | gender budgeting.
Ministries.
To analyse appropria-
tions set aside for each
Ministry and respec-
tive services in view of
carrying out Gender
Equality objectives.
F - To standardise the indicators used | PCM/CIG/ | To develop indicators |To annually While
in the Gender area to those adopted | INE and and integrate them calculate: the Plan
by the European Union Employment | all other into Gender Profile of | -Number of critical |remains in
and Social Policy Council (EPSCO), Ministries | the National Institute | areas included in the | force.
promoting their integration into of Statistics (INE). Gender Profile;
the Gender Profile of the National To update and extend |- Level of updated
Institute of Statistics (INE), in view of the National Institute | data in each one of
overseeing the execution of the Beijing of Statistics’ database, | the critical areas;
Platform for Action. keeping inmind the | _ Njumber of new
gender indicators of | ;1025 created.
the Beijing Action
Platform and the work
carried out during
each one of the U.E.
Presidencies.
G - To ensure that all statistics PCM/INE | To prepare a legal Diploma adopted First
presented by the government, which | and all diploma, its adoption | and regulated. semester of
refer to persons, integrate variables Ministries | and regulations. 2008.
according to sex, so that the presenta-
tion and the treatment of the data
avoid the reinforcement of discrimina-
tory stereotypes.
H - To guarantee that all subsidies, PCM To integrate the Calculate the Elaboration
prizes or other distinctions, attributed |and all Gender perspective in | number of regula- | of Annual
or supported by public entities or Ministries | regulations. tions that adopted | Report by
public funds, national or communitar- this measure. Ministry to
ian, safeguard the perspective of be sent to
Gender Equality. the PCM.

160 [ Commission for Citizenship and Gender Equality



Implementation Mechanisms

Entities
Measures involved in Process Indicators Result Indicators Timetable
the execution
I - To assure that Gender dimension is | PCM To integrate the Calculate the Elaboration
included in the objectives, execution, Gender perspective in | number of regula- | of Annual
evaluation and consequences of the regulations. tions that adopted | Report by
initiatives and projects financed by this measure. Ministry to
public, national or communitarian be sent to
funds. the PCM.
J - To promote the inclusion, in the PCM; To promote instru- Annually calculate | Elaboration
mission letters of Public Administra- | Ministry ments in view of the number of of Annual
tion executives and whenever matters |of Finance |analysing the adop- | mission letters, inte- |Report by
of this nature allow it, the compliance |and Public |tion of goals relative to | grating the Gender | Ministry to
with goals relative to Gender Equality. | Adminis- | Gender Equality. Perspective. be sent to
tration the PCM.
K - With reference to the management | All To monitor the Activ- | Identify and calcu- | Elaboration
of human resources, to guarantee that |Ministries |ity Plans and Reports | late positive action | of Annual
the Plans, Activity Reports and Social of each Ministry. measures adopted | Report by
Balances presented by Ministries and and executed by Ministry to
Services identify actions referring to: each Ministry, be sent to
- The balanced representation of including their the PCM.
women and men in the decision- impact on respective
making process; employees and
- Measures taken in order to alter on the Ministry’s
horizontal and vertical segregation; gender culture.
- The conciliation between profes-
sional, family and personal lives of
men and women.
L - To include the Gender Equality All To approve Codes of | To publish a Good 2008
dimension in written and visual Ministries | Good Practice in view | Practice Guide in To be
language, namely in printed papers, of using language that | view of using lan- applied pro-
publications, documents and websites respects Gender Equal- | guage that respects gressively
of Ministries and respective Services. ity, particularly in the | Gender Equality. in recently,
vocabulary of political | Calculate the elaborated
representatives and number of docu- documents
public services. ments and publica- |and images
To monitor texts and | tions analysed and | or all those
images, present in reviewed. re-edited
documents and publi- while the
cations already edited Planis in
or about to be edited effect.
by public powers, in
accordance with the
gender perspective.
M - To develop studies concerning the | All To develop instru- List of created 2008
impact of policies and actions set forth | Ministries | ments in order to carry | instruments. While
by each Ministry on men and women, out impact studies. Analysis Reports the Plan
since they may be used as support To develop a study, based on gathered | remains in
tools to be applied in decision-making analysing the gender | data. force.
processes. impact_
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Entities

Measures involved in Process Indicators Result Indicators Timetable
the execution
N - To include guidelines regarding To create a legal Diploma created and | 2008
the equal representation of women diploma that may approved.
and men in the composition of jury determine a balanced
contests, as well as in nominations for representation in
decision-making positions at all levels all decision-making
of Public Central Administration. domains of the public
sector.
O - To spread awareness throughout | PCM/CIG | To promote the execu- | To annually calcu- | While
the City Halls for the purpose of creat- tion of Protocols. late the number of | the Plan
ing and developing Municipal Plans signed Protocols. remains in
that promote Equality. force.
P - To prepare the judicial framework |PCM/ To define the Calculate the Up until the
relative to each Local Councillor for | DGAL, competency profile of | number of Council- |end of 2008.
Equality, in view of furthering equal | CIG the Local Councillors |lors for Equality.
rights in all local policies, namely for Equality.
across Social Networks.
Q - To gather and develop resources, |PCM/CIG |To create a work Annually identify | While
instruments and materials, which may group for the develop- | and calculate the the Plan
support the work of City Halls and ment of resources to | number of support/ |remains in
other local entities. be used. aid measures created | force.
and applied.
R - To promote in articulation with the | PCM/CIG, | To establish a protocol | Calculate: 2007
Centre for Judicial Studies (CEJ), the | Ministry with the Centre for - Number of training | While
training of judges regarding Gender | of Labour |Judicial Studies (CE]). |sessions the Plan
Equality, with special emphasis given |and Social _ Number of remains in
to the areas of Family Law, Minor Law, | Solidarity trainees. force.
Labour Law and Criminal Law. (MTSS),
Ministry of
Justice (M])
and the
CEJ
S — With respect to legal apprentice- | PCM/CIG | To establish a protocol | Annually calculate | 2007
ships, to diffuse awareness regarding with the Law Society. | the number of While
the integration in the curricula of Gender Equal- the Plan
modules which deal with the principal ity awareness remains in
themes related to Gender Equality. activities/initiatives |force.
provided to the Law
Society.

Annually calculate
the number of
people who have
attended these
activities/ sessions.
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Entities

Measures involved in Process Indicators Result Indicators Timetable
the execution
T - To promote the training of Gender | PCM/CIG/ | To establish protocols | To annually calcu- | First
Equality to executives, supervisors, CEFA/ with the INA, CEFA | late: the number of | semester of
employees and agents, at the Central | (Autarchic |and IEFP to promote | Gender Equality 2008
and Local Administration levels, as Studies and | training in Gender training sessions While
well as Councillors for Equality and Training Equality. (IG). the Plan
members of interdepartmental teams. | Centre), - Number of remains in
MFAP/INA participants force.
(National calculated according
Institute of to each professional
Admin- category.
istration,
MTSS/IEFP
(Profes-
sional
Employ-
ment and
training
Institute).
U - To provide training and awareness | PCM/CIG, |To promote training | Calculate the Begin in
in the area of Gender Equality to all All and spread awareness | number of initiatives | 2007.
participants taking part in the manage- | \finistries | t0 all intervening and the number of
ment and development of the National participants in the participants.
Strategic Reference Framework QREN.
(QREN).
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The Second Area
— The Gender Perspective in the Principal Domains of Policy

Entities
Measures involved in Process Indicators Result Indicators Timetable
the execution
2.1 - Education, Research and Training
A - To promote the integration of PCM/ Ministry of Education | Calculate: While the
gender dimension not only in the CIG, ME guidelines. - Number of estab- | Plan remains
specifications of competence profiles (Ministry of | To establish protocols | lished protocols. in force.
but equally in the training profiles of Education) |with Universities, _ Number of
educational professionals. /CFAEs Polytechnic Institutes | accredited sessions
(School and other academic | on Gender Equality
Association | institutions. carried out to date,
Training | 75 develop accredited | calculated by subject
Centre) sessions encompass- | matter, theme and/
ing modules on or intervention,
Gender. by targeted public
professionals, by
academic grade/
level and by training
entities;
- Number of people
who complete the
accredited training
sessions, calculated
according to sex,
by subject matter,
theme and/or
intervention and by
academic grade/
level.
B - To spread awareness to other PCM/CIG, | To establish protocols | Annually calculate | While the
educational agents, such as families, ME between the PCM/ the number of estab- | Plan remains
most particularly by means of Parent CIG, ME and other lished protocols. in effect.
and Mother Associations as well as agents. Annually evaluate

educational representatives responsible
for the integration of Gender Equality
in the educational system.

the results of these
protocols.
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Implementation Mechanisms

Entities
Measures involved in Process Indicators Result Indicators Timetable
the execution
C - Law n. 47/2006, of the 28th of PCM/ To prepare and reveal | Annually calculate: |To begin in
August, which defines the evaluation | CIG, ME check-lists destined to |- The number of 2008
system, certification procedures and and other | the Evaluation Com- | school manuals While the
the adoption of primary and secondary |agents missions and Schools, |evaluated to date Plan remains
models, should become operational, to be used in the by the Evaluation in force.
in the sense that it should include analysis of materials | Commission, in
gender dimension in the quality in accordance with the | accordance with the
criteria applied to the publication of Gender theme. gender dimension.
pedagogical materials, both written To spread aware- Annually calculate;
and multimedia types, and this may be ness to the authors - The number
mainly achieved by sharing knowledge of school manuals of awareness
and awareness with the.authors (.)f and their respective |, tivities Jinitiatives;
school manuals and their respective editors, regarding the | Th ber of
editors. gender theme. ¢ numbero
participants.
D - To promote educational and PCM/CIG, |Ministry of Education |Implement the use |To beginin
professional guidelines without gender | MTSS/ Guidelines. of the planned sup- | the 2008/09
stereotypes. IEFE, ME | To develop and port materials. academic
divulge materials, Annually prepare  |year.
respectful of educa- | a list, containing While the
tional and profes- a description Plan remains
sional guidelines of specifically, in force.
that promote Gender | promoted initiatives
Equality. by schools and other
educational / train-
ing institutions in
this domain.
E - To reinforce educational and ME, MTSS | In terms of offer, Diagnostic Report. | To begin in
professional (re)qualification and and other | calculate the number Annually calculate the 2008 /09
certification, especially in technological |agents of professionally, the number of academic
areas, particularly directed to girls qualified teachers/ girls and boys year.
and women, as well as family care and trainers of young per- | who attend and While the
Social Aid areas particularly directed sons (both sexes), by complete the diverse | Plan remains
towards men and boys. establishment/school, | Educational/ in force.
by taught/trained Training sessions,
subject, by region and | by professional area
by professional areas. |and region.
To encourage support | Calculate number of
to the areasinneed, | aids/support made
previously identified | available to these
in the Diagnostic areas.
Report.
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Measures involved in Process Indicators Result Indicators Timetable
the execution
F - To integrate the Gender theme as ME, MTSS | To promote campaigns | Annually calculate: | To begin in
a structured, main goal in the School and other | on Equality, involving | - Number of schools | the 2008 /09
Curriculum, as well as in the diverse agents the school community. | that promote academic
dimensions of Education and lifelong To promote the campaigns. year.
Training, namely by applying it to continuous insertion |- Total number of While the
projects and civic education. of Gender Equality training courses Plan remains
modules in present which included in force.
and future training modules on Gender
sessions. Equality.
To integrate within the | - Number of persons
ambit of Civic Educa- |proken down by
tion and Project Areas, | sex which attended
amodule on Equal these modules.
Opportunities. - Number of train-
ing sessions which
integrated modules
on Gender Equality.
G - To integrate in the organisation PCM/CIG, |Ministry of Education | Annually identify | While the
and functioning of schools and other ME, MTSS | Guidelines. the number of Edu- |Plan remains
educational and training institutions, | and other cational Letters with |in force.
the perspective of gender equality in agents specific preoccupa-

order to prevent discrimination and
violence, as well as guaranteeing the
interaction of both sexes in their daily
school activities.

tions in the domain
of Gender-Based
Equality, as well

as the number of
School Regulations
which have caused
specific worries in
this domain.
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. Implementation Mechanisms

Entities
Measures involved in Process Indicators Result Indicators Timetable
the execution
H - By means of the Science and PCM/CIG, | To occasionally Annually calculate: | While the
Technology Foundation (FCT), to MCTES/ renovate the collabora- | - The number of Plan remains
promote the reinforcement of research | FCT tion protocol between eligible projects in force.
in all domains of gender relations and the PCM/CIG and which are financed
equality policies between women and the FCT in view of by the FCT, by
men. financing research institution and by
projects in the domain | scientific area;
of gender-based, social | _ Percentage of
relations and policies |y omen research-
for Equality between | o1.s involved in
Women and Men. financed, project
research teams,
as well as the
percentage of
women researchers,
responsible for
these projects;
- Number of initia-
tives and products
which divulge the
financed, research
products.
I - To promote aid and support to PCM/CIG, |Identify the typesof | Annually calculate: | While the
Research Centres which are dedicated | MCTES/ support/aid provided |-The number of Plan remains
to Gender Studies, to publications FCT to Research Centres. | Research Centres in force.
related to this theme and to the disclo- which received sup-
sure of equal rights between men and port/funds from the
women, while equally reinforcing post FCT, by type and by
graduate training in this domain. scientific area;
- The number of
studies carried out;
- The number of
publications and
their respective
disclosure.
J - To promote Gender Equality PCM/CIG |To develop awareness | Annually calculate | While the
awareness within Institutions of Higher initiatives in Universi- | the number of Plan remains
Learning. ties and Polytechnic | awareness initia- in force.
Institutes. tives carried out and

the number of
participants.
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Measures involved in Process Indicators Result Indicators Timetable
the execution
K - To define jointly with the compe- | PCM/CIG, |To carry out a study, in | Calculate: To begin in
tent organisations, training profiles and | ME, MTSS | view of evaluating the |- The number of 2008.
respective training references as well as Training references in profiles, tools and | To begin in
developing support tools and materials force in this domain as support materials 2009.
needed in the training of Gender well as preparing a list developed;
Equality. of recommendations | _ The number of
for the elaboration Training references
of a new system of presented and
references. adapted.
To define and develop
materials and tools
which support
training in Gender
Equality.
To promote the dis-
closure of the Training
references considered
most pertinent.
L - To promote, in collaboration with | PCM/ To develop and To annually To begin in
the competent organisations, the CIG,MTSS/ | validate the Training | calculate: 2008.
Certificate in Professional Aptitude for |IEFP, ME/ |Certification of train- |- The number of While the
trainers in Gender Equality. ANQ, ers in this domain. completed and Plan remains
and other certified training in force.
agents sessions provided to
trainers in Gender
Equality;
- The number of
certified trainers.
M - To spread awareness and provide |PCM/CIG, |Develop awareness Annually calculate | While the
training in Gender Equality to a MTSS initiatives and training | the number of initia- | Plan remains
strategic public. sessions. tives and sessions | in force.

carried out (starting
from 60).
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Entities
Measures involved in Process Indicators Result Indicators Timetable
the execution
2.2 - Financial Independence
A -To develop entrepreneurism as a PCM/CIG, |To promote training | Annually calculate | To begin in
means to mobilize women towards MTSS, MEI | courses to encourage | the number of 2008
active, economical lives, promoting (Economy entrepreneur- training sessions
self-employment. and ism, namely in that deal with the
Innovation | management. entrepreneurism
Ministry) | To publish success theme as well as the
case-stories of women | number of persons
entrepreneurs. who attended these
To generate financial | SeSSiONS.
support for projects | Count the number
associated with female | Of success stories
entrepreneurism. published.
Calculate the
number of women
who have recourse
to this type of
support.
Annually calculate
the number of
companies run by
women.
B - To stimulate the establishment of PCM/CIG, |To reveal incen- Annually To start in
innovative solutions in incentives and | MTSS, MEI, | tives for female calculate incentives |2008 and
in the increased access to instruments, |MAOTDR/ |entrepreneurism. provided to women | continue
which may financially support female | CCDR entrepreneurs. while the
entrepreneurism activities that pursue Plan remains
economical and social objectives, in effect.
consistent with Gender Equality.
C - To develop qualified, female entre- | MEI, To publish success Calculate: While the
preneurism as an innovative instrument | MAOTDR/ | case-stories of women |- The number of Plan remains
and regenerator of regional and urban, | CCDR entrepreneurs. success stories in force.

economical and sectorial activity.

To generate financial
support for projects
associated with
qualified, female
entrepreneurism.

published.

-The number of
women who have
recourse to this type
of support.
Annually calculate
the number of
companies run by
women in qualified
areas.

Il National Plan For Equality - Citizenship and Gender |

169



Entities

Measures involved in Process Indicators Result Indicators Timetable
the execution
D - To reinforce information and MEIL MTSS | To promote a national, | Evaluate the impact | To start in
awareness regarding the advantages awareness campaign | of the campaign, 2008 and
and potentialities of micro-credit associ- on the benefits of annually calculat- | continue
ated with the creation of jobs and the micro-credit. ing the number of | while the
financing of small and medium- sized women who resort | Plan remains
companies, consequently boosting to micro-credit. in force.
female entrepreneurial interventions.
E - To promote Associations of Women |PCM/CIG, |To develop a To gather the To start in
Entrepreneurs, namely by means MTSS, MEJ, | campaign that raises | success stories and |2008 and
of developing service and product MAOTDR | awareness, regarding | accounts of women | continue
networks, using new technologies company associations |entrepreneurs, while the
as a means of creating national and directed at women, publishing and Plan remains
international partnerships, while namely concerning the | revealing them on  |in force.
equally sharing support and divulging importance of adver- | the internet and by
promising, entrepreneurial practices. tising and marketing | means of the media.
their products and
services.
F - To upgrade and divulge diagnostic |PCM/INE, |To support the carry- | The study is 2009
studies regarding the evolutionary MTSS ing out of a diagnostic | published.
presence of women in management study.
positions or as directors of medium and
large sized companies.
G - To diminish horizontal segregation |MF, MEIL, | By means of an Annually calculate: |To begin in
in the labour market by encouraging MTSS incentives system, to |- The number of 2008.
companies to promote the active support companies entities which resort | While the

creation of job opportunities for the
underrepresented sex, particularly in
gender marked professions.

that foster the active
creation of jobs for the
underrepresented sex.
To proceed with the
systematic update of
Decree 1212, of the
26th of December,
2000, relative to pro-
fessions significantly
marked by gender-
based discrimination.

to this system of
incentives.

- The number of
men in positions
traditionally held
by women and the
number of women
in mainly male
professions.
Publish a list of the
professions in which
the inequalities
between Men and
Women are more
accentuated.

Plan remains
in force.
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Implementation Mechanisms

Entities
Measures involved in Process Indicators Result Indicators Timetable
the execution
H - To reinforce the occurrence of MTSS, MEI | To promote training | Annually calculate: | To begin in
lifelong training, namely in informa- sessions as a way - The number of 2008.
tion and communication Technologies of enabling women companies which While the
(TIC’s), in view of increasing the workers to participate | offer training sessions | Plan remains
capabilities of women with respect to in the new, organisa- | to their employees, | in force.
labour market conditions. tional structures of the breaking down the
Job market. data by sex;
- The number of
participants in these
training sessions.
I - To spread knowledge and awareness | PCM/CIG; | To promote awareness | Annually calculate: |2008.
to public and private, Employment and | MTSS and training in The number of To initiate
Professional Training agents, regarding gender-based equality. training sessions in 2008 and
the importance of offering and divulg- and the number of | present in
ing professional, non-discriminatory participants; 2010.
options based on Gender. To carry out a study
on the impact of
awareness and train-
ing in gender equality.
J - To reiterate to public companies, the | PCM/CIG, |To create a system Annually calculate | 2008.
disclosure of the mechanisms required |MTSS, MEI | of references in view | the number of 2010.
for the adoption of the Plans for Equal- of developing and public companies
ity, in accordance with the Resolution managing the Plans | that adopt Plans for
of the Council of Ministers N. 49/2007, for Equality in com- Equality;
of the 28th of March, which approves panies and respective | Evaluate the imple-
the principles of good governance instruments. mentation of the
for companies operating within the To develop a support | Plans for Equality
Government sector. guide to be used in
the elaboration and
management of the
Plans for Equality.
K - To promote the social responsibility | PCM/CIG, |To promote awareness | Annually calculate: | While the
of private sector companies by means | MTSS, MEI | initiatives directed at |- The number Plan remains
of divulging the mechanisms needed companies. of awareness in force.
for the implementation of the Plans for To create a support | initiatives/actions; |2008
Equality. guide in view of - The number of Annually
preparing and manag- | entities which and while the
ing Plans for Equality, |adopted Plans for | Plan remains
as well as revealing Equality; in force.
the advantages of its | pplish and dis-
adoption. tribute the support
guide.
L - To reveal the best practices, namely |PCM/CIG, |To annually organise | To reveal the Annually
through the attribution of distinctions, |MTSS/ the necessary proce- | company elected and while the
such as the Award “Equality is Quality” | CITE dures in order to give |as a symbol and Plan remains

and other initiatives. out the “Equality is example of best in force.
Quality” award. practices.
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Measures involved in Process Indicators Result Indicators Timetable
the execution
M - To define guidelines so that the MTSS To define the To publish and To begin in
negotiations of collective labour guidelines for the divulge guidelines. |2008 and con-
conventions may integrate the develop- implementation of tinue while
ment and execution objectives of the the Plans for Equality the Plan is in
Plans for Equality in companies. in the negotiations of force.
collective conventions.
N - To promote the carrying out and MTSS To develop a study by | To annually publish | To begin in
upgrade of studies regarding salary sector and by region, | the most relevant {2008 and con-
disparities between men and women. encouraging the studies developed | tinue while
thorough analysis of | in this area. the Plan is in
the monitoring system force.
in place.
O - To promote the effective execu- PCM/CIG, | To nationally promote | To distribute the To begin in
tion of the equal treatment principle MTSS/ a campaign that campaign by 2008.
between women and men in such areas | CITE raises awareness and | diverse means of 2009
as career progression, access to employ- draws attention to communication.
ment and in decision-making positions. the importance of the | To evaluate
Equality principle the impact of
between Women and | this awareness
Men in increasing campaign.
access to employment, | T, develop a
in career promotions comparative
and reaching decision- study analysing
making positions, as | discriminatory cases
well alerting people to | haced on sex.
discriminatory situa-
tions based on gender
stereotypes.
P -To promote the reinforcement of MTSS To spread awareness | Annually calculate: | While the
fiscal mechanisms, applied by the and train the techni- |- The number of Plan remains
Authority for Working Conditions, in cians employed by the | technicians who in force.
the identification of discriminatory Authority for Working | attended the train-
cases based on sex, namely in negotia- Conditions to identify ing sessions; 2010
tions and collective labour conventions, and penalise cases of | _ The progression
as well as in forms of precarious and discrimination.

parallel labour.

in the number of
identified, discrimi-
natory cases;

- Number of proc-
esses arising from
infractions;

- Number of infrac-
tions subject to a
penalty.
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Implementation Mechanisms

Entities
Measures involved in Process Indicators Result Indicators Timetable
the execution
Q - To promote the inclusion of a PCM/CIG, Annually calculate | While the
module concerning Gender Equality MTSS/ the number of Plan remains
in initial and continuous, professional | IEFP training sessions in force.
training courses. required to com-
plete the module.

R - To motivate and make social PCM/CIG, |By means of a Evaluate the impact |To begin in
partners aware of the advantages of MTSS/ campaign, to make the | of the campaign. 2008.
integrating the gender perspective CITE social partners aware
in company culture, as a social and of their responsi-
economical, development factor for the bilities in promoting
job market. and integrating the

gender perspective in

company culture, as a

social and economical,

development factor.
S - To divulge the contents of Article MTSS, MEI | To develop and Annually calculate | To begin in
23, N.3 of the Labour Code, as a way of reveal in conjunc- the number of 2008 and con-

reinforcing the fight against moral and
sexual harassment in the workplace.

tion with social
partners, informative
leaflets concerning the
previously referred to
legislation.

distributed leaflets.

tinue while
the Plan is in
effect.

2.3 — The Conciliation between Professi

onal, Family and Personal Life

A - To promote awareness initia- PCM/CIG, |To promote a national, | To evaluate the To begin in
tives, regarding rights relative to an MTSS/ awareness campaign | impact of the 2008 and con-
employee’s maternity or paternity CITE in order to inform the | campaign. tinue while
leave, as well as to special parental general population of the Plan is in
licenses when assisting a biological or their rights relative force.
adopted child. to the enjoyment

of maternity and

paternity leaves.
B - To review the rules relative to PCM/CIG, |To evaluate the rules | To publish elabo- To start in
maternity and paternity leaves, reduc- | MTSS/ relative to maternity | rated study. 2008 and con-
ing the negative, gender impacts of the |CITE and paternity leaves | To calculate the tinue while

actual system.

and to propose
legislative alternatives
accordingly.

number of altered,
legislative measures
and proceed with
their disclosure.

the Plan is in
effect.
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C - To promote awareness and the PCM/CIG, |To promote legal To calculate the To begin in
dissemination of innovative practices MTSS/ instruments that number of altered, |2008 and con-
to public and private employers as well | CITE may support the legislative measures | tinue while
as to the general public, concerning the conciliation between | and proceed with | the Plan is in
reconcilement of professional, family family, personal and | their disclosure. force.
and personal life. professional life. To annually To begin in
To provide training calculate: 2008
and spread awareness. | - Number of train-
To carry out occasional | ing sessions and
surveys concerning awareness initia-
time use, using the tives carried out;
methodology devel- |- Number of persons
oped by EUROSTAT, | who attended ses-
in order to evaluate sions or participated
the amount of time in initiatives;
spent by men and - Number of materi-
women on non-paid | ;¢ developed/
tasks. distributed;
Annually prepare
an analysis report
on the use of time.
D - To improve the quantity, quality, PCM/CIG, |Develop pluridis- Annually calculate: |To startin
flexibility and financial access to MTSS/ ciplinary training - The number of 2008 and con-
support and dependent structures by | CITE sessions for formal tinue while

means of: (i) the adequate training

of people; (ii) stimulating inter-
generational solidarity and neighbour-
ing networks; (iii) development of
incentives in order to introduce flexible
working hours in retail sales, social
and support services, and other similar
services, (iv) the reinforcement of in-
home supportive services for families
with dependent persons.

and informal care
assistants, valuing
their dignity.

To spread awareness
to the various agents
regarding flexible,
working hours.

To reinforce the
financing of in-home
supportive services.
Reveal the Quality
Management of Social
Responses Manual
and monitor its
application.

training sessions
carried out;

- The number

of persons who
attended the train-
ing sessions;
Analyse the impact
of the available,
financial resources;
Verify the increase
in home supportive
services.

the Plan is in
effect.

174 | Commission for Citizenship and Gender Equality



Implementation Mechanisms

Entities
Measures involved in Process Indicators Result Indicators Timetable
the execution
E - To carry out measures oriented PCM/CIG; |Reveal the Programme | Annually calculate | Up until the
towards the conciliation between MTSS for the Extension of | the number of last day the
professional, family and personal life the Social Equipment | projects, approved | plan is in
by means of the Programme for the Network (PARES). within the ambit force.
Extension of the Social Equipment of the Programme,
Network (PARES). which deal with the
conciliation between
a professional activ-
ity and family and
personal life.
F -To develop integrated, publicity PCM/ Calculate the To begin in
campaigns regarding the sharing of CIG; MTSS; number of cam- 2008 and con-
domestic responsibilities. GMCS paigns carried out | tinue while
and evaluate their | the Planisin
respective impact. | force.
G - To develop policies that support PCM/CIG, |Toimprove the legal, |Instruments created |To startin
responsible parenting, in conformity MTSS/ support framework | and approved. 2008 and con-
with and respect for the different forms | CITE, ME | for responsible mater- tinue while
of family organisation. and other | nity and paternity, the Plan is in
agents. namely with respect effect.
to the integration
of parental training
in child support
mechanisms.
H - To reinforce parental training, PCM/CIG, | To thoroughly analyse |Publish and reveal |To startin
keeping in mind the equal sharing of MTSS, ME | referentials concerning | the referentials. 2008 and con-
tasks and the diversity of important, and other | parental Education. Annually calculate | tinue while
intervening participants, in view of agents. Establish protocols the number of estab- | the Plan is in
changing gender-based, stereotypical with different agents |lished protocols effect.
attitudes and behaviours. of civil society in order | and evaluate their
to develop training on | impact.
parental education.
I - To diffuse awareness and to inform |PCM/CIG, |Develop a national, To evaluate the 2008
significant, intervening participants at | MTSS, MJ | awareness campaign | impact of the 2010
technical and political levels, as well on the rights and campaign.
as the general public about the right duties of parents
and duty of parents and mothers to the regarding the
active exercise of parenting, namely in responsible exercise of
regulation cases of paternal power. paternity.
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2.4 - Inclusion and Social Development
A - To perfect the mechanisms MTSS To integrate in the The integration of | To start in
which support single parent families, monitoring process of | the indicator. 2008.
monitoring the respective itineraries of support mechanisms
professional and social inclusion. for single parent

families, an indicator

relative to the relation

between single parent-

ing, gender and its

consequences.
B - To evaluate the calculation mecha- | MTSS To identify the To write out an To begin in
nisms applied to current pensions, consequences of Analysis Report on 2008 and con-
namely with respect to the integration attributing to pensions | the matter. tinue while
of factors linked to non-remunerated and retirement plans, the Plan is in
activities. certain non-remuner- effect.

ated activities to be,

eventually, introduced

in the calculation of

pensions and retire-

ment plans.
C - To improve the quality of life of MTSS e MS | To create the Mechanisms created | While the
elderly women. necessary, support and approved. Plan remains

mechanisms in view in force.

of improving the qual-

ity of life of elderly

women.
D - To divulge to women and men PCM/CIG/ | To establish protocols | Annually calculate: |To start in
migrants as well as to cultural and ACIDI, between the PCM/ - The number 2008 and con-
ethnic minorities, information regard- |MAI/SEF | CIG, the ACID], the of established tinue while
ing their rights and duties in matters of |and other |SEF and NGO's. protocols; the Plan is in
citizenship and gender equality. agents. To develop informa- |- The number of force.

tive leaflets in diverse
languages, that
would be distributed
throughout the com-
munities of immi-
grants and cultural
and ethnic minorities.
To organise work
groups which would
visit these com-
munities, providing
information regarding
the rights and duties
of women and men
migrants.

leaflets published
and distributed in
several languages;
- Calculate the
number of people
approached by the
work teams and
evaluate the impact
of the distributed
information.
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the execution
E - To promote information and PCM/ To increase the Annually calculate | To start in
training programs in competencies ACID], number of Portuguese | the number of 2008 and con-
within the domains of the Portuguese | MTSS/ language and new courses available tinue while
language, information and communica- | IEFP, ME | technologies training |and the number of | the Plan is in
tion technologies as well as technical and other | courses, specifically | trainers. effect.
Portuguese courses and citizenship agents. targeting migrant
education. communities as well
as cultural and ethnic
minorities.
F - To spread awareness and informa- | PCM/ To promote awareness | Annually calculate | While the
tion regarding the full compliance ACIDL; campaigns on the the number of cam- | Plan remains
with mandatory schooling and the MTSS/ importance of comply- | paigns, mentioning |in force.
continuation of lifelong learning with ~ |IEFP; ME  |ing with mandatory | the target popula-
educational and training courses. and other | schooling, targeting | tion involved.
agents. the migrant communi-
ties as well as cultural
and ethnic minorities.
G - To support the entrepreneurial PCM/ To create specific Annually calculate | To begin in
opportunities of migrant women and | ACIDL; mechanisms in view | the number of 2008 and con-
ethnic minorities. MTSS/ of supporting the women approached. | tinue while
IEFP entrepreneurial oppor- the Plan is in
tunities of migrant force.
women and ethnic
minorities.
H - To develop warning and preven-  |PCM/ To promote awareness | Annually calculate | To start in
tive measures, regarding traditional ACIDI/ campaigns on Human | the number of 2008 and con-
practices that constitute Human Rights | PCM/ Rights and the campaigns / tinue while
violations. CIG, MS culturally, traditional | target population | the Plan is in
and other | practices which violate | involved. effect.
agents. them, as well as on the | Ty prepare a com- | 2010
respective warning parative analysis,
mechanisms. outlining the
number of identified
cases before and
after the awareness
campaigns.
I - To promote the involvement of PCM/ To spread awareness | Annually calculate | To start in
migrant women and cultural and ethnic | ACIDI, on the importance the number of ini- ~ [2008 and con-
minorities in associative movements PCM/CIG |of public and active | tiatives developed |tinue while
and in decision-making processes, and other | participation to the and the number the Plan is in
participating in political, economical, ~ |agents. migrant communities, | of participants effect.
and social life. as well as informing | involved.

them about types of
support.
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J - To improve the participation and PCM/ To promote socio- Annually identify | To begin in
access of migrant men and women and | ACIDI, MC, | cultural initiatives that | the number of 2008 and con-
cultural and ethnic minorities to socio- | ME take into consideration | associations tinue while
cultural life, and to promote their active diverse, ethnic origins. | and developed the Plan is in
involvement, namely by supporting To provide financial initiatives. effect.
migrant associations with socio-cultural aid to migrant asso-
ends. ciations, dedicated to
socio-cultural ends.
2.5 — Health
A - To implement a system of indica-  |MS, PCM/ | To apply the system | Annually calculate | To start in
tors relevant to the health and gender | INE of indicators to the the number of 2008 and con-
areas, as developed by the World health and gender services using the | tinue while
Health Organisation. areas. (OMS) indicators. the Plan is in
effect.
B - To promote research that identi- MS To encourage the Identify and publish | To begin in
fies the differences in attitudes and elaboration of studies | the most relevant 2008 and con-
practices between Men and Women in in this area. studies. tinue while
relation to health. the Plan is in
effect.
Presentation
of studies in
2010.
C - To improve the access conditions MS Targeting health pro- | Identify the impact |To start in
to health and to reinforce its respective fessionals, to promote | of the campaign. 2008 and con-
prevention programmes, keeping in a campaign that raises tinue while
mind specific aspects related to men awareness and focuses the Plan is in
and women throughout their life cycles. on the specific aspects effect.
of women'’s and men’s 2010
health.
D - To ensure that academic and MS, To include gender Annually calculate | To begin in
professional internships, developed MCTES modules in academic | the number of per- |2008 and con-
in health units, include the gender and professional sons who attended | tinue while
perspective. internships. the sessions. the Plan is in
effect.
E - Keeping in mind specific aspects PCM/CIG, |To prepare a Best Annually calculate | To be edited
related to women and men, to reinforce | MS, ME Practices Guide and the number of in 2008 and
education, reflection and awareness and other | develop resources published and while the
regarding sexual and reproductive agents. concerning sexual distributed guides. |Plan remains

health, namely with reference to the
prevention of risk behaviours and
violence in the area of sexuality.

health.

in force.
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Entities
Measures involved in Process Indicators Result Indicators Timetable
the execution
F - To reinforce services, concern MS and Promote awareness Annually calculate | To start in
and caution in matters of sexual and other initiatives on the the number of 2008 and con-
reproductive health, in view of promot- | agents. practice of safe sex initiatives and the | tinue while
ing the practice of safe sex throughout throughout the number of partici- | the Plan is in
the various life cycles, namely with different life cycles to | pants, broken down | effect.
respect to adolescents, diminishing health professionals | by age and sex.
the adolescent pregnancy rate while that provide services/
equally proceeding to the treatment information on sexual
of Sexually Transmitted Diseases and and reproductive
sexual violence. health.
G - To follow-up on the effects of MS and Calculate the To start in
applying the Voluntary Interruption of | other number of 2008 and con-
Pregnancy Law. agents. registered voluntary |tinue while
interruptions of the Plan is in
pregnancy in hospi- | effect.
tals, carried out in
accordance with the
legislation.
2.6 — Land Use and the Environment
A -To integrate the gender dimension | MAOTDR/ | To consult guidelines To start in
in the policies of urban planning and CCDR emitted in this area. Publish the most 2008 and con-
land development. relevant studies in | tinue while
To carry out studies | this area. the Plan is in
on the extent of the effect.
integration of gender
development on the
territory.
B - Namely keeping women in mind, to | MAOTDR/ | To reveal the already, | Monitor their To start in
stimulate the greater use of incentives | CCDR, existing incentives. revelation. 2008 and con-
for the development of activities linked | MEI tinue while
to nature and biodiversity conservation. the Plan is in
effect.
C - To reinforce the accessibility, quality | MOPTC; To integrate the gen- | Evaluate the To start in
and adaptability of public transport to |MAOTDR | der dimension in the |level of improve- 2008 and con-

the needs of men and women, ensuring
routes which facilitate the conciliation
between professional, family and
personal life.

protocols of public,
transport companies.

ment in terms of
accessibility.

tinue while
the Plan is in
effect.

Il National Plan For Equality — Citizenship and Gender | 179



Entities

Measures involved in Process Indicators Result Indicators Timetable
the execution
2.7 — Physical Activity and Sport
A - To promote the integration of PCM/CIG/ | To financially support | To evaluate the To startin
gender dimension in policies and sport |IDP entities, promoting a | degree of male and |2008 and con-
practice, valuing the underrepresented balanced participa- female participation | tinue while
sex. tion of both sexes in | in sports. the Plan is in
diverse sports. Presentation of the | effect.
To encourage pedagogical tools
the creation and that integrate the
dissemination of gender dimension
pedagogical practices |and provide support
encompassing the to the practice of
gender dimension. sports.
To annually verify
the participation
increase of girls and
women in sports.
B - By means of contract programmes, |PCM/IDP | To monitor the Annually evaluate | To startin
sports agents and particularly sports inclusion of balanced, |contract programs. |2008 and con-
federations should be held responsible gender-based Annually calculate | tinue while
for the equal and non-discriminatory participation in the participation the Plan is in
participation of both sexes in the contract-programmes | increase of girls and effect.
practice of sport. and throughout the women in sport.
different cycles of life.
C - To encourage the media to PCM/IDP; Annually calculate | To start in
broadcast programs concerning the role | GMCS the number of 2008 and con-
of women in sport. programmes carried | tinue while
out in this domain. |the Planisin
effect.
D - To reduce the gender gap in sports | PCM/CIG/ | To create instruments | Evaluate the extent | To start in
prizes. IDP that identify the of implemented 2008 and con-
structuring elements | proposals. tinue while
related with the gender the Plan is in
gap, while equally effect.
writing out proposals
in view of implement-
ing the necessary
alterations.
E - To follow up on the elaboration PCM/IDP | Monitor sport indica- | To annually present |To start in
of the National Sports Charter, and tors, broken down indicators and 2008 and con-
to spread information regarding the by sex. national statistics. | tinue while
humanitarian dimension, identifying the Plan is in
gender-based participation. effect.
F - To encourage the creation and adop- | PCM/IDP | To evaluate the impact | To annually publish | To start in
tion of Municipal Sports Charters that of gender on sports data, broken down | 2008 and con-

may integrate the gender dimension in
all sports domains.

policies and on the use
of infrastructures.

by sex.

tinue while
the Plan is in
effect.
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G - To make sponsors and sports PCM/IDP | To spread awareness | Annually calculate | To start in
agents aware of their responsibility in to sponsors and other | the number of 2008 and con-
complying with the requirements set agents. awareness initiatives | tinue while
forth in Article 2 of Law n. 5/2007, of Monitor the applica- | and the number of | the Plan s in
the 16th of January (The Basic Law on tion of Law n. 5/2007, | participants. effect.
Physical Activity and Sport). of the 16th of January | Annually calculate
(The Basic Law on the number of fiscal
Physical Activity and | activities carried out
Sport). (in accordance with
Atrticle 7 of the Basic
Law on Physical
Activity and Sport).
H - To promote equal participationin | PCM/IDP | Spread awareness Annually calculate | To start in
all decision-making organisations and to sports federations | the number of repre- | 2008 and con-
institutions within the sports sector. and the Olympic sentatives, broken | tinue while
Committee. down by sex. the Plan is in
effect.
I - To fight against harassment and PCM/IDP |Spread awareness to | Annually calculate | To start in
sexual abuse in sport. sports agents regard- | the number 2008 and con-
ing this domain. of awareness tinue while
initiatives and the Plan is in
the number of effect.
participants.
2.8 — Culture
A - To guarantee a balance in the attri- | MC To include the gender | Annually calculate | To start in
bution of scholarships and subsidies, perspective in scholar- | the number of 2008 and con-
thereby boosting the representation of ship and subsidy attributed scholar- | tinue while
the underrepresented sex. regulations. ships, broken down | the Plan is in
by sex. effect.
B - Concerning cultural prizes MC To introduce in Approve and present | To start in
and awards, to integrate the equal award /prize regula- | regulations. 2008 and con-
representation of men and women in tions, a section on the | To calculate the tinue while
the attribution criteria. balanced representa- | annual percentage the Plan is in
tion of men and of awards / prizes effect.
women. attributed to women
and men.
C - To integrate the gender perspective |PCM/CIG; | To create a system of | Annually calculate: | To startin
in the training of cultural agents. MC references concern- - The number of 2008 and con-

ing Gender Equality
training in culture.

To spread awareness
to cultural program-
mers and other agents,
regarding the integra-
tion of the gender
perspective in cultural

programmes.

cultural agents
approached.

- Number of initia-
tives carried out.

tinue while
the Plan is in
effect.
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D - To further the visibility of women’s | MC, as well | To promote television | Annually calculate: |To start in
contributions to the various spheres of | as all other | programmes in public | The number of pre- 2008 and con-
life, namely to Culture, to History, to Ministries | channels providing tinue while

the Economy, to Science and Politics.

involved in
the areas of

visibility to women in
several domains.

sented programmes.

the Plan is in
effect.

interven-

tion.
E - To increase awareness regarding MC To identify the cultural | To reveal a list, To start in
the importance of equal representation production of men broken down by 2008 and con-
between men and women in public, and women in works | sex. tinue while
cultural activities. acquired. the Plan is in

effect.

F - To value cultural creation and MC To develop a study on | To reveal the results | To start in
production, as well as written works cultural production | of the previously, 2008 and con-

defending the respect for women'’s and
men’s Human Rights.

in the Human Rights
domain.

To develop a
workshop on culture
as a possible means
of public expres-
sion against gender
violence.

mentioned study
and developed,
cultural works.

To calculate

the number of
participants in the
workshop.

tinue while
the Plan is in
effect.

2009
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The Third Area — Citizenship and Gender

Implementation Mechanisms

Entities
Measures involved in Process Indicators Result Indicators Timetable
the execution

3.1 - Stereotypes
A - To follow-up on the effects of PCM/CIG | To promote a national, |Evaluate the To begin in
applying the Law of Parity, and to awareness campaign, | impact of the 2008 and to
spread awareness regarding the regarding parity issues. | awareness be revealed in
advantages of its expansion into other To carry out an impact campaign. 2010.
spheres of the public and private sector, study on the Law of Reveal the results | To start in 2008
namely concerning the full sharing of Parity. of the study. and present in
the decision-making process. 2010.
B - To provide training sessions PCM/CIG | To encourage training, | Annually calculate | To begin in
directed at women in order to develop |and other |namely mentoring. the number of 2008 and

their participatory capabilities in public |agents trainees. continue while
and political life. the Plan is in
force.
C - To promote comparative research |PCM/CIG | To encourage studies | To reveal the Beginning of
studies on the conditions and impact that analyse participa- | results of the study in 2008
of men and women holding Political, tion in decision-making | elaborated studies. | and public
Decision-Making positions. processes. presentation in
2010.
D - To create partnerships with PCM/ To promote a study To reveal elabo- The end of
relevant institutions in the linguistics CIG, ME, |concerning the rated study. 2010
area in view of promoting the use of MCTES application of the Update definitions.
Portuguese grammar, updating female |and other |gender perspective on
and male concepts and identifying agents. grammar.
the possibility of a new, gender-based To update in
grammar. Portuguese dictionaries
and in encyclopaedias,
when deemed neces-
sary, the definitions
and concepts related to
men and women.
E - To promote the update of the MTSS/ To analyse and review | Publication of Up to 2009
National Classification of Professions | IEFP/ the National Classifica- | the National
and related documents, without resort- | CITE tion of Professions. Classification
ing to the universal masculine and its of Professions
related documents. and revision of
related documents,
namely Decree n.
1212/2000, of the
26th of December.
F - To update and publish a glossary ~ |PCM/CIG Publish and 2008
on Gender Equality. reveal glossary on
Gender Equality.
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G - To make media and advertising PCM/ To carry out seminars | Annually calculate | To start in 2008
professionals aware of their responsibil- | CIG;GMCS | directed at media the number of and continue
ity in the promotion of Gender Equality | MTSS/ professionals. seminars carried | while the Plan
and Citizenship. CENJOR | To establish protocols | out. is in force.

with television chan- | Annually calculate:
nels and radio stations |- The number of
in view of broadcast- | debates carried
ing debates on these out.
particular themes. - The number of
To prepare training articles written.
modules for media Annually calculate
professionals. the number of
training sessions/
courses carried
out.

H - To promote research concerning PCM/CIG, | To establish partner- To reveal and Begin in 2008
gender stereotypes and inequali- MCTES/ |ships with Research publish the most | and present/
ties, in the social representations of FCT Centres in view of relevant studies on | publish in
women and men in the media and in preparing studieson | the matter. 2010.
advertising. gender stereotypes and

inequalities, found in
the social representa-
tions of the media.

I - To demonstrate advertising and PCM/CIG; To annually While the Plan
reporting examples which defend the | GMCS announce the remains in
respect of women’s and men’s human recipients of the force.
rights, namely by the attribution of award.
awards, such as the Gender Parity
Award: Women and Men in the Media.

J - With reference to advertisingand ~ |PCM/CIG | To spread awareness | Annually calculate: | To begin in
media organisations, particularly the and provide training - The number of 2008 and

ones in the public sector, to promote the
application of the European Commis-
sion’s guidelines relative to the use of
images that respect the dignity and
equality of men and women.

regarding the use of
stereotypical images.
To prepare a manual
that outlines guidelines
reinforcing or eliminat-
ing attitudes.

initiatives/ courses
carried out as well
as the number of
participants.
Publish and
distribute the
manual.

continue while
the Plan is in
force.

2008
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Measures involved in Process Indicators Result Indicators Timetable
the execution
K - To monitor the application of MEI To apply penalties Annually calculate | To start in 2008
the Advertising Code relative to the when the Advertising | the number of and continue
prohibition of advertising which uses Code is violated. penalties applied. |while the Plan
the images of men and women in a is in force.
discriminatory manner, as well as the
introduction of bans on advertising
directed at minors, which allude to
a particular sex as the recipient of
a product’s message, without this
being justified due to the product’s
characteristics.
L - To develop activities in view of ME and To develop awareness | Annually calculate | While the Plan
enabling children and youngsters to other initiatives regarding the number of remains in
critically read and interpret the media’s |agents the media’s messages. |initiatives carried | force.
messages. out.
M - To spread awareness regarding ME, Calculate the To begin in
the integration of Human Rights and | MCTES, number of courses |2007/2008 and
Equality themes in Journalism, Media | MTSS/ carried out in this | continue while
and Marketing, training courses. CENJOR area. the Plan is in
and other effect.
agents
3.2 - Citizenship Education
A - To prepare a training reference ME To create a training Ensure that the To begin in
manual, particularly directed at reference manual, manual has been |2008 and
adolescents, focusing on participative subsequently applying |adopted by diverse | continue while
competencies in leadership functions a test phase in view of | institutions. the Plan is in
and in public and political life. carrying out possible effect.
adjustments.
B - To prepare and reveal a guide that |PCM/CIG | To gather national To prepare and To begin in
promotes citizen rights and duties as and all and international reveal the Guide  |2008 and
well as the exercise of an active, equal ~|Ministries |data, relative to the on the best continue while
and responsible citizenship, valuing the best practices in this practices. the Plan is in
best practices in this domain. domain. To publish and effect.
To prepare a Guide on | reveal the previ-
rights and duties. ously, referred to
Guide.
C - To reinforce reflection on the PCM/CIG, | To organise brainstorm- | Calculate the Twice a year
Citizenship theme, namely by cooperat- | ME ing sessions with those | number of while the Plan
ing with those outside Education for outside Education for |sessions held and | remains in
Citizenship. Citizenship in view of | the number of force.

reinforcing reflection
on this theme.

participants.
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D - To develop mechanisms in view PCM/CIG |To develop instru- Publish and reveal |2008
of formally acknowledging acquired ments in order to instruments.
competencies in associative actions acknowledge acquired
and/or voluntary work in institutions. competencies in
associative actions
and/or voluntary work
in institutions.
E - To promote studies regarding civic |MAI/ To gather and handle | To reveal statistics, |Starting
participation, namely with respectto | DGAI data, classified by by sex, for each from the first
electoral actions and the influence of sex, for each one of electoral act. electoral act
gender on electoral preferences. these indicators and carried out
their integration in the and continuing
General Directorate while the Plan
of Internal Affairs remains in
website. force.
F - To create an award for the Best Prac- | PCM/CIG | To create the award’s | To give out the To begin in
tices in Active, Equal and Responsible regulating, legal award once a 2008 and
Citizenship. guidelines. year, revealing continue while
the rewarded the Plan is in
institutions. effect.
G - To identify and reveal good, PCM/ To identify instruments | Reveal the best To begin in
training citizenship practices which CIG, ME, |that point out the best | practices. 2008 and
privilege the critical analysis of gender | MCTES practices. continue while
stereotypes, and to spread awareness | and other the Plan is in
regarding the development of suitable |agents. effect.
and adequate competencies in the
public and private sectors, such as
leadership, caution and responsibility.
H - To stimulate the development of | PCM/ To carry out seminars | Calculate the To begin in
strategies at the local level in order CIG/ on this theme at the number of 2008 and
to promote the involvement of civil DGAL; district level. seminars held. continue while
society, namely local associations. MAOTDR/ the Plan is in
CCDR effect.
I - To support proximity mechanisms | PCM/ To gather national and | Develop and To start in 2008
between the local powers and citizens | CIG/ international dataon | reveal astudy on |and continue
in view of revealing the existing, best | DGAL; the best practices in the best practices | while the Plan
practices in this domain. MAOTDR/ | this domain. in this domain. is in force.
CCDR
3.3 — Supporting Non-Governmental Organisations (ONG’s)
A - To support NGO’s and other Asso- | PCM/CIG | To render financial Annually calculate | To begin in
ciations that promote Gender Equality incentives. the volume of 2008 and

and Citizenship, in view of developing
projects in these two domains.

incentives.

continue while
the Plan is in
effect.

186 [ Commission for Citizenship and Gender Equality



Implementation Mechanisms

Entities
Measures involved in Process Indicators Result Indicators Timetable
the execution
B - To spread awareness to the PCM/CIG | To promote awareness | Annually calculate | While the Plan
community and respective institutions sessions targeting the | the number of remains in
concerning the self-organisation of specific groups. awareness sessions | force.
specific groups and the general popula- and the number of
tion, namely inhabitants, adolescents, participants.
groups with thematic interests and
non-governmental organisations.
C - To encourage organisations, par- PCM/ To promote citizenship | Annually calculate | To start in 2008
ticularly those for youths, to develop CIG/IP]  |awareness sessions. the number of and continue
organisational practices in favour awareness sessions | while the Plan
of an active, equal and responsible and the number of |is in effect.
citizenship. participants.
D - To stimulate innovative, organisa- | ME To prepare and reveal | Calculate the To begin in
tional dynamics, namely by means of a Support Guide on the | number of 2008 and
networking and the critical use of new, critical use of informa- | published and continue while
information technologies. tion and communica- | distributed guides. | the Plan is in
tion technologies. effect.
E - To review the national registration |PCM/CIG | Review the legal Diplomas revised | To start in 2008
and the status of women’s non-govern- diplomas which and approved. and continue
mental associations. regulate the status and while the Plan
registration of women'’s is in force.
non-governmental
associations.
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Entities
Measures involved in Process Indicators Result Indicators Timetable
the execution
4.1 - Gender-Based Violence
A -To ensure an articulation between | PCM; To hold meetings with | Articulation Annually
the III National Plan for Equality and MTSSS; the coordinators of the |between the Plans and while
other Plans, namely, the National MAI; MJ; |various Plans. the Plan is in
Action Plan against Human Traffick- | MS effect.
ing, the National Action Plan against
Domestic Violence, the National Action
Plan for Inclusion, the National Plan
for Employment and the Integration
Plan for Immigrants, in such a way as
to promote gender mainstreaming in
several dimensions and in other types
of articulations.
B - To foster social responsibility within | MTSS; To promote awareness | Calculate: To begin in
public and private companies and MEI initiatives regarding - The number of 2008 and
social partners, in view of encouraging gender-based violence. |initiatives carried continue
initiatives that fight against gender- out. while the
based violence. - The number of Plan is in
companies that effect.
integrated gender
violence as an
indicator of results.
C - To prevent, fight against and MTSS/ To spread awareness / | Annually calculate | To start in
denounce moral and sexual assault CITE/ information regard- the number of 2008 and
cases in the workplace, as well as ACT; ing sexual assault, sexual assault continue
gender-based violence in public and PCM/ its specifications and | reports in the while the
private spaces. CIG, as consequences on public | workplace. Plan is in
well as the |and private entities. To evaluate the effect.
remaining | To prepare and edit impact of the aware-
Ministries |informative leaflets on |ness initiatives.
in their sexual assault in the Calculate the
areas of workplace. number of distrib-
interven- uted leaflets and the
tion. number of entities
that participated in
the initiative.
D - To encourage victims of gender- PCM/ To develop incentives | Annually calculate | To begin in
based violence, faced with social inser- | CIG/ dealing with profes- the number of 2008 and
tion difficulties, to obtain professional | ACIDI sional requalification. | trainees integrated | continue
requalification by participating in new | MTSS in sessions by this | while the
opportunities or social entrepreneurism means. Plan is in
programmes, namely the modalities effect.

of double certification and / or the
Recognition, Validation and Certifica-
tion of Competencies System.
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the execution
E - To ensure that victims of gender- PCM/M]J | Create new mecha- Annually calculate | To start in
based violence have specific access nisms which facilitate | the number of 2008 and
conditions to judicial protection, as the access to specific people who rely on | continue
defined in the III National Action Plan conditions, besides the specific access while the
against Domestic Violence (IIl PNCVD). those already existing. | conditions to judicial | Plan is in
protection. effect.
F - To spread knowledge and aware- PCM/CIG, Publish and reveal | To begin in
ness regarding the gender-based vio- | MTSS study on genital 2008 and
lence theme, particularly the problem mutilation. continue
of Female Genital Mutilation and the while the
existing interventions in this area. Plan is in
effect.
G - To continually encourage the PCM/CIG | To establish protocols | Calculate: While the
elaboration of studies pertaining with Universities and | - The number Plan remains
to gender-based violence, namely Research Centres. of established in force.
by means of collaborative projects To encourage and protocols;
developed between Universities and follow-up on the - The number of
Research Centres. elaboration of studies | studies carried out
in this area. and published.
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Action Plan and in Development Cooperation

Entities
Measures involved in the Process Indicators Result Indicators Timetable
execution
5.1 — The European Union
A - To thoroughly analyse MNE; PCM/ | To reveal national | Evaluate to what extent While
national policies and posi- CIG, and all | positions. national positions integrate | the Plan
tions that should be defended Ministries in international ones. remains in
throughout the European Union | their areas of force.
in this domain, namely the intervention.
defence of a directive concerning
paternity protection.
B - To encourage a balanced rep- | All Minis- | To promote In percentage terms, calcu- | While
resentation of men and women | tries in their |an awareness late the increase in female the Plan
in European Union organisations |respective | campaign on representatives working in | remains in
and institutions. areas of the importance Union organisations. force.
intervention. | of a balanced,
female and male
representation.
C - To support the nomination | MNE and all | To promote an Evaluate the impact of the | While
of women to key positions in Ministries in | awareness cam- campaign, based on a com- | the Plan
political, economical, cultural their respec- | paign in order to parative analysis, specifying |remains in
and educational spheres within | tive areas of |draw the attention | the number of nominated force.
the European Union. intervention. | of the population to | women.
the importance of
a female presence
in several areas of
public life.
D - To regularly reveal, in All Minis- | Resorting to the Calculate the number of To begin in
government circles, avail- tries in their |government’s posted positions. 2008 and
able positions throughout the respective | means of publica- continue
European Union. areas of tion, to reveal while the
intervention. | available positions Planis in
in diverse E.U. effect.
organisations.
E - In matters of Gender MNE Reveal assumed To start in
Equality, to reveal the commit- commitments. 2008 and
ments assumed by Portugal at continue
several instances throughout the while the
European Union’s history. Planis in
force.
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F - At a legislative level, to MNE, M] Annually calculate the To begin in
follow up on the transposition number of transposed 2008 and
of the Directives concerning directives. continue
Gender Equality, namely Council while the
Directive 2004/113/E.C., of the Plan is in
13th of December, which applies effect.
the principle of equal treatment
between men and women in the
access to and supply of goods
and services.
5.2 The International Plan
A - To thoroughly analyse MNE and all | To reveal national | Evaluate to what extent While
national policies and posi- Ministries in | positions. national positions integrate | the Plan
tions that may be defended by | their respec- international ones. remains in
international organisations. tive areas of effect.
intervention.
B - To promote the balanced MNE and all | To promote In percentage terms, calcu- | While
representation of men and Ministries in | an awareness late the increase in female the Plan
women in different, international | their respec- | campaign on representatives working in | remains in
organisations. tive areas of | the importance Union organisations. force.
intervention. | of a balanced,
female and male
representation.
C - To regularly reveal, in MNE and all Calculate the number of While
government circles, avail- Ministries in revealed positions. the Plan
able positions in international their respec- remains in
organisations. tive areas of effect.
intervention.
D - At an international level, MNE and all Calculate the number of While
to encourage the nomination Ministries in nominated women. the Plan
of women to key positions in their respec- remains in
political, economical, cultural tive areas of force.
and educational spheres. intervention.
E — At a national, legislative MNE, MJ Annually calcu- While
level and in matters of Gender late the number of the Plan
Equality, to devote time to the recommendations. remains in
elaboration of international, force.
strategic recommendations and
guidelines.
F - To reveal the commitments | MNE and all Translate and edit assumed | To begin in
assumed by Portugal in the Ministries in commitments. 2008 and
International Plan and the guide- | their respec- continue
lines set forth by international tive areas of while the
organisations in matters of intervention. Planis in
Gender Equality. effect.
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5.3. Development Cooperation
A - To spread awareness regard- | MNE/IPAD |To promote Evaluate the impact of the {2009
ing the importance of an active an awareness campaign in loco.
citizenship based on Gender campaign on the
Equality as the pre-requisite for importance of an
sustainable development. active citizenship
based on Gender
Equality as a means
of sustainable
development.
B - To support the integration MNE/IPAD |To emit guidelines | Annually calculate the To begin in
of the gender perspective as so that the gender | number of development 2008 and
a criterion in the elaboration, perspective may cooperation projects that continue
implementation, follow-up and become a criterion | contemplate the gender while the
evaluation of development coop- in development perspective. Plan is in
eration programs and projects. cooperation effect.
programs.
C - To encourage training in MNE/IPAD | To contribute Annually calculate the To start in
Gender Equality for collaborators to the carrying number of courses/ses- 2008 and
and volunteers. out of training sions and the number of continue
sessions in gender | participants. while the
equality directed at Planis in
co-operators and effect.
volunteers.
D - To promote in programs that | PCM/CIG; |To develop training | Annually calculate the To begin in
support legislative revision in MNE/IPAD; | programmes in number of training courses/ |2008 and
third party countries, the inclu- | MJ gender equality for |sessions and the number of | continue
sion of the gender perspective co-operators in this | participating co-operators. | while the
as part of the process of good legislative area. Planis in
governance. effect.
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E - To encourage the carrying PCM/CIG; |To develop training | Annually calculate the To start in
out of cooperation programs MNE/IPAD |programmes in number of training courses/ |2008 and
which maintain as an objective, gender equality for |sessions in gender equality, | continue
the empowerment of local, social co-operatorsand | and the number of partici- | while the
networks, notably women'’s NGOs that promote | pating co-operators. Plan is in
organisations and political partnerships with force.
women'’s groups. women organisa- |, gather data regarding

tions (institutional partnerships between

or CiVi?) inpartner | national and European

countries; NGOs, as well the NGOs of

To support the partner countries.

projects of NGOs | 15 gather data regarding

that promote informal and formal partner-

partnerships With ships established between

WOMEN OIganIsa- | oroups of women in political

tions (institutional parties, women deputies

or civic) in partner | 4§ institutional organisa-

countries, as a pref- | tiong comprised of national

er'enti.al, eligibility |\ omen and those of partner

criterion. countries.
F - To spread awareness regard- |PCM/CIG; |To promote the Annually calculate the To begin in
ing the role of women in building | MNE/IPAD; | gathering of data | number of women present  |2008 and
and maintaining peace, and to MDN relative to the in peace missions and peace |continue
guarantee their full participation presence of women | negotiating processes. while the
in all social, reconstruction proc- in negotiations and | List the created measures. Plan is in
esses in post-conflict situations. in the evaluation of effect.

peace processes.

To promote

measures in order

to increase the

presence of women

in negotiations and

in the evaluation of

peace processes.
G - To support health programs |PCM/CIG; | To develop training | Annually calculate the To start in
which, in third-party countries, |MNE/IPAD; | programmes in number of training courses/ |2008 and
privilege women and girls as the | MS gender equality for |sessions and the number of | continue
target population in all actions co-operators in the | participating co-operators. | while the
that maintain as an objective the health sector. Plan is in
improvement of public health. force.
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Entities

Measures involved in the Process Indicators Result Indicators Timetable
execution

H - To support health programs, |PCM/CIG; |To prepare a Annually calculate the To begin in
that in third-party countries, are | MNE/IPAD; | kit with several number of prepared kits and |2008 and
oriented towards women and MS materials for the the numbers of co-operators | continue
adolescents, namely those rela- prevention and using the kit for the preven- | while the
tive to the prevention of HIV/ treatment of HIV/ |tion and treatment of HIV/ |Planisin
Aids, endemic diseases, health Aids, principally Aids. effect.
and sexual and reproductive targeting women | Annually calculate the
rights. and distributed to | number of training courses/

trainers. sessions in gender equality

To develop training | for co-operators in the health

programmes in sector, and the number of

gender equality for | participating co-operators.

co-operators in the | Calculate the number of

health sector. protocols established with

To develop a project | associations.

in collaboration

with associations

that work with a

high risk public.
I-To privilege campaigns PCM/PCM/ | To develop meas- | Gather statistical data, To start in
directed at women which CIG; MNE/ |ures that encourage | broken down by sex and age, | 2008 and
promote lifelong, formal IPAD; ME | both lifelong regarding people who attend | continue
education, as well as those that competencies and | schools and training courses. | while the
encourage a balanced participa- the increased school Planis in
tion in primary and secondary attendance of girls. effect.
education.
J — With respect to the develop- | PCM/PCM/ | To spread Annually calculate the To begin in
ment of cooperation programs | CIG; MNE/ | awareness to number of financial impact | 2008 and
in the financial sector, to spread  |IPAD; MEI | the competent studies, with statistical data |continue
knowledge and awareness entities, regarding | broken down by sex and age. | while the
regarding the impact of the importance Plan is in
macro-economical policies on of preparing an force.

men and women, in the sense
of facilitating the development
of strategies which reinforce the
role of women in the economy,
notably entrepreneurism.

analysis report on
the participation of
women in the for-
mal and informal,
financial sector.

To create instru-
ments in order to
evaluate the impact
of gender on the
financial sector.
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Annexe

European Union

The Amsterdam Treaty consecrates the promotion of Equality between
Women and Men as one of the missions of the Community (Article 2),
constituting a transversal objective (Article 3). Article 13 attributes to the
Commission the right to take appropriate action to combat all forms of
discrimination, among which those based on sex, constituting Article 141;
the legal basis for communitarian measures in favour of equal opportunities
and equal treatment of women and men in matters of employment and
occupation.

Also, the Charter of Fundamental Rights consecrates equality between
women and men (Article 23), as well as the right to reconcile family and
professional life (Article 33, paragraph 2).

Lastly, the European Pact for Gender Equality, approved by the Council
of the European Union, in Brussels, on the 23 and the 24" of March,
2006.

Regulations

Regulation (EC) n. 1922/2006
European Parliament and Council Regulation, of the 20" of December,
2006, that establishes a European Institute for Gender Equality.

Regulation (EC) n. 806/2004
European Parliament and Council Regulation of the 21 of April, 2004,
that promotes gender equality in development cooperation.

Regulation (EC) n. 1567/2003

European Parliament and Council Regulation of the 15 of July, 2003,
that refers to aid for policies and actions on reproductive and sexual health
rights.

Directives

Directive n. 2004/113/ EC

Council Directive of the 13* of December, 2004, that implements the
principle of equal treatment between men and women in the access to and
supply of goods and services.
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Directive n. 2004/81/EC

Council Directive of the 29" of April, 2004, on the resident permit issued
to third-country nationals who are victims of trafficking in human beings
or who have been the subject of an action to facilitate illegal immigration,
who cooperate with the competent authorities.

Directive n. 2002/73/EC

European Parliament and Council Directive of the 23™ of September
of 2002, which amends Council Directive n.76/207/EEC, regarding the
implementation of the principle of equal treatment between men and
women as regards access to employment, vocational training and promotion
and working conditions.

Directive n. 2000/78/EC

Council Directive of the 27% of November, 2000, that establishes a
general framework for equality in employment, occupation and vocational
training.

Decisions

Decision 1672/2006/EC

European Parliament and Council Decision of the 24* of October, 2006,
that establishes a Community Programme for Employment and Social
Solidarity - PROGRESS. Specifically, Section 5 of the Programme aims to
support the effective implementation of the principle of gender equality
and promote gender mainstreaming in all community policies.

Decision 771/2006/EC

European Parliament and Council Decision of the 17 of May, 2006,
that establishes the European Year of Equal Opportunities for All (2007)
— Towards a Just Society.

Decision 600/2005/EC
Council Decision of the 12 of July, 2005, that refers to guidelines for
the employment policies of the Member States.

Decision 803/2004/EC

European Parliament and Council Decision of the 21 of April, 2004, that
adopts a community action programme (2004-2008) to prevent and combat
violence against children, young people and women, and to protect the
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victims of such violence and risk groups (Follows on from the DAPHNE
II Programme).

Decision 2003/209/EC
Commission Decision of the 25" of March, 2003, that sets up a consultative
group known as the “Experts Group on Trafficking in Human Beings”.

Council Framework Decision 2002/629/JHA
Council Framework Decision of the 19 of July, 2002, on combating
trafficking in human beings.

Decision 2000/407/EC
Commission Decision of the 19* of June, 2000, relating to gender balance
within the committees and expert groups established by it.

Communications

COM (2006) 92 Final

Communication from the Commission to the Council, the European
Parliament, the European Economic and Social Committee and the
Committee of the Regions, of the 1*t of March, 2006, that establishes A
Roadmap for equality between women and men (2006-2010).

2005/C 311/01

Communication from the Commission to the Council and to the Member
States that defines EU plan on best practices, standards and procedures
for combating and preventing trafficking in human beings.

C (2000) 853

Communication from the Commission to the Member States of the 14
of April, 2000, that establishes the guidelines for the Community Initiative
EQUAL concerning transnational co- operation to promote new means
of combating all forms of discrimination and inequalities in the labour
market.

Resolutions

Resolution 2004/2220 (INI)

European Parliament Resolution of the 2" of February, 2006, on the
current situation in combating violence against women and any future
action.
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Resolution 2004/2219 (INI)
European Parliament Resolution of the 19 of January, 2006, on the future
of the Lisbon Strategy from the point of view of the gender perspective.

Resolution 2004/2216 (INI)

European Parliament Resolution of the 17 of January, 2006, on strategies
to prevent the trafficking of women and children who are vulnerable to
sexual exploitation.

Resolution 2004/2159 (INI)
European Parliament Resolution of the 2" of February, 2006, on equality
between women and men in the European Union.

Resolution 2004/2217 (INI)
European Parliament Resolution of the 13 of October of 2005, on women
and poverty in the European Union.

Resolution 2003/2129 (INT)
European Parliament Resolution of the 9 of March, 2004, on reconciling
professional, family and private lives.

Resolution 2003/2165 (INT)
European Parliament Resolution of the 11* of February, 2004, on the
organisation of working time (Revision of Directive 93/104/EC).

Resolution 2000/2174 (INT)
European Parliament Resolution of the 13t of March, 2002, on women
and fundamentalism.

Resolution 2000/C218/02

Resolution of the Council and of the Ministers for Employment and
Social Policy, meeting within the Council of the 29 of June, 2000 on the
balanced participation of women and men in family and working life.

Resolution C 1999/201/01
Council Resolution of the 20™ of May, 1999, concerning women and
science.
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The European Council

The Committee of Ministers:

The European Social Charter was adopted in 1961 and revised in May
of 1996. The revised European Social Charter entered into force in the
international community on the 1*of July, 1999. Additional protocol to the
European Social Charter entered into force in 1988, providing for a system
of collective complaints, entered into force in Portugal in 1998.

The “Convention for the Protection of Human Rights and Fundamental
Freedoms”, also known as the European Convention on Human Rights (as
amended by Protocol n. 11), was adopted in Rome, on the 4% of November,
1950, and entered into force in the international community on the 3™ of
September, 1953.

The Council of Europe Convention (CETS n. 197) on Action against
Trafficking in Human Beings was adopted by the Committee of Ministers
on the 3 of May 2005 and opened for signature in Warsaw on the 16%
of May 2005, on the occasion of the 3rd Summit of Heads of State and
Government of the Council of Europe. Portugal signed this Convention
on the 16" of May of 2005.

Recommendation Rec (2003) 3 on the balanced participation of women
and men in political and public decision making (12" of March, 2003).

Recommendation Rec (2002) 5 on the protection of women against violence
(30 of April 2002).

Recommendation R (2000) 11 on action against trafficking in human beings
for the purpose of sexual exploitation (19* of May, 2000).

Recommendation R (98) on the integration of the gender dimension (gender
mainstreaming) (the 7" of October, 1998).

Recommendation R (96) 5 on reconciling work and family life (the 19
of June, 1996).

Recommendation R (90) 4 on the elimination of sexism from language (the
21% of February, 1990).

Declaration on the Equality of women and men adopted by the Committee
of Ministers (the 16" of November, 1988).
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Recommendation R (85) 4 on Violence in the Family (the 26 of March,
1985).

Conferences of European Ministers responsible for Equality (since 2000)

The Resolution on “Achieving gender equality: a challenge for human rights
and a prerequisite for economic development”, adopted by the 6™ Ministerial
Conference on Equality between women and men (Stockholm, 2006).

The Action Plan “Achieving Gender Equality in all spheres of Society”,
adopted by the 6" Ministerial Conference on Equality between women
and men (Stockholm, 2006).

The Resolution on “The roles of women and men in conflict prevention, peace
building and post-conflict democratic processes - a gender perspective”, adopted
by the 5th European Ministerial Conference on Equality between women
and men (Skopje, 2003).

The Declaration and Action Programme on Gender Equality: a core issue
in changing societies, adopted by the 5th European Ministerial Conference
on Equality between women and men (Skopje, 2003).

The Declaration on democracy and equality between women and men as a
fundamental criterion of democracy, adopted by the 4th European Ministerial
Conference on Equality between women and men (Istanbul, 1997).

Congress of Local and Regional Authorities of Europe

Recommendation 148 (2004)E and Resolution 176 (2004)E on gender
mainstreaming at the local and regional level: a strategy to promote equality
between women and men in cities and regions (The 27" of May, 2004).

Recommendation 111 (2002)E and Resolution 134 (2002)E concerning
the individual voting rights of women: a democratic requisite (The 6% of June,
2002).
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The United Nations Organisation

The Universal Declaration of Human Rights, adopted and proclaimed
by Resolution 217A (III) of the United Nations General Assembly of the
10% of December, 1948.

The Convention on the Elimination of all Forms of Discrimination against
Women, of the 18t of December, 1979, entered into force on the 3™ of
December, 1981. This convention is considered as a fundamental instrument
for the development of women’s rights. Portugal signed on the 24™ of
April, 1980 and ratified it by Law n. 23/80, of the 26% of July. In 1999, the
General Assembly of the United Nations adopted the Optional Protocol,
by which a new step forward would be taken to intensify the mechanisms
of protection and promotion of women’s human rights. The CEDAW
(Committee on the Elimination of Discrimination against Women) was
created to evaluate the implementation of the Convention’s provisions,
as countries that have ratified or acceded to the convention are legally
bound to occasionally submit their reports.

The United Nations Convention adopted an Additional Protocol (The
Palermo Protocol of 2000) against Organised Transnational Crime to
Prevent, Suppress and Punish Trafficking in Persons, particularly Women
and Children, and it entered into force in 2003.

The Convention against Discrimination in Education adopted by
UNESCO in 1960 and entered into force in 1962.

The Convention on the Consent to Marriage, Minimum Age for Marriage
and Registration of Marriages, (1962).

The Convention concerning Discrimination in Respect of Employment
and Occupation, (1958).

The Convention on the Nationality of Married Women, (1957).
The Convention on the Political Rights of Women, (1952).

The Convention for the Suppression of the Traffic in Persons and of the
Exploitation of the Prostitution of Others, (1949), ratified by Portugal in
1991.
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The General Assembly adopted the United Nations Millennium
Declaration, Resolution A /55/L.2 on the 18" of September, 2000, defining
the Millennium Development Goals.

PROGRAMMATIC DOCUMENTS (have been adopted in conferences
and particularly dedicated both to the rights of women and to equality,
or they have been adopted in other conferences, in which the issues of
women'’s rights have been included as principal themes):

Initiatives and Future Actions for the full implementation of the Beijing
Declaration and Platform for Action; an amendment to the Platform for Action,
resulting from the United Nations General Assembly of June 2000, intended
to evaluate the Platform’s implementation (process generally known as
Pequim+5). Additionally, the Member States adopted a new Declaration
of Principles, confirming and consolidating previous actions. The Beijing
Declaration +10, entitled: Solidarity for Gender Equality, Development
and Peace was successfully adopted in 2005.

The 4th World Conference on Women concluded with the adoption of
the Beijing Declaration and Platform for Action (Beijing, 1995).

The World Summit for Social Development adopts the Declaration and
the Action Programme (Commitment V) (Copenhagen, 1995).

The International Conference on Population and Development (Cairo,
1994), adopted an Action Plan, whose 4" Chapter focuses on Equality for
Women and Men, as well as the promotion of the status of women.

The World Conference on Environment and Development adopted the
Programme for Action Agenda 21 (Chapter 24) (Rio de Janeiro, 1992).

The Programme Strategies for the Advancement of Women up to the year
2000 (Nairobi, 1985).

Annually and at different times, the United Nations General Assembly
and the Commission on the Status of Women (CSW) have adopted
numerous Resolutions, regarding equality between women and men
and women’s rights in the domains of employment, health, education,
the situation of women migrants, violence against women, prostitution,
development, the environment, the promotion of women and human rights,
female, genital mutilation, arranged and premature marriages, HIV/ AIDS,
crimes committed against women in the name of honour, and the role of
women in conflict prevention, conflict resolution and post-conflict peace
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building (in particular, Resolution 1325 of the United Nations Security
Council, approved on the 31 of October, 2000) among others.

International Labour Organisation Conventions:
— n. 183 — on maternity protection (2000).

n. 177 — on working at home (1996).
n. 175 — on part-time work (1994).

— n. 171 - on Night Time Work (1990).
n

. 156 — on Equal Opportunities and Equal Treatment for Workers of Both
Sexes: Workers with Family Responsibilities (1981).

— n. 118 — on equal treatment (social security) (1962).

— n. 111 — on Discrimination in respect of Employment and Occupation
(1958).

- n. 103 — on Maternity Protection (1952)

— n. 100 — concerning Equal Remuneration for Men and Women Workers
for work of Equal Value (1951).

— n. 89 — on Night Time Work for Women (1948)

— n. 45 — concerning the Employment of Women on Underground Work in
Mines (1935).
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ACRONYMS

ACIDI - High Commissioner for Immigration and Intercultural Dialogue
ACT - Labour Conditions Authority
ANQ - National Agency for Education — PI
CCDR - Coordination and Regional Development Commission
CEDAW - Convention on the Elimination of All Forms of Discrimination
against Women
CEFA - City Hall Training and Studies Centre
CEJ - Centre for Judicial Studies
CENJOR - Professional Training Protocol Centre for Journalists
CFAE - School Association Training Centre
CIG - Commission for Citizenship and Gender Equality
CITE - Commission for Equality in Labour and Employment
CPLP - Community of Portuguese Speaking Countries
DGALI - General Directorate of Internal Affairs
DGAL - General Directorate of Local Government
FCT - Science and Technology Foundation
GMCS - Government Communication Office
IEFP — Professional Employment and Training Institute
INA - National Institute of Administration
IDP - National of Sport of Portugal
INE - National Institute of Statistics
IPAD - Portuguese Institute for Development Support
IPJ — Portuguese Youth Institute
MAI — Ministry of Internal Affairs
MAOTDR - Ministry of the Environment, Land Use and Regional
Development
MC - Ministry of Culture
MCTES - Ministry of Science, Technology and Higher Education
MDN - Ministry of National Defence
ME - Ministry of Education
MEI - Ministry of the Economy and Innovation
MFAP - Ministry of Finance and Public Administration
M] — Ministry of Justice
MNE - Ministry of Foreign Affairs
MOPTC - Ministry of Public Works, Transport and Communications
MS - Ministry of Health
MTSS — Ministry of Labour and Social Solidarity
ODM - Millennium Development Goals
ONG - Non-Governmental Organisation
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ONU - United Nations Organisation
PCM - Presidency of the Council of Ministries
PME - Small and Medium sized Companies
PNCVD - National Plan against Domestic Violence
POEFDS — Operational Programme for Employment, Training and Social
Development
POPH - Operational Programme for Human Potential
QCAII - The IIT Community Support Framework
QREN - National Strategic Reference Framework
RCM - Resolution of the Council of Ministers
SEF — Border and Migration Services
TIC - Information and Communication Technologies
UE - European Union
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A Violéncia Doméstica nio é um fenédmeno novo nem um
problema exclusivamente nacional. A visibilidade crescente
que tem vindo a adquirir associada a redefinicao dos papéis
de género, e a constru¢io de uma nova consciéncia social e
de cidadania, bem como A afirmagio dos direitos humanos,
levaram os poderes politicos a definir politicas de combate a
um fenémeno que durante muitos anos permaneceu silenciado.

Os Estados devem condenar a violéncia contra as mulheres e nao
invocar costumes, tradi¢des ou consideragées religiosas parailudir
a sua obrigacio de combaté-la com todos os meios ao seu alcance.

O III Plano contra a Violéncia Doméstica, tal como ¢é definido
no Programa do XVII Governo Constitucional, aponta
claramente para a consolida¢io de uma politica de prevengao
e combate a violéncia doméstica, através da promocio de
uma cultura para a cidadania e para a igualdade, do reforco
de campanhas de informagio e de formagio, do apoio e
acolhimento das vitimas numa légica de reinsercio e autonomia.



